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“The weather was great, bingo was running at full capacity, P 
the.Junch prepared by the CAW Family Auxiliary, 
as usual was scrumptious....” more on pages 17-18 
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Salutations To The 
Leadership And Membership 


ith each year that passes, 

the membership’s partici- 

pation in our Labour Day 

festivities tends to grow. 

This year was no exception. 
Many of our members and their families 
had an enjoyable day. 


Car Plant 

I would like to take this opportunity to 
commend Tom Hoar and his committee 
for the way they conducted themselves 
during the recent work interruption in 
the Car Assembly Plant. Under 
most trying circumstances, 
Brother Hoar and his committee 
stepped up to the plate, lived up to 
their responsibilities and then 
some. 

The real test of leadership is not 
telling people necessarily what they 
want to hear, but rather telling 
them the way it is. 

The tragedy of this whole situa- 


tion is that you find some innocent indi- 
viduals end up paying the price for the 
action of others. 


CLC Sanctions 

The CAW as a National Union is in the 
process of conducting leadership meet- 
ings across the country to deal with the 
CAW/SEIU situation and our dispute with 
the Canadian Labour Congress, following 
the CLC’s decision to expedite full sanc- 
tions against our Union and what this 
means for the CAW in the future. The 


The real test 
of leadership 


is not telling people 


necessarily what 

they want to hear, 
but rather telling 
them the way it is. 


PRESIDENT’S REPORT 
BY 
_— , Mike 
Shields 


¥ 
4 ll 


meeting for Local 222 leadership is sched- 
uled for September 5. Despite the miscon- 
ception that the CAW has decided to leave 
the CLC, we have in fact been expelled 
from the CLC, which means we must now 
be ready to defend our Union if 
attacked by CLC affiliates, and also 
prepare our Union in this new labour 
environment for the long term, to 
ensure our ability to successfully con- 
tinue to practice social unionism. 

I apologize for the relatively short 
report in this month’s issue. Things 
have been hectic around the Local 
Union and the deadline came up all 
too quickly. 


New Union Card Distribution 


hope everyone had a safe and enjoy- 
able holiday. Things are back to nor- 
mal with the National Union staff 
back to work after a short strike. 

I must congratulate Brother Dean 
Lindsay on his appointment to the 
National Union, as he has recently been 
assigned to be a co-ordinator for the 
retirees’ chapters for General Motors, 
Ford and Chrysler. 

Brother Ron Carlyle has requested 
that we give people an opportunity to 
once again purchase CAW rings. 
I have arranged for Richard 
Baron to come to the Union Hall 
on October 19 and 20 between 
8:00 a.m. and 4:00 p.m. for any- 
one interested in buying a ring. 

After Oshaworker dead- 
line, on August 25, our former 


Financial Secretary Dave Broadbent and I 
will be meeting at Oshawa City Hall to 
appeal the property taxes of the Union 
Hall. I will be updating the membership 
on the results of the appeal periodically. 


Please Note: 

Our new union cards will be good for 
three years. If you change your address, 
make sure your employer and the Union 
have an updated address, postal code 
and apartment number if necessary. 


Your new union card 
will be a perforated portion 
of an uncoming issue of 

the Oshaworker. 
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FINANCIAL SECRETARY’S REPORT 


Address changes can be done in person 
at the Union Hall. Your card will be a per- 
forated portion of an uncoming issue of 
the Oshaworker. (Hey, Viv & Donald, 
make sure all the mail 
gets out!) Because it is a 
card that is designed to be 
valid for three years, you 
can get it laminated for 
free at Orion studios, 17 
John Street West, Osh- 
awa. 


Emphasis On Job Security 
For Members 


e want to welcome everyone 
back from their summer vaca- 
tion. Iam sure everyone enjoyed 
the well-deserved time off and I 
am sure at the same time every- 
one will agree it all goes by too fast. 


Review Since Last 


Oshaworker 

Since the last Oshaworker in June we 
have met with General Motors twice on the 
sale of the plant, once on June 3 and the next 
on August 23. 

In the June meeting, part of the discussion 
involved General Motors identifying that there 
was no potential buyer in sight and the pro- 
grams (meaning the existing work) was 
winding down. 

The other part of the discussion was the 
result of a letter I sent to National Union 
President Buzz Hargrove noting the urgency 
of meeting with GM on the entire sale issue. 
It was important for us to point out to 
General Motors they have a responsibility to 
the understandings reached in 1996 in 
regards to the sale, at the same time noting the 
importance of having an opportunity to meet 
and have discussion with any potential buyer. 

We made ourselves very clear in the dis- 
cussions that we are not going to sit around 
and wait to see what’s going to happen and 
hope for the best. The future of the plant and 
the job security issues of our members are 
exceptionally important to us. 

At the conclusion of the June meeting it 
was agreed we would work jointly with GM on 
the plant sale issues, and they would try to ini- 
tiate discussions with their new and/or exist- 
ing suppliers. 


On August 23 the first discussions took 
place with two different companies. One is a 
U.K.-based venture, Mayflower Vehicle Sys- 
tems Inc., who employ 5,600 people world- 
wide with $800 million in annual sales. The 
second company, called Venture, was start- 
ed in a garage 26 years ago and now has 
$2.3 billion in annual sales employing 
14,500 people in 51 different facilities 
world-wide. 

Although nothing was concluded at either 
meeting, at this point in our opinion the dis- 
cussion went well. We had the opportunity to 
outline the excellent skill base in our plant, 
our focus on quality issues and the success of 


We have the full 
support of not just 
our own Local Union 
but the National 
Union, as well. 


the workgroup initiatives that our members 
participate in on a daily basis. They definitely 
showed interest in what we had pointed out, 
in particular the involvement in the work- 
group process. 

Both meetings were attended by our Local 
Union President and GM Master Bargaining 
Chairperson Mike Shields, National Union 
Financial Secretary Jim O’Neil and his assis- 
tant Peter Kennedy, John Graham, our 
National rep, as well as myself. 

General Motors intends to schedule subse- 
quent meetings with other potential buyers in 
the near future. We have the full support of 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


not just our own Local Union but the National 
Union, as well, on the entire sale issue. We 
are a plant that needs an opportunity — we 
are not out of this yet. I personally feel a little 
better about our situation today versus a few 
months ago. We will make any further infor- 
mation available as it happens. 


All Members Returned 
From Layoff 


Finally all our people have been returned 
from layoff. This has been a long time com- 
ing. At time of writing our TPT (Temporary 
Part Time) program has also started. 


Policy Grievance Resolved 

The policy grievance on the company’s 
intent to outsource some of our spray booth 
cleaning work was cleared up very quickly 
prior to our vacation period. Not only did we 
make it clear that work we can do belongs to 
the bargaining unit, they also agreed to an 
additional four new booth cleaners. I appre- 
ciate the support of Zone Committeeperson 
Tim Ferris as well as all of our existing spray 
booth cleaners on this concern. 

As always, with any issues or concerns I 
can be reached in-plant at 433-3343 or pager 
439-3343. Our next Peregrine Unit meeting is 
scheduled for 7:00 p.m. on September 27 at 
our Local Union Hall. 
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he Canadian labour movement can 

justly claim the title of originator of 

Labour Day. Peter J. McGuire, one of 

the founders of the American 

Federation of Labour has traditional- 
ly been known as the “Father of Labour 
Day.” Historical evidence indicates that McGuire obtained his idea 
for the establishment of an annual demonstration and public holi- 
day from Canadian trade unionists. 

Earliest records show that the Toronto Trades Assembly, perhaps 
the original central labour body in Canada, organized the first North 
American “workingman’s demonstration” of any significance for 
April 15, 1872. The beribboned parade marched smartly in martial 
tread accompanied by four bands. About 10,000 Torontonians 
turned out to see the parade and listen to the speeches calling for 
abolition of the law, which decreed that trade unions were criminal 
conspiracies in restraint of trade. 

The freedom of 24 imprisoned leaders of the Toronto 
Typographical Union, on strike to secure the nine-hour working 
day, was the immediate purpose of the parade, on what was then 
Thanksgiving Day. It was still a crime to be a member of a union in 
Canada although law of criminal conspiracy in restraint of trade had 
been repealed by the United Kingdom parliament in 1871. 

Toronto was not the only city to witness a labour parade in 1872. 
On September 3, members of seven unions in Ottawa organized a 
parade more than a mile long, headed by the Garrison Artillery 
band and flanked by the city firemen carrying torches. 

The Ottawa parade wound its way to the home of Prime Minister 
Sir John A MacDonald where the marchers hoisted him into a car- 


John Armstrong (1846-1910) was one of the leaders 
arrested in the Printers strike of 1872. Later he 
became president of the North American 
Typographical Union. 
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The Origin Of Labour Day 


The Canadian labour movement 
can justly claim the title of 
originator of Labour Day... 


riage and drew him to Ottawa City Hall by torchlight. “The Old 
Chieftain,” aware of the discontent of workers with the laws which 
made unions illegal, in a ringing declaration from the steps of the 
City Hall, promised the marchers that his party would “sweep away 
all such barbarous laws from the statute books.” 

The offending conspiracy laws were repealed by the Canadian 
parliament in 1872. The tradition established by the Toronto Trades 
Assembly was continued through the seventies and into the early 
1880s. 

In 1882 the Toronto Trades and Labour Council, successor to 
the TTA, decided to organize the annual demonstration and picnic 
for July 22. The Council sent an invitation to Peter J. McGuire of New 
York requesting his services as a speaker for the occasion. McGuire 
was the founder and general secretary of the United Brotherhood of 
Carpenters, which had been organized the previous year. 

It was in the same year, that McGuire proposed at a meeting of 
the New York City Central Labour Union that a festive day be set 
aside for a demonstration and picnic. Labour Day was first cele- 
brated in New York on September 5, 1882. It is apparent, howev- 
er, that the custom had developed in Canada and the invitation 
sent to McGuire prompted his suggestion to the New York labour 
body. 

Soon pressure for legislation to declare a national holiday for 
Labour Day was exerted in both Canada and the United States. In 
1894 the government of Sir John Thompson enacted such legisla- 
tion on July 23, with the Prime Minister piloting the bill through 
Parliament against the opposition of some of his Conservative fol- 
lowers. 

Canadian trade unionists have celebrated this day “set aside to 
honour those who labour” from the 1870s on. The first Labour Day 
parade in Winnipeg, in 1894, was two miles long. 

There can be little doubt that the annual demonstrations of work- 
ers’ solidarity each Labour Day in North American owes their inspi- 
ration to a small group of “illegal” members of the Toronto Trades 
Assembly. 

(The above is an edited version of an article written in 
September 1961 by Clifford A. Scotton, editor of the former CLC 
flagship publication, Canadian Labour.) 


GM SHOP COMMITTEEE 
CHAIRPERSON’S REPORT 


will return next month 


CAW Local 222 Financial Report 


Covering the Month of July, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At July 31, 2000 


ASSETS 

CURRENT ASSETS 

ASI erected hss sses ee ese eas AE ee Ns eed 116,560.15 
Bank_..... 998,842.99 

Total Bank....... 998,842.99 
Deposit - AWCU........... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 96,755.33 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... fs. 22,185.48 
TOTAL CURRENT ASSETS ..........cccscsssssssssssssssssssssssssssssssssssssssssssssen 1,375,128.37 
FIXED ASSETS 

Tarn eek cect Catteni eae, canada! 615,195.00 
Buildings . 2,829,533.00 
Equipment... 92,627.61 


Total: Fixed Assets . wee 3,537,355.61 
TOTAL ASSETS .o........ccssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 4,912,483.98 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities i2::5.2.iis.s.sscssceaececescoctenspeasdeseasvesescaceutvavetuesestsngesveees 2,506,720.92 
UI Payable... 748.68 

UI Payable — Lost Time. 364.00 

CPP Payable «00... 943.78 

CPP Payable — Lost Time .. 435.18 

Income Tax Payable.............0 ea 9,609.03 

Income Tax Payable — Lost Time . 1,934.63 

Receiver General Payable ..........ccssecscsesesseseeseseeesneseeseseseseeeeneeenenees 14,035.30 
EHT Payable................ 23,974.77 
Union Dues Payable 1,758.54 
AWCU scot ccs ceserts 1,758.72 
Charitable Deductions. 2,430.31 
WCB Payable ......ceeeeeeseeeees 23,904.16 
Loan from CAW National (Strike) ... 744,841.00 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. ies 2,710.85 
TOTAL CURRENT LIABILITIES .. wee 3,319, 117.13 
TOTAL LIABILITIES .0.0.......cccccsssssssssssssssssssssssssssssssssssssssssssssssssssssen 3,319,117.13 
EQUITY 

NET ASSETS 

NetASSetss... sciatica eaaiacaneaecieiica inka amin ecaaiuwncenidenctens 1,324,169.83 
Surplus... iss 269,197.02 
TOTAL NET ASSETS wee 1,593,366.85 
TOTAL EQUITY iccscccssceseesseasessivesesecovsesdabtesassevaeaseasttdossveurusoreastecssseesls 1,593,366.85 
LIABILITIES AND EQUITY 4,912,483.98 


yD 


Nasi ane S$ 799,196.00 


751,392.97 


jergh abies S$ 47,803.03 


CAW Local 222: Income Statement 
July 1-31, 2000 


REVENUE 

INCOME 

Membership Dues.........c.scsscscsessesecectecsecseeseesecseesecsesneceeneeneeneeneeneenees 772,620.31 
TiitiatlONs ereseereovestereevercccateieerueunyeennssesitesmeeaamaenresmeetieatanuneye: 680.00 
Oshawa Area Skilled Trades ......0....ccccssssssesesseesseseeeeseenesneeeeeesneneenees 31.07 
S.U.B. ReC@ipts oe. ceseeesecessesseeseessesseesecseeseeseeseessesneesesneeseenesns 7,411.69 
Hall’ Maintenance i. evcsecssigisnaenvecsitnlaveayreniuneanvens 2,533.25 
Staff Wage ReCOVETiICS ..........csccecesessseteseesesteseseeseencseencetencsteneeneneaeneenens 1,649.40 
Miscellaneous Collections ....0.....ccc cesses 171.00 
OshawOrkeR S656. cieicececunceasteconaapoveosos aves esticeviar i ace lideiatodceeiaeseeneietss 5,575.45 
ROM so ccssaecbecse ey coca teereheeecanate ni ebudassecasea cotta 7,787.96 
Telephone Income ..sssciasccessissessvasrseveorssesonsotsensenanssevserscncetsevsavannennoonsrns 735.87 
TOTAL REVENUE .......ccccccssssssscsssssssssssssesssssssesssesssssssseesssssseeeessen 799,196.00 
TOTAL REVENUE ......cccscccssssscssscsssssssessscsssssseesscssssssseesssssssneeessen 799,196.00 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ........c..cescccecsesseeesseesesseeseseessesseeseessesneessesneenees 70,069.87 
UI Expense........ : 1,827.14 

GPP EXPONs yi sstesivevnissen cscssossciastvea eb ieleeertehieend 1,569.64 

WCB EXPense o.....csscesesssesseseceeseeseeseeseeseeseeneeneeneenees 1,486.05 

FHT Expense. sesssansouaacccuusiaraaenieaiy 1,625.18 

Other Benefits ........ccccceeees . 32,899.96 

Employee Benefits and Insurance... “ 39,407.97 
Halll Expenses issiscsssdivvssctsssesseessvvssssvasiessvssedvesanevoesivrsdesevseadensnnnevvetets 2,308.81 
Miscellaneous purchases ........csssccssssssesseesseseseeseeneeeeteseeneenenesneneeees 37,552.65 
Building Maintenance ..........ccccssesseseseeeseeseseeeeseeeeeeeseenesneneeneneeneneenens 7,815.62 
Telephone vecsscecssecssscttvecdesccacsesavcssrestvisee sesselestsccsas biases ccssstenivcareens 7,012.53 
Office Supplies and General Expense 00.0... ccccsceecsseseseseeeseeneesees 13,470.08 
Officers EXpense .....c.cscscseseesee 7,843.23 
Professional .......c..:cccccccee a 4,129.85 
Total Office and Building ... 189,610.61 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour... cece 5,504.58 

Per Capita — Durham Labour Council... 1,557.90 

Per Capita — Northumberland Council.................. 108.20 

Per Capita — GM Intra Corp Council... 1,435.68 

Per Capita — CAW Assessment ........ccceeeeeeeeeeeeees 444,686.24 

Per Capita — CAW Council....... . 21,300.32 

Total Pet Capital... vsiscsecscesssesstesescusseseiesctsessesvetbsnistoarvenedtvbeedestavet esters 474,592.92 
Lost Time: Wages and Benefits ............ccccsccseseeeseeeseeseeteseeeseeeeneeeeees 13,269.33 
Lost Time Expenses M&ES&H .........ccseeceeeeeeteeeeeeeees —8,136.14 

Lost Time Expenses — Hotels.. 8,216.06 

Lost: Time: EXPC0SeS.csesscccccesescevunseevevesyessoceseseninvenysovorsneceteiéacaevassaesevents 79.92 
Misc. Election COSts ........c.ccccccssssssssssssssescssscesscsesescsesesesesesesssescesssseeees 1,444.50 
Equation .......cecescesecsesscsesseceesececsecssseescaecscsesseaesnecnesecusseensnecesseescntenents 141.30 
Investors Grp Trust-Staff Pensions 0.0... ccceseessesesseeseeseesteseestesneenne 14,985.74 
Oshaworker - Printing.............. . 21,929.65 

Oshaworker - Postage .. . 8,940.92 

Total Oshaworker ..... ecLdddnaeeteonitd 30,870.57 
PAI Gies2ccicvsfisiniscccassosvekesssobaguiasies Rus bakesvesivckestareisnishidisiorettn savant 16,198.43 
Publicity2scc;tasniitivesceciiindivnaencnillendtnayenilianny 1,599.65 
Welfare and donations .......c.cccccccccssscscssssssesessscsssscsssesssesessessseseseseenes 8,600.00 
Total Organizational 2.0.00... ccc esesesesseeesseesesneesesneeneene 561,782.36 
TOTAL EXPENSE .0.....cccccscssssssssssessssssssssesssssssesssessssssseseesssssseeesseen 751,392.97 
NET INCOME: wi.cessiseesccccteiiiel iiaisieancniidiaiininnmreaiieiuiieeens ____ 47,803.03 
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The Last Edition Of 
Lindsay At The Hall 


Signing Bonus Appeal 
Update 


t the time of writing, the EI Com- 

mission has advised Local 222 that 

we now must take another appeal 

forward, which will be considered 

a representative appeal. This is yet 
another example of the deliberate stalling tac- 
tics by the EI Commission to try to deny our 
members their rightful entitlement. 

Before this recent development, your SUB 
representatives and myself had been calling 
weekly to find out when we could expect pay- 
ment to be issued to our members, each week 
we were told “soon.” Now comes this an- 
nouncement. 

I have committed to see this matter 
through and I will not stop until every last 
dollar taken from the membership improper- 
ly is returned. 


Workers’ Rights 
Under Attack Again! 

Mike Harris and his anti-Union band of 
slashers are at it again. Their new target is the 
Employment Standards Act. It’s no secret that 
business has long been lobbying to change 
sections of the Act, specifically the hours of 
work. Under the Tory proposals, the maximum 
hours you can be made to work would be 
upped from 48 to 60 per week. They also want 


to eliminate the clause for overtime after 44 
hours, instead overtime would be calculated 
on an average of 132 hours over three weeks. 

For example, if a person worked 20 hours 
one week, 40 hours the next and 70 hours the 
third, you would not get overtime pay for that 
third week because you’ve only accumulated 
130 hours. Clever employers could avoid pay- 
ing overtime altogether while squeezing 
excess hours out of their employees. 

How do these changes affect Unionized 
workers? Immediately, they don’t, as we are 
governed by our contracts. This would affect 
non-unionized workers, another segment of 
society the Tories love to hammer along with 
the homeless, the jobless (through welfare 
cuts), children (attacks on teachers) and 
seniors (health care cuts). 

Does this concern you? Ask yourself, if you 
didn’t have your Union to fight for you against 
these changes, who would stand up and fight 
to protect your rights? Consider the tragedy in 
Walkerton as the province cut infrastructure 
payments to municipalities, and all the cuts to 
social programs that have been made since 
this government took power, when you get 
your $200 rebate this fall. It’s disgraceful! 


Thank You 

As the headline of this article states, the 
past couple of weeks have been a whirlwind 
for myself and my family. On August 8th, I met 


It doesn’t cost to belong to the CAW, 
it pays. 


CAW members contribute two hours and 20 minutes straight-time pay per 
month in union dues, roughly the cost of a couple of coffees a day. Part-time 
workers from locals which apply to the union’s National Executive Board pay 
1.35% of total regular earnings. Think about your dues as an insurance 


investment in your future. 


Here’s how your dollar is divided. 


LOCAL UNION 
1% 

GENERAL 
ADMINISTRATION 


ORGANIZING 

2% 

EDUCATION 

3% 

DEFENCE FUND 
8% 


You pay no dues until you have ratified your first collective agreement. 
Your dues are tax deductible. 
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RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


with National President Buzz Hargrove and 
was offered a position working with the 
National Union full-time. Needless to say, I 
have accepted. I started September 1 and am 
working out of the National office in Toronto. 

Where does this leave the Oshawa mem- 
bership? All of the WSIB files I have been 
working on have been passed to Brother 
Garry Murphy. Garry is highly qualified to 
handle the additional workload, and with his 
experience and dedication, the members of 
Local 222 will be in excellent hands. 

Brothers Doug Crough and Brian Bittorf 
are available to handle the EI, S&A and other 
benefit questions, as they have been doing 
every day on your behalf. 

Any CPP appeals I have scheduled will be 
handled by the CAW Legal Services office. 

I first was elected in 1987, holding elected 
positions in Local 222 ever since, thanks to 
the tremendous support I have been fortunate 
to receive from the membership. It has been 
an interesting journey with both highs and 
lows, and looking back, I would not have 
changed a thing. I cannot imagine what my 
life would be like without the labour move- 
ment, and specifically the CAW to help shape 
my values and ideals. 

As I leave Local 222 I do so with many 
fond memories. 

I now look forward to new challenges 
within our Union and I assure you I do so 
with the same dedication and commitment to 
workers that I have had since 1987. 

Thank you to all of you who I have had an 
opportunity to meet or assist in some way, 
thanks to the representatives I have worked 
with, in-plant and on the Executive Board. 

Special thanks to Brothers Terry Spence 
and Mike Shields. Since they have taken 
office, the Local has regained its proud place 
in the labour movement. Brother Shields has 
done what no other president in the history of 
Local 222 has done in eliminating the politi- 
cal in-fighting that plagued the Local for too 
many years. 

CAW Local 222 under his leadership has 
placed the concerns and issues of the mem- 
bership at the top of the agenda, something 
long overdue. For that he should be com- 
mended! 

I used to sign off “until next issue...” This 
time I will just say “Thank you!” 


“Thank You From United Way” 


EXECUTIVE BOARD REPORT 
BY 
Diane 
Cunningham 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


he membership of this local Union 
should be proud of the recognition 
received from this year’s United 
Way Awards Ceremony. 

Your generous response in fund- 
ing all the greatly needed programs to 
which the United Way supports is com- 
mendable. 

Local 222 was given four awards to 
honour us all for our outstanding contri- 
butions to last year’s United Way Cam- 


paign. 


“Take Back The Night” 


Walk 

This year’s Take Back The Night event 
will also be focusing on the Women’s 
World March. The purpose of this event is 
to show our outrage at the alarming rate 
of violence against women and children in 
our society. On Thursday, September 21 at 


6:00 p.m., all are asked to assemble at City 
Hall in Oshawa. There will be T-shirts and 
pins available on site. 


Women’s World March 


Update 
On Sunday, October 15, 2000 women 


Don’t Make My Mistake, 
Talk To Someone! 


To the Editor: 

The daily grind of life and shift work is 
hard enough. Add on personal, health or fam- 
ily problems and the daily grind can turn into 
hell on earth. Sometimes you just can’t bring 
yourself to burden a friend or family with 
your problems. Don’t keep it to yourself and 
stew about it. Don’t let it slide and do nothing. 
Don’t let problems cloud your judgment and 
lead to one mistake on top of another. Don’t 
be embarrassed or ashamed, everyone makes 
mistakes. 

This Union had provided us with a way out 
of this problem. You can get a confidential, 
non-judgmental, unbiased opinion for free. 
They have been trained for this job and have 
the knowledge to give you good advice or 
guidance. If they can’t help you they have the 
contacts through community organizations 
and such to send you to someone who can 
help. These counselors have been around and 
heard it all. Don’t be foolish and keep your 
problems to yourself if it’s affecting your life 
or job. Seek help! 

I’m writing this for one reason. I was fool- 
ish and did not talk to the counsellors when it 
was suggested to me. I’m now on the outside 
looking for work. I let my problems get to 
me, affecting my health, attitude, moods and 
my job. 

I was fired February 8, 2000. If you are 


having problems in your life don’t let it esca- 
late or sit back and do nothing. If you are not 
sure how to correct it, or have no one to talk 
to about it, please head down to the Union 
Counsellors’ office. 

In closing, I would like to thank Dan 
Wilson Committeeperson, Jim Hoy District 
Committeeperson and Doug Crough at the 
Union Hall for suggesting I go talk to the 
counsellors. Also, I would like to thank John 
Taylor and Steve Bobas, our Union 
Counsellors, for their great advice and guid- 
ance when I was in very dire straits and was- 
n’t thinking right. 

Without their help, I don’t know what I 
might have done. 

Your Union Brother, 

Lauren “Louie” Wilson 


and their supporters from all over Canada 
will be gathering in Ottawa to hold a mass 
rally at the Parliament Buildings. Our 
demands to the government are to adopt 
policies and procedures to end poverty 
and violence in women’s lives. 

Buses will be leaving the Union Hall at 
6:00 a.m., sign up sheets will be available 
at our Union Hall. 

For further information, I can be con- 
tacted at 644-4175. Thank you in advance 
for your participation! 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 
Editor or the Editorial Board 
or Local 222 CAW. 

Every month the Oshaworker 
receives many interesting 
letters which we’d like to 
print — but can't. Please sign 
your letters to the Editor and 
include your printed name, 
address and phone number. 


Much Appreciated 


To all my Trim & Hardware friends 
and co-workers, 
Jenna and I are overwhelmed by your 


caring support during our sudden illness. 

We have received countless cards and 
letters and hospital visitors that mean so 
much to us right now. The money collect- 
ed from our plant collection was $1,150. 
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The poster you each signed is now hang- 
ing in my hospital room for moral support 
for when I’m in need. 

In closing, on behalf of Jenna and 
myself, a sincere thanks to, all of you for 
your generosity. 

Sincerely, 

Alanna and Jenna Nuttall 
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Management Is Communicating 


hope everyone had a safe and enjoyable 
summer. I would like to thank the mem- 
bers from the balance of the Local who 
came out and supported Mike Wry, Ian 
Beattie, and myself to elect us to the CAW 
Constitutional Convention, thanks again. The 
convention was to be held in August at the 
Sheraton in Toronto, but because of the 
labour dispute at the National Union, the con- 
vention will have to be rescheduled next year. 
As you may or may not know the CAW has 
been sanctioned from participating in any 
labour-organized events because of the CAW’s 
involvement in the SEIU dispute. We have been 
expelled from the OFL, CLC and Labour 
Councils. This includes the annual Labour Day 
Parade, where we were going to be sent to the 
back of the parade and only allowed to march 
as a “friend of labour.” The National Union 
made the decision to pull out of the parade. 
In the past Local 222 has had to order 
more and more buses for the Labour Day 
parade because of our local union participa- 
tion. I’m angry over the whole situation and 
must express my opinion, and this is only my 
opinion. What kind of Labour Day parade 


would it be without the participation of the 
most progressive union in this country? The 
CAW leads all the fightbacks in the labour 
movement and only after we set the direction 
and course of action do the other unions 
jump on board. We are what unionism and 
solidarity is all about. 

We have a new manager in the Trentway- 
Wagar, Whitby Transit Unit. He has been in 
our unit for four months and has done more 
to build morale in four months than the pre- 
vious manager, my previous adversary, ever 
did. I know we'll never be best friends but he 
shows me something I never saw with the last 
manager and that is respect. Grievances are 
now dealt with rapidly. He listens to our prob- 
lems and with the Union tries to resolve out- 
standing issues. 

We have been with Trentway-Wagar since 
November 1990 and in September the compa- 
ny held a barbecue for the transit drivers to 
show driver appreciation, the first time since 
1990 anything like this has been done. Maybe 
now union and management can start building 
a working relationship based on mutual 
respect for each other’s positions. 


A.G. Simpson Revue 


Ithough the summer seemed to 
have treated us to bad weather, I 
hope all have enjoyed your time 
off. Now, it’s back to the grind and 
in our Plant we see some changes 
in the past lower press shop. 

Construction has started on the Assembly 
tables. The first one (new) is installed and 
running and a second one is scheduled to be 
put in place the week of August 21. 

There are plenty of problems in the de- 
bugging process, but what really seems to be 
the problem is how Management seems to 
think they can change the work process so 
blatantly. 

The Company, on one hand has stated and 
shown the need to see this process up and 
running efficiently, yet they then do some very 
stupid things. 

Some workers were paid correctly, not 
many, and the rest were short paid the first 
couple of weeks on the job. Next came the 
statutory holiday. Although the two qualifying 
days saw all workers get the higher rate of 
pay, the Company decided to short them on 
the stat pay. How about working overtime in 
the assembly department, on the weekend, 
yet not asking the proper classified workers. 
(This was corrected by armchair pay, BUT!) 
The list doesn’t stop here; rest/lunch periods 
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apparently seem to now be a problem. I don’t 
know how they came to this change but the 
Union is now aware of it and “discussions will 
occur.” 

Although we clearly expected to have con- 
cerns, some of the concerns we are seeing 
make it that much more difficult to stay posi- 
tive. But on the other end the assembly 
process is improving day by day. 

Questions that have been raised regarding 
assembly are; can you turn down the recall to 
assembly, and if so do you lose seniority? You 
can turn down the recall to assembly as often 
as you like, just make sure it is to assembly. 
Article 11 remains in effect. If the recall is to 
a job other than assembly you must return as 
recalled. You also do not lose any seniority if 
you turn down a recall to assembly. The risk 
involved in turning down recalls is that, if no 
further recall occurs, you remain out of the 
plant. 

Can an assembly worker bump a junior 
employee working in the plant to gain an ECA? 
Yes, the seniority provision prevails, “on shift 
and capable,” may bump to gain the ECA. 

Other concerns in the Plant are; the lack 
of movement in Job Positions. The recent 
postings of lift truck should have seen move- 
ment in classifications via the recall route or 
the posting procedure. Inspection recalls of a 
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TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


I would like to thank the Town of Whitby 
on behalf of the Whitby Transit drivers, for the 
year 2000 Thermoses and hats the town gave 
to all the drivers. 

In closing, it doesn’t matter if we, the 
members of the CAW, are fighting the fight 
against the corporate agenda, fighting for the 
social programs our governments try to take 
away from us, or even now fighting with our 
brothers and sisters in the unions that make 
up the CLC who are now sanctioning us from 
being involved at what we do best, leading the 
fight backs in the house of labour. No matter 
what the outcome will be, I know brothers 
and sisters of the CAW, “we will never stop, 
fighting back!” 


—_—_O—_—_—— 


A.G. SIMPSON PLANT 


CHAIRPERSON’S REPORT 
BY 
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temporary nature have gone beyond tempo- 
rary, and when this gets corrected movement 
again should occur. Modified junior employ- 
ees performing inspection is another mess 
getting way out of control. Again job move- 
ment should occur. The domino effect on 
these and a few other jobs should now be 
complete, but the Company is lagging on 
some, and just outright denying to move on 
others. Grievances again are lodged and we 
will keep you updated as this concern moves 
on. 
Scarborough Plant arbitrated the Partial 
Plant Closure Language at the end of June and 
the decision came in recently. The grievance 
was lost and we have to review the decision in 
depth and again we will update you in the 
near future. Pay problems are on the rise, dif- 
ferent pay rates for one reason or another 
have been seen in same classifications. Some 
have missed COLA and others are receiving 
different class rates than the classification 
held. Check your rate to ensure proper 
rate. 


Good Future Tied To Quality 


irst I would like to congratulate our 

newest member of the exclusive 

Retirees Group: John Wiskin. We will 

miss your personality and character, 

and I personally will miss your ever- 
ingenious quarrels and opinions. Once again 
Lear’s membership has lost a truly unique 
piece of work. All the best John! 

On August 14, corporate finally an- 
nounced that if and when Oshawa receives 
the 2003 Grand Prix, Whitby will produce the 
seats. We can expect to continue to receive 
these good fortunes as long as our quality 
continues. 

A key element of this is the continued 
pressure on our inspectors to catch every- 
thing. Whatever gets by our inspectors gets to 
our customers, it’s that simple. As members 
we must continue to ensure that if we find a 
quality flaw that only requires a moment to 
fix, we cannot rely solely on test and inspec- 
tion and repair. It’s not only our members in 
inspectors and repairs whose jobs are on the 
line, it’s all of ours. It’s just too easy for them 
to become management's scapegoats. 

As I write this, our Harassment Training is 
well underway. Once again rumours will per- 
sist that only weaken us as a unit. This train- 
ing was negotiated by the Union to ensure we 
limit all forms of workplace harassment, 
including that between members. Conflicts 


between members is counterproductive and 
takes away from the real issues we should be 
taking up in fighting the company. This train- 
ing is not intended to allow for easier disci- 
pline. As was stated at the ratification, anyone 
interested should put forward their names 
and qualifications. Approximately six names 
have been brought forward; two members 
were obvious choices. Time and considera- 
tion were given to all applicants. Joe Ferron 
on Shift 1 has an extensive training back- 
ground with Hydro, while Anne-Marie Gomez 
on Shift 2 spent years on boards and commit- 
tees fighting against discrimination of tenants, 
founding the Scarborough Tenants Group. 
Both are true to their cause. I would like to 
also thank those who showed interest and 
concern and are willing to help to make a dif- 
ference. 

On August 11, two of our more intellectu- 
ally-gifted members of management decided 
to drive around Oshawa peering in bar win- 
dows looking for members. Manpower was 
so bad that the company had to have a mass 
relief. They added this to last break against 
two verbal agreements because this was used 
to attempt to discipline members who other- 
wise would never have this downtime on a 
Friday. How did Pal Letour and Jason Traynor 
thank members for coming in Friday while 
working six days a week? By knowingly giving 


EAR UNIT 
CHAIRPERSON’S REPORT 


them time off on a Friday night just to sus- 
pend them. 

When will management learn that preven- 
tion is better than suspensions. That night 
most of these members never would have left 
without giving them an obvious incentive. 
What did these two individuals prove? Rather 
than avoid a problem they'd rather play 
detective, snooping and peaking in windows 
while attempting to suspend seven members 
for three days. Management admitted to 
breaking agreements on a Friday night when 
these were the members putting out big num- 
bers. 

These two are now attempting to save face 
by telling anyone who will listen it wasn’t their 
idea. Two questions: whose ingenious labour 
relations disaster idea was this? Why did they 
not tell whoever made the call and made fools 
of them to “cram it” have some self respect? 
Then again that wasn’t how they got their 
jobs, obviously hierarchy usurps pride. 


i Oe 
New Contract Brings SWW Benefits 


reetings, Brothers and Sisters. As 
this is the first writing since the 
summer shutdown there is much to 
be brought to your attention. 

First we regret to inform you of 
the passing of a fellow brother, Tim Poelstra, 
who passed suddenly on August 15, 2000. 
Tim had worked with Mackie Automotive 
Systems since January 26, 1985. His latest job 
was as a forklift driver in the trim area at 
Boundary Road. We will dearly miss Tim’s 
colourful shirts that he wore with such great 
style. Tim was a brother who would always 
stand up for his rights and the rights of his 
fellow workers. We will miss you Tim. 

As of this writing, the transition of the 
bumper line to AG Simpson is being done, 
resulting in layoffs, bumping and the general 
upheaval of the employees in both plants. We 
are being told that MAS is talking with anoth- 
er customer in the hope of getting some new 
business to help alleviate losing the bumper 
line, but as of this date there is nothing to 
report. 


It was nice to have an opportunity to see 
the benefits of our new contract during the 
GM/CAW labour dispute in early August as 
our short work week kicked in for the first 
time. 

September promises to be a very busy 
month for the elected officials of your Union. 
There will be elections held at Boundary 
Road for the Bargaining Committee and 
Health & Safety representatives. 

There will be a General Membership 
meeting held at the end of the month as well. 
At that time it is hoped we will have a sched- 
ule of dates for a monthly membership meet- 
ing thereafter. 

We would like to inform the Sisters and 
Brothers that we have a voice on the 
Executive Board of the Local. Vivian Terre- 
longe, Chairperson for MAS Boundary Rd., 
was unanimously voted into this position by 
the Bargaining Committee. We wish him well 
in this new endeavour, and reiterate that he 
has our support all the way. 

The Bargaining Committee, in concert 
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MACKIE INT Bevoe SYSTEMS 
UNIT REPORT 


BY THE 
Mackie Automotive Systems 
Bargaining Committee 


with members of the MAS management team, 
at this writing is in the process of setting up 
an Adjustment committee to alleviate some of 
the problems associated with layoff. This 
committee will work solely for the laid-off 
workers to help with processing EI claims, 
resume writing, aid in training, job marketing 
and placement. 

The Adjustment Centre will be at South 
Blair and will be functioning by the time you 
receive the Oshaworker. 

Lastly, we now have a very competent and 
conscientious substance abuse rep in the per- 
son of Brenda Hosking from our Boundary 
Road plant. She can be reached at 743-6277, 
ext. 542. We wish her well. 
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Skilled Trades Benefit By 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


Union Education 


he Skilled Trades membership have 

been key players in the many success- 

es of UAW-Canada and CAW Canada 

over our history. From the early days 

of the labour movement to the difficult 
issues of today, the skilled trades members’ 
solidarity with production has led to progress 
for all. As we move into the 21st century the 
need to strengthen this bond will be even 
greater. In our Local and our G.M. Unit, many 
new challenges and difficult decisions lie 
ahead, especially with the prospect of a new 
paint shop and a new car program. I often 
mention or write about the fact that skilled 
trades unity and a solid skilled trades leader- 
ship committee will provide us the tools to 
ensure our job security, and enable us to put 
all laid-off trades to work. 

To ensure the continuing solidarity of the 
skilled trades membership in 1999 we bar- 
gained a new initiative: “The Skilled Trades 
Union Education Program.” Myself, John Gibb 
and Pat Blackwood were proud to be part of this 
program and excited to be able to bring this 
program to the largest skilled trades contingent 
in the Big Three. We will have full input into the 
content of the program, and to that end, we met 
on August 17 with the National Union and the 
newly-appointed co-ordinators and skilled and 
non-skilled reps from Ford and Chrysler. 


The National Union’s Research & Develop- 
ment representative, Dave Robertson, presented 
us with the first rough draft, and a health debate 
took place with input from all. Once again we 
are pleased to be part of a program that will 
provide skilled trades members an opportunity 
to learn about their history and role within the 
Union and the broader labour movement, and 
to discuss the future of work in the trades and 
its impact on the future of our union. 

I am confident the co-ordinators will 
absorb the input from their peers and devel- 
op a good, in-depth program for our trades. 
These programs will be made available at the 
CAW Education Centre in Port Elgin when fully 
developed. I felt it important to let you know 
that another skilled trades benefit we bar- 
gained in 1999 is on the way! 


Department 49R 

Since negotiations we have been talking to 
the Company about depopulating Department 
49R as the work that was available in keeping 
with the six-month provision of this agree- 
ment. As of August 21, all the fitters in 49R will 
be placed in 49C and the workload looks good 
through to Christmas. This should help resolve 
some concerns. The workload for electricians 
also looks good and some time in September, 
49R electricians will be placed into 49C and 


Scanlan 


m i 
2 


other departments. In effect Dept. 49R will still 
be in place but not populated. 


IMM Training 

The training programs being development 
from construction (approximately 10,000 
hours) is scheduled to start September 4, 
2000. This will help offset the shortage of 
millwright-welder work in 49C. We hope this 
work picks up and we are looking at options 
at the moment. I have requested an IMM 
Training Committee meeting and we will be 
reviewing the status of the training and the 
complete integration around the new year. I 
will update this later. 


Thank you! 

I have returned to work after five weeks of a 
combination of sick time and vacation. In my 
absence I want to thank John Gibb and Pat 
Blackwood for filling in for me. It is a good feel- 
ing to be able to rely on individuals such as Pat 
and John. I hope you and your families made 
the best of the summer, and had a safe time. 


— 
Prospective Buyers To Tour Plant 


would like to take this opportunity to wel- 
come everyone back from their summer 
vacation, and I hope you had a change to 


have some quality time with your families. 


As this is my first article for the Osha- 
worker, 1 would like to try to pass on some 
of the events happening here at Peregrine. 

Eligible to 


Total Return to GM 
Tool & Die Makers 85 74 
Industrial Mechanics 51 36 
Electricians 46 15 
Mould Makers 15 12 
Pipefitters 4 0 
Lift Truck Mechanics 4 1 
Maintenance Welders 4 0 
Tool & Die Welders 2 0 
Carpenter 1 0 
A/C Mechanic 1 0 
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We also have 19 apprentices, whose pro- 
gram will be completed within the next year. 
Their numbers break down as follows: 


Industrial Mechanic 3 
Electrician 7 
Tool & Die Makers 9 


This works out to a total skilled trades 
population of 232. We also have one supple- 
mental welder working midnight shift. 

During the next few weeks we are expect- 
ing a tour of the plant by some prospective 
buyers. A sale to an established auto parts 
company would enhance our chances of 
longevity greatly. 

Although a sale would be ideal, we cannot 
wait for this event to happen. To aid in the 
recovery of the plant we have entered into a 
process that involves the employees’ input 
into decision-making and problem-solving. 
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PEREGRINE 
SKILLED TRADES REPORT 


The workgroup process that has been devel- 
oped has already shown some huge savings in 
the area of quality, cost and preventative 
maintenance. The process also guarantees no 
job loss as a result of the workgroups. It is an 
established fact that the people on the floor 
doing this job on a daily basis know how to 

solve the issues. 
A good portion of the skilled trades are 
see PROSPECTIVE - page 11 


Cnn REDRESS 


Still Optimistic 


hope everyone had a safe and enjoyable 
vacation. I myself did manage to get some 
vacation in, with more scheduled for 
September. Loyal Hopson has been filling 
in for me and doing a great job! 


Shutdown 


We managed to get through shutdown with 
only a few Appendix “R” grievances. The 
grievances all came out of the Chassis Plant. 
We will be trying to resolve these issues at the 
second step. 

We continue to see the grievance proce- 
dure working, this is with the help of the 
committeemen only filing legitimate griev- 
ances. Since only legitimate grievances are 


proceeding to the third step, we are now 
seeing grievances even resolved at the third 
step. 

One of skilled trades’ major demands 
going into 1999 negotiations was to improve 
the grievance procedure. It takes the respon- 
sibility of both parties to make the grievance 
procedure work. 

Document #32 in the Master Agreement 
was negotiated in 1999, and so far for Skilled 
Trades, it has been working. 


Workload 

On construction, the workload is gradual- 
ly picking up in the electrical and pipe. The 
millwright/welder workload is still a little 


—= 


Prospective Buyers To Tour Plant 


-— continued from page 10 


actively involved in the workgroup process 
and are making many valuable contributions. 
It must be especially noted that the tool & die 
and maintenance skilled trades have been 
continually saving the company in the stamp- 
ing area of late. These dedicated skilled 
trades have been putting in numerous hours 
keeping the dies and presses in running 


order. As well, the skilled trades in the other 
areas of the plant are digging in to ensure that 
the machines and processes are kept running 
on a continual basis. 

Please do not hesitate to contact me for 
any issues that arise — office 433-3341, 
pager 439-3341. 


CAWSEFTCA Child Care Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 


* Parental Involvement * Extended Hours * High Quality Préeeam 


* Nutritious Meals 


Available To CAW Families of 
General Motors and Peregrine, 


Local 222 


(including grandchildren of active members) 


1440 Ritson Road §., 
Oshawa 
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DISTRICT #10 REPORT 
BY 

Pat 
Blackwood 
Skilled Trades 

District #10 Committeeperson 
soft, but we hope the work will start appear- 
ing this fall. I am still very optimistic for our 
future! 

As you may or may not know the weekend 
shift numbers were cut in approximately half 
due to a work shortage. In some trades, the 
numbers were more than 50%. 


When the workload picks up, the 
Company will look at rebuilding the numbers. 


Layoff Update 


Layoff 
Temps Layoff Notices 
Electricians 11 0 5 
Carpenters 0 0 0 
Millwrights 0 0 0 
Patternmakers 0 6 0 
Tool & Die 7 87 2 
Tool & Die Designers 0 5 1 
Tinsmith 0 0 0 
Drafting Technician 0 1 0 
Welders 0 0 0 
Bricklayers 0 0 0 
Pipefitters 0 0 0 
Grievances As Of 
August 14, 2000 
Current Second Step 5 
© Current Third Step 1 
© Current Fourth Step 0 
@ Appeal to Arbitrator 0 
@ Grievances WWP 31 
@ Year to Date Grievances Resolved 115 
Apprentices And 


Training Opportunities 

We have had several meetings to discuss 
the repopulation of the Apprenticeship 
Program, and hiring welders through our 
retraining documents. Even though progress 
has been slow, we do feel we are making 
progress. The Company has done another 
canvass for retirement opportunities under 
Document 13s. This will help in assessing the 
needs for the future. 


In Closing 

If you have a problem, first take it up with 
your supervisor, to give them a chance to fix 
it. Then call your committeeperson. If you 
still require assistance, I can be reached by 
calling 644-3780. Thank you! 
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Issues Being Dealt With Quickly 


DISTRICT #12 REPORT 


hope everyone has had a good summer 
and enjoyed their vacations. It has been a 
busy summer in the plant with a lot of 
issues being dealt with. There was a 
refreshing difference this year as we 
came out of the shutdown, a time that histor- 
ically has been a nightmare for the commit- 
teepeople due to the number of grievances 
that went to contractor issues. We had in my 
district only one or two that will be dealt with 
swiftly. As we have said before the new lan- 
guage is working and the company seem to be 
trying to iron out any issues that come up. 


OLRB Case 

The issue of the cancellation of an agree- 
ment that had been a source of irritation for 
the Tool and Die makers that were reduced 
due to GM tradespeople flowing 
back from Peregrine has been 
answered by the Ontario Labour 
Relations Board. This is an issue 
that dragged us out of bargaining 
to attend hearings: it also took up 
valuable time in the plant. 

In essence what happened was Peregrine 
reduced Tool and Die trades. They flowed 
back into GM. A decision was made in 
Peregrine to allow the most senior Tool and 
Die people to flow first; a decision that I 
agreed with but had no input into. 

This resulted in Tool and Die makers with 
higher seniority than some of those left in 
Peregrine going to the street. This also should 
not have happened, but that was what the pre- 
vious skilled trades shop committee negotiat- 
ed. This issue caused a great deal of turbu- 
lence on the shop floor, pitting worker 
against worker. 

To further exacerbate the issue an agree- 
ment was drawn up to allow a certain 19 Tool 
and Die individuals the right to flow back to 
Peregrine out of line of seniority. As the old 
skilled trades shop committee were defeated 
in the spring elections, it became clear to us 
that something was wrong. Not only did this 
new agreement violate seniority rights it only 
went to one trade, Tool and Die, while the 
other trades affected were left out of the pic- 
ture. 

It also became clear that this agreement 
was aimed and timed just before the spring 
elections, and as it turned out, really made no 
difference. 

We cancelled the agreement, as Peregrine 
would not discuss a reciprocal agreement 
while this agreement was in place. 
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This is what caused the 19 Tool and Die 
makers who stood to benefit from the new 
agreement to go to the labour board. 

We did get a better agreement that allowed 
all trades and some of the 19 Tool and Die 
makers who filed this action the opportunity 
to go into Peregrine; a total of 24 opportuni- 
ties. 

The Ontario Labour Relations Board dis- 
agreed on every point argued by these indi- 
viduals and threw out their case. 

I have used an analogy that a stone was 
thrown into the water in 1996 bargaining by 
the previous committee, but by the time the 
ripples hit the shore, I along with John 
Scanlan and Pat Blackwood were the folks on 
shore. While we did not throw the rock, how- 
ever we certainly had to deal with the fallout. 


It is time to put this 


behind us and move ahead, 
as a Union should: United. 


It is time to put this behind us and move 
ahead, as a Union should: United. 


Master Committee Meeting 

We met with the company along with the 
shop committees of the other plants in the GM 
chain to discuss retraining and apprentice- 
ships. Things are going well in the other loca- 
tions with some apprentices hired. In Oshawa 
the company still have not committed to 
numbers though they realize there will be a 
need. 

We are working hard to get the electrical 
apprenticeships as well as some welder 
apprenticeships up and running, and are 
hopeful that this can be done soon. An 
announcement on the Grand Prix or a new 
paint shop would help greatly in this process. 
Any apprenticeship would be offered to our 
laid off tradespeople first which today is the 
Tool and Die folks. It is a tragedy that so many 
highly skilled people are on the street. While 
there are jobs out there it would mean 
uprooting from families and friends. We are 
committed to doing all we can to get our peo- 
ple back to work. 


In General 

Things are booming in all the plants with 
many trades experiencing burn out. The 
workload is increasing while the company 
still refuses to hire. Our forces are working 
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Skilled Trades 
District #12 Committeeperson 
flat out with lots of overtime. 

We had contractors working in the battery 
plant on line repair due to the fact they could 
not get enough manpower from across 
Oshawa. I know the light will come on in 
General Motors headquarters some day, I just 
hope it won’t be too late. 

I would like to thank Jim Mitchell, Dan 
Lawson, Terry McDonald, and Mike Bested 
who have all stood in for me over the sum- 
mer. With the grievance load stay- 
ing at an acceptable level, largely 
due to a united and dedicated will- 
ingness by all committeepeople in 
my district to make the agreement 
work, we are making ground. 


Biz Facts 
A few facts to note coming out of the 

Harbour report on the auto industry: 

@ The Cami plant saw the highest improve- 
ment of any North American plant. 

@ GM’s Oshawa car facilities are once again 
tops in the General Motors chain. 

© GM Oshawa truck plant was #2 out of 12 
in the full size pickup category. 

@ The Ford St Thomas plant is the top large 
car manufacturer. 

@ The announcement of $1.5 billion invest- 
ment into Pillette Rd. plant in Windsor is a 
testament to the strength of Canadian 
industry. 

@ The latest information from 1998 
Canadian automakers is that we required 
seven percent fewer hours per vehicle 
than the U.S. (or were we seven percent 
more productive?) 


The Four Steps. 
1. Ask your supervisor to fix the problem. 
2. Ask him to call your committeeperson. 
3. Meet with the supervisor and your com- 
mitteeperson. 
4. File a grievance. 
We only move from step to step if one fails 
to get a resolution. 
If you need to speak with me I can be 
reached at phone # 6614 or my pager * 97- 
6614. 
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Safety News From Around The Plants 


e would like to welcome every- 
one back from his or her sum- 
mer vacation. We trust each of 
you and your families had a safe 
and enjoyable summer. 


Parts And Service Cribs 

The fallout from a work refusal in the 
Construction Pre Fab Crib in early June, 
because of the state of working conditions in 
this area, has put the spotlight on other crib 
facilities in Parts & Service building with 
regards to Air Quality, ventilation and crib 
layouts. We are in discussions with Con- 
struction Management on these items: 

@ Are PM’s up-to-date on air supply and 
filtration systems? 

© Are cribs laid out to protect other work- 
ers from weld fumes or grinding operation? 

@ Is the ventilation system adequate for 
the types and quantity of work being done in 
the Fab area? 

Construction management have assigned an 
Engineer from Central Plant Engineering to 
investigate the deficiencies in the Parts Building 
ventilation system. We are insisting that 
all cribs in Parts become part of their 
investigation. We have told management 
that these air quality and ventilation con- 
cerns will become magnified as we 
enter the colder weather in late fall. We 
need to address them now not later. 


Battery Plant 

During the summer shut down we investigat- 
ed a health & safety concern regarding the 
removal of Lead Oxide from the Bag house. To 
say that the outside contractor hired to remove 
the Lead Oxide did shoddy work in an unpro- 
fessional manner is not far from the truth. We 
informed Battery Upper Management to address 
your safety concerns on the removal of the 
Oxide. We also informed Management that this 
total disregard for the workers’ health & safety 
would not be tolerated. The next schedule for 
the removal of Lead Oxide is set for the 
Christmas shutdown. Meetings with upper 
Management and the outside contractor are 
underway to address the following: 

© Proper containment of Oxide (full tent- 
ing enclosure) 

© Time of day when work can be completed 

© Monitoring of air quality when extract- 
ing Lead Oxide filters 

@ A safe work practice procedure to be sub- 
mitted to our Battery Plant Health & Safety 
Committee before any removal is to take place. 


HEALTH & SAFETY REPORT 


BY 
Larry 
Carroll 


CAW Skilled Trades 

. Health & Safety Representative 
We can ensure you that this kind of shoddy 
workmanship and the lack of professionalism in 
the removal of such hazardous material have 
come to an end. (Training for Skilled Trades is 
to begin again in September. Notify your super- 
visor when you are scheduled to begin training 
on PLC-Robotics/IMT-Gas Training.). 


Tags Vs Safety Locks 

Quality Assurance Building: On August 20 
Central Maintenance scheduled work for the 
High Voltage Vault in the Quality Assurance 
building. The power supply to this vault is 
13,800 volt 3-X single phase switches located 
on a hydro pole located on the south side of 
Wentworth Street, some 200 yards away from 
the power vault. Provisions were made to 


With hundreds of thirsty 


parents and children 


standing patiently waiting, 
the four pop dispensers 


would not work. 


issue a Power Outage Permit — now here is 
where it gets really interesting — Oshawa 
Public Utilities, who have complete control of 
the Hydro Pole, work under a different lock- 
out procedure to control power at the source. 
Oshawa PUC relies completely on power tags 
to control that no one can re-attach or ener- 
gize the power to that switch. 

We were told there was no way to physi- 
cally use our GM safety lock to lock out the 
13,800 volt switch on the hydro pole. It was 
brought to the attention of GM’s upper man- 
agement and electrical engineers that the GM 
lock out and test policy is predicated at our 
safety locks to lock out power sources. 

Oshawa PUC put in extra safeguards: 

A: placed ground cables on the load side 
of the three-switches 

B: removed power from the power lines to 
the switch 

C: placed a permit outage tag to the bot- 
tom of the hydro pole 

D: a pre-condition guarantee was issued 
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Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 

to General Motors and was to be in the pos- 
session of the site engineer till the completion 
of the job. 

But there was still no provision to physi- 
cally put a GM safety lock on the power 
source. After several meetings and some heat- 
ed debates a means was found to apply our 
safety locks to the power source. The job 
assignment was completed on the hydro pole 
with our tradesmen in full compliance of 
General Motors Lock Out and Test Procedure. 

Thanks to all the tradesmen on this job for 
their support and input on this serious safety 
issue, and to Tim Munro CAW Health & Safety rep 
and Brad Greentree of the construction safety 
department for their support also. 


Skilled Trades To The 
Rescue At CAW Picnic 

We would like to thank Mike 
Shields for his acknowledgement of 
our participation at this year’s CAW 
Annual Picnic, but our participation 
as a group pales in the effort of two 
individual tradesmen. 

Let us take you back to that very hot 
sunny day. The Local Union had set up four 
pop dispensers. Murphy’s law took over. With 
hundreds of thirsty parents and children 
standing patiently waiting, the four pop dis- 
pensers would not work. 

To the rescue, electrician Paul Thompson, 
Car Body Maintenance, and Machine Repair 
Barry Watkins, Car Body Maintenance, who 
eagerly jumped into the fray and with expert- 
ise and diligence saved the day. We just 
thought you would like to know how these 
two braved the heat of the day to make the 
CAW Picnic a success. Thanks Paul and Barry, 
well done big guys! 


Next month: 

© Stamping Plant: die issue, crane & rigging 
training 

@ Emergency hot oven entry procedure for 
car plant paint shop 

© Car Plant: lockable e-stop approved for 
AGYs 
Until next month, play it safe. % 
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Fighting IE’s Absurd Standards 


f I can pick one pen up in one second I 
should be able to pick 60 pens up in one 
minute. In an hour I should be able to 
pick up 360 pens. But what happens if I 
should drop one? That would not fit into 
the equation as that would be human error. 
Sound ridiculous? Strange but true, and this 
is exactly the logic we are fighting every day. 
The point system GM uses makes the num- 
bers sound better as one point is six-tenths of 
a second so 10 points is six seconds. The com- 
pany and their IE department has carried on 
with their agenda right through the summer, 
planning, watching and scheming on ways to 
make the numbers match so that they can 
reach their targets on job elimination. We must 
not help these cutthroats in their quest. We 
must verify every element of our job is on the 
OLU. Do not rely on their best people practice 
sheets to get your job descriptions as the OLU 


will break your job down in finer detail. Avoid 
taking shortcuts to get your job done as they 
are watching. If they see any shortcuts then 
that’s the way they will want your job done. Do 
not twist and turn to get to your bench but 
make a complete turn and walk to your bench. 

If this company can shave one point off 
your cycle time which, remember, is six-tenths 
of a second, they smile and look for more. 

I would like to thank our time study rep- 
resentative Dave Espie for all the work he has 
been doing on our behalf challenging the 
company on their standard data. I have wit- 
nessed many instances where the company 
has been forced to put times back in, thus 
delaying and sometimes changing their well- 
timed agenda. 

I have been told the new cafeteria is right 
on schedule and should be operational by 
late November. It will be located under the 


DISTRICT #1 REPORT 
BY 


Greg 
.|Moffatt 


District #1 Committeeperson 


stairs at the new Gate 9 which will be a wel- 
come addition to our members working in 
the motorline, chassis, paintshop and body 
shop areas. It is my understanding that 
although there will be no grill there will be 
subs, pizzas, doughnuts etc. 

Effective September 18 we will receive a 3% 
increase to our base rate as we enter the sec- 
ond year of our three-year agreement. This 
equates to approximately 75 cents per hour. 

In the plant I can be reached at pager *97- 
2480 or at my office at 644-2480. 


ee O 
Meetings To Address 


Paint Shop 


have enjoyed having the opportunity to 

meet many of the brothers and sisters in 

Plant #1 Paint, who became part of 

District #4 on July 1. While touring 

through the department to meet you, I 
became aware of many of the issues in this 
area, and have been meeting with the super- 
intendents at Second Step meetings to 
address the issues. I hope that the rumours 
that were spread around have now been 
cleared up — the District #7 Working 
Conditions Letters negotiated for the Plant #1 
Paint Shop during 1999 negotiations are still 
in effect and will remain in place until 2002 
negotiations. 

One of the issues raised by some workers 
both in Paint and in Hardware is the problem 
of van parking areas. There are parking 
spaces marked for van pool parking, but they 
are often used by individual drivers so that 
van drivers are not able to use them. The 
committeepeople and I will be distributing a 
survey through District #4 during the next 
month, canvassing your opinions regarding 
the van parking, whether it should continue 
and be enforced or whether the parking spots 
should be made first-come, first-serve. If you 
have an opinion on this subject, please let us 
know on the survey. 

Another issue that has affected many 
members is the company’s new absenteeism 
program. 
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Issues 


As many of you probably remember, in 
June 1998 the company mailed letters to the 
homes of all Car Plant workers, telling them 
that they could be required to bring a doc- 
tor’s note to support any and all absences, 
even if they have rarely or never been sick in 
the past. After that, all Car Plant supervisors 
were forced to call their employees at home 
whenever they were sick. 

Now the company has put a new program 
in place to harass sick or injured workers. 

The company has arbitrarily identified 
certain employees who have missed time 
from work and are interviewing them all to 
tell them that they have to provide more or 
different medical evidence than everyone else 
whenever they miss a day of work. 

This is particularly humiliating and upset- 
ting for some of our members who have 
struggled with major illnesses and who have 
continued to work out of a sense of loyalty to 
the company. Rather than going out on S&A 
they continue working but have to miss time 
occasionally for medical treatment or as a 
result of their illness. Because of this they are 
being targeted for the absenteeism program. 

I believe that this kind of harassment and 
discriminatory treatment is a violation of the 
Human Rights Code, and the company should 
be ashamed for their treatment of some of 
their most loyal employees who want to be at 
work so badly. 
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DISTRICT #4 REPORT 


District #4 Committeeperson, and 
=| Second Vice President 

I am happy to report that the Car Plant has 
finally gotten a new Personnel Director. Tony 
Costa replaced Claude Denoncourt, who was 
exiled to Ste. Therese in July. 

I have not had any reason to deal with 
Tony on issues at the time of writing, but I 
hope that he will be more willing to resolve 
grievances and address problems than 
Denoncourt was during his time here. 

By the time you read this article, we 
should also have a new Plant Manager. Greg 
Deveson has told the Shop Committee that he 
will be spending time with his replacement 
before he leaves for his new assignment, and 
he promised that he will make sure his 
replacement understands the importance of 
developing a good relationship with the 
Union. 

I would like to take this opportunity to 
extend my condolences to the family and 
friends of brother Wayne Hancock. Wayne 
worked in Hardware for many years before 
transferring to the Battery Plant, and was 
liked and respected by all who knew him. We 
are all saddened by his sudden death at such 
a young age. It was a reminder for us all how 
short life can be and how important it is to 
live each day to the fullest. 

Until next month, I wish you all safety and 
good health. 


Update From District #5 


s you know, Dan Kewley, our 
District Committeeperson, has 
been off on sick leave for an 
extended period, I have replaced 
him for some time. I received help 
from our entire Union structure, which 
worked to everyone’s benefit. 

Mike Shields, Terry Spence, Tom Hoar, 
Ron “Gibby” Gibson and Jim Hoy have been 
there when needed with invaluable advice 
and aid. 

All of the committeepersons on both 
shifts, as well as their membership have made 
this time one which I have enjoyed immense- 
ly. 

Charlie Nash has retired and we wish him 
well. Sister Green has resigned due to per- 
sonal reasons and we know she will remain 
active. Thank you to you both, as well as a 


sincere “thank you” to all the elected and act- 
ing Union Reps in District #5. 

A special thanks to Jim Finlay who 
replaced me as Zone 22 Committeeperson 
and according to all reports has done an 
excellent job while gaining experience that 
will benefit all zone members in the future. 

A large number of grievances have been 
processed and resolved at various steps of 
the grievance procedure. There is still no 
resolve on the Letter #31 issue. We will con- 
tinue to meet with the Company until we can 
reach the best possible agreement for every- 
one in District #5. 

The working relationship has improved in 
Plant #1 Chassis, thanks to the concerted 
efforts of District #5 Union reps. 

On the other end of the scale, District #6 
reps have become all-too-familiar with the 
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Catching Up On 
Departmental News 


ere we go again. This being the first 
issue since the vacation, I would like 
to welcome everybody back, hope- 
fully your vacation was a safe and 
happy one. 


Department 43C 

There have been few problems with disci- 
pline. There has been a little overtime. There 
were few problems during vacation down- 
time. 


Department 44C Chassis 
There have been SVRs placed in this 
department to clean the plant during the sum- 
mer period. It is too bad we could not keep 
the same number of cleaning staff all year. 


Department 44C Parts 

We have a new overtime agreement and 
there have not been any problems as of yet. 
Most of the people who have been off sick 
have returned and the extra people have been 
laid-off. 


Department 44E 

There have been problems with people 
being allowed to get the proper boots they are 
entitled to. The company has not taken every 
precaution to protect the employees. 

There was a meeting held where the com- 
pany committed to buy the proper footwear. It 


seems that Jim Stockdale will not buy the 
proper footwear and has somehow received 
medical information that no employee 
released to him. The Plant Doctor would not 
support him, so he thinks discipline is the 
only answer. 

I believe the Ministry of Labour will think 
differently. 


Department 63A 

The tire and wheel room area — the old 
equipment has been running to keep both 
Plants working as steadily as possible. 


Department 51 

This department is getting a new superin- 
tendent, Rick Nicholls. There will be discus- 
sions about TPTs, it seems nobody from pro- 
duction wanted to work double shifts to allow 
the regular employees time off. 


Department 69A 

There has been a lot of discipline as a 
result of all the new supervision. In one 
group we had over 42 calls in a very short 
period of time; we have a ray of hope, Liam 
Kenny has been open for discussions with the 
Union. 


Department 69B 
We did get a couple of weekends out of 
work that was returned from GenAuto. That 
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DISTRICT #5 REPORT 


BY 


Jim Douglas 


Acting District #5 Committeeperson 


same problems we experienced in District 
#5, 

It’s about time upper management took 
some constructive action with a certain mem- 
ber of management. If a member of manage- 
ment cannot learn how to work with other 
human beings, then find that individual a job 
that requires no interaction with Union reps 
or our members. 

We will continue to experience day-to-day 
problems but with continued Solidarity we 
can make this a better place to work. 


DISTRICT #6 REPORT 


Doug 
Sanders 


District #6 Committeeperson 


was a result of a meeting with Karl Slym, Tom 
Hoar and the Car Plant Committee. 


Department 68A 

The roll testers have been very busy with 
all their new checks and are continually being 
blamed for errors that are not their fault. 
They should still be entitled to more money 
for radio checks that CARE did. 


Department 68B 
There is talk of a reduction of two peo- 
ple. 


Department 68C 

There is an agreement to add an extra per- 
son when one plant is working Saturdays to 
cover unforeseen absence and people who 
become sick or in event of emergencies. 

I would also like to thank everybody who 
believed the dispute over the $1,000 signing 
bonus that was won at the EI Board of 
Referees. There were many meetings and 
appeals but it was finally decided we were 
right in our position. To all the reps who 
worked so hard on behalf of the membership, 
congratulations. 

Until next time, I’m only a phone call 
away, office (905) 644-4694. 
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Fighting GM Never An Easy Fight 


had already submitted an article for this 
issue of the Oshaworker but after the 
recent events in District #6 in the Car 

Plant I thought it imperative to comment 

on my thoughts on the issues. 

Fighting General Motors has never been 
nor never will be an easy fight. Their agenda 
is planned years in advance and we must 
always be on guard to challenge this agenda. 
They thrive on us fighting amongst ourselves 
and blaming each other when the Company 
treats our members with disrespect. 

We, as your elected representatives, are 
responsible for protecting your rights under 
our negotiated collective agreements. We assist 
in negotiating these agree- 
ments as well as our working 
condition letters. The prob- 
lem with any legal document 
is that there are different 
interpretations and we must 
argue the intent of the lan- 
guage to win our case. The 
Company did not just hand 
us this but it was hard fought over the years 
and we must strive to protect them. 

A few years ago the cleaning departments in 
Oshawa were taken over by a management 
group known as Robinson Management and it 
has been a nightmare ever since. This group of 
management people have no respect for our 
collective agreements and, because they are not 
part of the bargaining process, they are blind to 
the intent of the language in our contracts. 


I notice that now production is going 
down the same path but not quite as obvious- 
ly. They are hiring these new supervisors 
directly off the street and, although they give 
them no real power to run their respective 
groups in regards to authorizing time off, they 
do expect them to discipline and monitor our 
members’ every move. 

As it is with all supervision we have a wide 
range of personalities to deal with. Some of 
our more senior supervisors have no interest 
in impressing anyone and are quite content to 
just run their group. On the other hand we 
have supervisors who believe the only way to 
get promoted is through discipline and 


This group of management people 
have no respect for our 
collective agreements and... 
are blind to the intent of 
the language in our contracts. 


knocking anyone down who gets in their 
path. They’re the ones who should take a 
minute to look in the mirror. Ask themselves 
if they would treat their mother or fathers the 
way they treat our members. Is the price of 
personal success so important that it is worth 
selling your soul? 

We, in the Truck Plant, have our problems 
with the attitude of some members of man- 
agement and the familiar issues such as work 


DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


overload and time off the job. With the assis- 
tance of Cal Pettit, our area chairman and 
open communication with the other two dis- 
tricts in the Truck Plant, Greg Moffat and Jim 
Beaudry, we strive to keep a handle on these 
and many other issues. If we feel we need 
help we call on our Shop Committee Chair- 
person Tom Hoar. I can 
honestly say from my experi- 
ence that Tom Hoar has 
never failed me in this 
regard. Although he expects 
me to do my job, he has 
always been there to assist 
me in fighting the company 
on issues. 

It is criminal to think that in this new mil- 
lennium our brothers and sisters in District 
#6 are frustrated enough to walk out. What is 
done is done, and what we must do now is 
unite and work through these issues. Doug 
Sanders is not in this fight alone and we on 
the shop committee have no problem listen- 
ing to his issues and assisting him in whatev- 
er way we can. 

Until next time... 


Updating Truck Plant News 


hope everyone had a safe and enjoy- 

able summer vacation with your fami- 

lies. Holidays always seem short-lived, 

but it sure is refreshing to get away 

from the everyday stresses even for a 
brief period. 


Wage Increase 

Pursuant to Paragraph 99(b) of the 
Master Agreement, we will receive a three 
percent wage increase effective the week 
commencing Monday, September 18, 
2000. This will increase the Production 
Operator classifications by $0.75 per hour 
and the Utility Repair Classifications by 
$0.76 per hour. 


Cost Of Living Allowance 
Based on an increase to Consumer 
Price Index for this quarter we will receive 


16 e THE OSHAWORKER 


a COLA increase of $0.24 per hour. This 
will bring our current COLA float of $0.43 
to $0.67 per hour. 


Grievance Load 

At the present time in District 13 there 
are 11 grievances active at the Second Step 
level, 18 grievances active at the Third 
Step level and one grievance presently 
slated for Fourth Step. I would like to 
thank the respective Zone Representatives 
within District #13 for their continued 
assistance and efforts in resolving issues 
on the shop floor. 


Grievance Settlements 

We have been experiencing some 
problems with grievance settlements 
reaching our members in a timely fashion. 
For some mysterious reason the payment 
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DISTRICT #13 REPORT 
BY 


Jim 
Beaudry 


District #13 Committeeperson 


process of three to six weeks has become 
even more drawn-out. We had one partic- 
ular horror case where some of our mem- 
bers on Shift 2 reject had to wait close to 
three months to receive their grievance 
settlement monies. Management claimed 
to have re-submitted the paper work on 
three separate occasions. It’s frustrating 
enough getting management to resolve 
grievances let alone following up the 

see UPDATING - page 17 


Busy Fall Season Beginning 


ow that summer has come and 
gone, it is time to get down to our 
fall and winter activities. Euchres 
will resume on Tuesday September 
5, 2000 at one o’clock and continue 
until May. Listed below is our yearly calendar 
for the dances for 2000 and 2001. I hope to 
see all our regulars out and bring a friend. 


Monthly Dance Schedule 
© Friday, October 27, 2000 
© Friday, November 17, 2000 

(’50s Dance) 
© Friday, December 15, 2000 

(Christmas Dance) 
© Friday, January 19, 2001 
@ Friday, February 16, 2001 

(Western Dance) 
@ Friday, March 16, 2001 
© Friday, April 6, 2001 

Short summer, we are about to begin our 
fall and winter program. We hope to have a 
speaker from Collette Tours at our Sept. 11 
membership meeting, also a demonstration 
on wood chipping. 


Retirees Picnic 

The weather was great, bingo was running 
at full capacity, the lunch prepared by the 
CAW Family Auxiliary, as usual was scrump- 
tious. Thank you to all who helped out; CAW 
Local 222 for their sponsorship, CAW Re- 
creation Committee, Women’s Committee for 
their hard work. Brother Mike Shields and 
Terry Spence for their words and encourage- 
ment. Mayor Nancy Diamond and Sharon 
Young brought greetings. The mayor drives 
one of our Oshawa-built trucks, just wanted 
to let you know. 

Brother Art Field and myself were in atten- 


BY 
John 
Redko 


Retirees’ 

President 

dance at the NDP Provincial Convention in 
Hamilton June 15-18, 2000. A report will be 
forthcoming. The CAW Constitutional Conven- 
tion has been moved to next year. Brother Pat 
McCloskey and Roy Fleming have just come 


CAW LOCAL 222 RETIREES’ CORNER 


Publicity Chairperson 


back from attending USCO Convention 
(Ontario Seniors) August 14-16, 2000 in 

North Bay. 
Our annual retirees conference will be 
see BUSY - page 18 


Updating Truck Plant News - 


continued from page 16 


paper trail with Labour Relations and 
Payroll to ensure payment is issued. We 
will be meeting with upper management 
to discuss a more expedient pay system 
in respect to grievance settlements. 


TPT Program 

On August 16, 2000, Cal Pettit, Greg 
Moffatt, Keith Osborne and myself met 
with the Company to discuss various 
issues associated to the Temporary Part- 
Time Workers program. Initially a TPT 
pilot program was run on the Third Shift 
in early April, then the program was sus- 
pended for the summer with the return 
of our laid-off members and summer 
students. For the most part the program 
has been very successful and as a result 
will be implemented on Shifts 1 & 2 by 
the later part of September. 


SEPTEMBER 2000 


CAW/GM 
Intra-Corporation Council 

From September 13 to 15, 2000, our 
Shop Committee and Benefit Repre- 
sentatives will be meeting in London for 
the CAW/GM Intra-Corporation Council. 
These Council meetings afford us the 
opportunity to identify and discuss both 
area specific and issues affecting all GM 
locations. This will be the first time 
based on a structural change debated at 
the previous Council meeting in April 
that both the Benefit Committees and 
regular Council Delegates will be meet- 
ing together. I believe that this organiza- 
tional change will give all respective rep- 
resentatives a better understanding of all 
issues that affect our members. 

Until next time ....In Solidarity. % 
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Busy Fall Season Beginning - continued from page 17 


Labour Day week in Port Elgin September 4- 
8, 2000 beginning with a parade. I believe 
this will be the seventh year. The town is 
beginning to participate and the children 
(young and old) enjoy the music, floats, 
antique cars and of course the treats that are 
handed out, sugarless of course. Everyone is 
invited back to camp for the barbecue then 
it’s back to business and the order of the day. 
This year’s theme is to be aware of your 
health. Brothers are urged to get their 


prostate checked and we urge everyone to get 
the pneumonia shots. 

Coming up is the National Pensioners and 
Senior’s Federation Convention in Sydney, 
September 21-23, 2000. Busy! Busy! Busy! 


In Rememberance: 

Brother Jack Provo, Local 707 retiree 
Oakville. I was told that brother Jack was one 
of the main organizers at the Ford Plant in 
1953. Jack was a willing worker, especially 


with the Retirees Chapter. Jack passed on July 
28, 2000. He will be missed at our Port Elgin 
conferences. Safe journey brother Jack and 
rest easy. Who knows, maybe you may be able 
to organize a chapter up there. 


Food Box 

It must be tiresome to keep hearing and 
reading about it, but it looks pretty empty. 
Once again, come out and participate. % 


WeE SHALL REMEMBER 


Name 

Maxymilian Bosy 
Leslie W. Bowers 
Lloyd E. Bradley 
Ernest Brock 

Jerry W. Budgell 
Gerald M. Coughlin 
Ronald R. Dickinson 
Lloyd J. Durward 
Larry B. Fahrer 
Rodger B. Fish 
Kenneth W. Fitzgerald 
Peter J. Fitzgerald 
Paul Gulenchyn 
Wayne T. Hancock 
Frederick R. Hurren 
Clarence R. Hutcheon 
Vincent E. Jewison 
Lois Jones 

Emil Karacsonyi 
Stanley P. Lepine 
Elwood R. Magee 
Jouko R. Mantynen 
Alvin M. Masterson 
Elizabeth McDonough 
Donald R. McEachern 


18 e THE OSHAWORKER 


Status 
Retired 
Retired 
Retired 
Retired 
Active 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Date 

May 28, 2000 
July 9, 2000 
June 9, 2000 
July 4, 2000 
July 14, 2000 
July 18, 2000 
June 27, 2000 
June 1, 2000 
July 7, 2000 
July 30, 2000 
June 6, 2000 
June 18, 2000 
July 29, 2000 
July 30, 2000 
July 7, 2000 
June 4, 2000 
May 23, 2000 
June 23, 2000 
Aug. 13, 2000 
May 31, 2000 
June 25, 2000 
July 23, 2000 
June 25, 2000 
June 12, 2000 
July 3, 2000 
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Company 


Name 

Robert W. McGillis 
Robert G. McReelis 
Ross E. Mills 
Maurice A. Mitchell 
Ross A. Patterson 
John T. Pawlenchuk 
Tim Poelstra 

Charles M. Ritchie 
Roger R. Ricard 
Louis A. Rousseau 
Fred Smith 

Walter Sparber 

Mary Steininger 
James E. Stewart 
Henry G. Sonley 
Antoni Szczepanski 
Donald L. Thompson 
Alfred Trantau 
George Van Dam 

H. J. “Smokey” Visser 
Harold C. Warner 
Michael D. Whelan 
William N. Wilkinson 
Jack W. Woodward 
Stefan Zubczyk 


Status 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 


Date 

May 31, 2000 
May 26, 2000 
Dec. 19, 1999 
Aug. 7, 2000 
Aug. 3, 2000 
Aug. 20, 2000 
Aug. 18, 2000 
May 16, 2000 
June 10, 2000 
June 4, 2000 
June 30, 2000 
June 16, 2000 
July 25, 2000 
May 28, 2000 
July 29, 2000 
July 28, 2000 
June 16, 2000 
July 5, 2000 
May 24, 2000 
June 30, 2000 
July 31, 2000 
July 26, 2000 
July 19, 2000 
May 29, 2000 
July 8, 2000 


Company 
GM 


ackie’s 


SSSSSESSSESSSSSSSSSES 


“Colonel Sam’s Legacy.” 


Arms). 


Above left: Jackie Finn presenting Ron Moran with retirement gift of a print, 


Left: Sister Phyllis Clarke receiving life-time membership card to Durham 
Region Labour Council from Bill Harford, President. 

Above, Sister Phyllis Clarke presenting Sister Carrie Rotterman (new member) 
with her Auxiliary pin. Looking on is Sister Dorothy McEachern (Sergeant-at- 


Busy Fall Ahead For Auxiliary 


CAW FAMILY AUXILIARY #27 
REPORT 


n behalf of our membership I want 
to congratulate Brothers Terry 
Spence and Mike Shields and the 
Recreation Committee on a very 
successful CAW Family Picnic. 

I’ve never seen so many hamburgers and 
hot dogs. It was certainly a new experience 
for all this year. 

Auxiliary #27 members were kept busy for 
two days preparing the salads for the Retirees 
Picnic. We were given a break this year as the 
roast beef on a bun you consumed came from 
a different source. 

Our money-doll draw was once again a 
total success, we sold 10,000 tickets. 

Thanks to Sister Helen Rotterman, con- 
venor for this event, and all the Sisters who 
helped with the sale of tickets for both our 
draw and the Local's distribution of tickets. 

The lucky winners of the money-doll 
draw were Ed Woytowich of Oshawa, ticket 
#2881 and Todd Bouillon of Lindsay, ticket 
#8242. 

Congratulations to you both and thank you 
to everyone who purchased tickets. 

Sister Betty Rutherford installed the exec- 


utive to their respective offices at our potluck 
dinner. 


Recent Donations: 
@ Simcoe Hall Settlement House re: 

Children’s Sun Fun Day Camp $200 
@ YWCA Fundraiser Dance $200 
@ Canadian Mental Health Association 

Summer Treats $300 
© Sunrise Youth Group re: Barbecue held at 

the AutoWorkers Community Credit Union 
© Rose of Durham $150 

Sister Phyllis Clarke was honoured recent- 
ly with a lifetime membership to the Durham 
Region Labour Council. Phyllis has served as 
our regular delegate for many years and, I 
might add, celebrated her 70th birthday on 
September 2. Sister Marion Ross turned 75 
during the summer. 

Wedding anniversary congratulations go 
out to Sister Joan and Abe Taylor on their 
50th, May 26th; Sister Joan and Bob Cannons’ 
45th on June 25th; Sister Jean and Larry Hoar 
on their 35th; and Sister Marg and Bill 
McDougall who also celebrated their 35th. 

Congratulations to Ron and Barb Moran 


SEPTEMBER 2000 


BY 
Jackie 
|Finn 

CAW Family Auxiliary #27 
President 


on the arrival of their first grandchild, a 
grandson, in July. 

Our sympathy goes out to Sister Dorothy 
McEachern and family on the passing of a 
beloved husband, father and grandfather, 
Brother Don McEachern. Over the years I had 
the pleasure of knowing Don and the one 
characteristic I’ll always remember was his 
sweet smile. 

Sisters, remember the Women’s Day 
March, Sunday, October 15 in Ottawa. Buses 
will be available, mark this date on your cal- 
endar, hope you will be able to participate. 

Our business meetings are Tuesday, 
September 5 and September 19. See you 
then. 
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And The Boat Goes To... 


t’s great to be a winner. Oddie Parks won 

the motor, boat and trailer, a worthy 

prize, at this year’s picnic. He has a wife 

and two boys and will have many hours of 

boating and fishing. He loves to fish and 
does a little moose and deer hunting in the 
fall, but spends his working hours in the paint 
shop. He lives in Oshawa. 

The Weed Drag held at Lake Scugog this 
year was very cold and wet, very few children. 
The adults fished hard. The water was high 
and murky. The pickerel were in different 
spots. Joe Knapp was the winner, using a 
small spinner and dew worm. Joe is from 
Oshawa and works in Truck. Tom and I did 
not catch a muskie this time but we saw a lot 
of water and we missed seeing our sandhill 
crane. After the prizes were handed out and 
we sampled President Rick Roddy’s cooking, 
everyone thanked Earl Whittaker and his 
committee for all the hard work, and brought 
good memories from years ago starting in 
1938. 

When the URGC started trap shooting we 
shot on Somerville Ave., then in East Whitby 
Township, on Joe’s grandfather’s property, 
that was many a moon ago. The Club 
Championship Trap Shoot this year was again 
plagued with a light rain. Bing Crosby was the 
winner and missed a couple. Bing had just 
returned from the Grand, the biggest trap 
shoot in the world. 

Bill Segers won Class B and Don Martin 
won the Good Sport Award. Don is now a big 
timber baron, living north of Havelock. We 
still trap every Sunday morning at the 
Newcastle property. 

Has pickerel fishing changed, or have we 
changed as fishermen? We used to say “keep 
away from those weeds when trolling.” Now 
we say find a weed bed, the thicker the better, 
now big cast with colourful large to medium 
baits, like the Heddon River Runt, one piece, 
not jointed. Then we went to spoons, mostly 
silver and gold, that we could cast halfway 
across a lake with excellent results. Those 
treble hooks would hold a big pickerel. Then 
we started using a black fury and a dew 
worm, great for trolling. Then I remembered, 
when I first started fishing pickerel, mostly in 
Balsam Lake, no motor, row and row, using a 
chalk line, 19 cent junebug spinner with a 
dew worm. The water was clear, very few cot- 
tages. As the pickerel got smaller and scarcer, 
less trolling, dumping one small hook, lead- 
ed baits with a fancy tail, green, speckled with 
gold, yes the yellow tail or a flabby white tail. 
As you dump these baits into the small open- 
ings, you get a gentle tug, you might have lost 
the tail off your bait, easy to replace. In one of 
the many holes there is nice, yellow pickerel 
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This year’s URGC boat, motor & trailer winner promises to get a lot of use out of his 
prize. Oddie Parks (second from right) picked the rig up at the Union Hall with the 
help of (from left) RJ. Fleming, Financial Secretary Terry Spence and Bob “Bucky” 
Balsdon, URGC membership secretary. 


that looks green from spending most of the 
time in the green weed beds and not on a 
sand shoal. 

The short line of a 8-10 Ib. test line 
requires a stout, flexible pole and a reel that 
picks up that line in a hurry as you do not 
have time or space to play your fish. Do not 
doze off or it will be another miss. 

I cannot tell you how to catch pickerel for 
I only watch the expert as I eat my lunch. If 
you have been catching a few pickerel stay 
with it. The bass we catch using the dumping 
method are very few, which we do not keep. A 
muskie always shows up, then we move, for a 
muskie will drive the pickerel away. I still find 
Lake Scugog one of the best pickerel lakes in 
Ontario per pail of water, the water is murky 
but clean. The carp stir up the shallow soft 
bottom. We like to fish in seven to eight feet 
of water, not too deep, not too shallow. There 
are some deep holes in Lake Scugog. 

Muskies seem to strike best in September 
or early October off Washburn Island, when 
using a big plug and a good strong line. 

When should you look a gift horse in the 
mouth? I mean when you are speaking of the 
environment, especially after reading a story 
in the Brighton newspaper of a dust repellent 
called Dombind that is laid on a gravel road 
to control the dust. A young lady who is study- 
ing biology spoke to the Town Council urging 
them not accept this byproduct, as in her 
opinion it is harmful to the countryside. 
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UNION ROD & GUN CLUB 
REPORT 


-=) Roy J. 
= |Fleming 


Council in its wisdom set this subject aside 
for a couple of weeks. When the PR man, one 
helper plus two large ruffians came to this 
council meeting to tell how wonderful this 
product could be and it is free, council was 
not impressed. Dombind is a liquid waste 
product. What I suspect is this is the same 
paper waste that is being dumped in large 
dug out pits in our countryside. I do not know 
much about this free paper product, do you? 

I cannot see these large corporations giv- 
ing anything free when they might make a 
dollar from it. If I lived in the countryside and 
had a well I would be watching for these large 
dug out pits filled with any pollutant that 
might end up in my fresh water supply, either 
well or creek. It takes the young environmen- 
talists to help keep the water and air clean. 

Bob “Bucky” Balsdon, your Membership 
Chairman, would like to thank all URGC tick- 
et sellers, especially members who sold tick- 
ets in the plants. This is what makes the URGC 
a strong conservation club. 


Pension Increases 


hope everyone enjoyed their summer and 

had a relaxing experience. 

This October will bring everyone a 
raise who is retired, about to retire or 
still working. Anyone already retired on a 

General Motors pension (except deferred) 
will receive a Cost of Living Allowance 
increase (not known how much it is at time of 
writing). 

This is based on the Consumer Price Index 
over the last year. 

If you are retiring October 1, 2000 or 
after, a 30-year pension goes up to $2,855 
unskilled, $3,075 skilled trades until you 
are the age of 64 with a COLA increase every 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


October at least until October 1, 2004 which 
is the end of our six-year pension agree- 
ment. 

If you have less than 30 years the increase 
for active workers will be $1.20 per year 
service unskilled and $1.80 increase for 
skilled trades. 


October 1, 2000 
A code — $55.60 per year 30 years or over 


$2,855 

B code — $55.85 per year 30 years or over 
$2,855 

C code — $56.10 per year 30 years or over 
$2,855 


| Pension 


PENSION REPRESENTATIVE’S 
REPORT 


D code — $63.00 per year 30 years or over 
$3,075 
If you retired prior to October 1, 1999 you 
still lose your Special Allowance at age 60 
when you first become eligible to collect 
Canada Pension. 
Any current active employees working on 
September 18, 2000 will get a three percent 
see PENSION - page 22 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept. Service Date 
Erik Andersen 92 14.9 Mar, 2000 Joseph G. McCutcheon 25 15.8 Aug, 2000 
John N. Bowler 17 25.8 Sept., 2000 Sylvia K. Michel 85 WHs7 Sept., 2000 
Mohammad A. Butt 85 26.1 July, 2000 Louis Minas 44C 37.0 July, 2000 
Everett N. Campbell 94 19.8 Jan, 2000 Ayub Miyanji 61 17.3 July, 2000 
William R. Chilton 90 41.3 July, 2000 Yvonne J. Moore By 26.9 Sept., 2000 
Leslie G. Cox 20 30.7 July, 2000 Robert W. Mosier 8 38.9 Sept., 2000 
Philip D. Barton 26 37.1 July, 2000 Charles R. Nash 65 45.1 July, 2000 
Larry A. Bovie 88 37.0 July, 2000 Steve Nastoff 25 17.9 May, 2000 
Kenneth R. Bruce 85 23.3, July, 2000 Rensford “Butch” G. Nobes 26 35.7 July, 2000 
Michael M. Cain 4C 35.7 July, 2000 Gene K. Osborne 4C 36.8 July, 2000 
Peter Chu 6 24.5 July, 2000 Albert R. Parsons 39C 30.1 Oct., 2000 
John Clark 49X 22.4 July, 2000 Robert E. Patriquin 68C 36.9 July, 2000 
Gordon R. Cory 85 15.2 July, 2000 Jennifer M. Pemberton 85 20.0 June, 2000 
Francis R. Demoura 4B 25.8 July, 2000 John W. Pipher 52 37.7 July, 2000 
William A. Fewer 94 15.8 June, 2000 Frank W. Purssey 93 20.0 July, 2000 
Donald G. Fillmore 83 22.3 June, 2000 Marian Reszka 93 19.2 July, 2000 
John E. Fowler 94 20.6 July, 2000 Darlene R. Rines 68C 15.8 June, 2000 
David Gowans 94 24.8 Aug, 2000 David B. Russell 41 39.0 July, 2000 
Robert N. Hall 20 19.2 July, 2000 Vincenzo Tamburello 44B 30.1 Aug, 2000 
Richard L. Hickson 49X 35.8 July, 2000 Thomas W. Thornhill 53C 20.2 June, 2000 
John E. Huber 49C 38.7 July, 2000 Francis R. Tobin 8 36.9 July, 2000 
Frederick J. Hudson 65 36.5 July, 2000 Purvis J. Urquhart 69A 16.6 Aug, 2000 
Judy A. James 69A 19.7 June, 2000 Franc Vekar 26 21.0 July, 2000 
Edward S. Jarvis 534 29.0 Aug, 2000 Norman C. Vent 49G 41.8 July, 2000 
Keith G. Kelly 6A 26.4 May, 2000 Frederick J. Waddell 30 41.9 Aug, 2000 
Gary A. Killen 49P 12.5 Sept, 2000 Marian Yakymchuk 49G 19.8 Aug, 2000 
Klara M. Kovacs 26 17.9 Mar, 2000 Allan R. Yarascavitch 49R 20.1 July, 2000 
George M. Lagden 35 30.0 July, 2000 We would also like to congratulate Lear Corporation member 
William H. Lee 25 25.6 Aug, 2000 John Wiskin, who retired July 1, 2000 with 10 years’ service; Murray 
Edward J. Lentz 25 36.5 July, 2000 C. Coupland, who retired from Columbus McKinnon on August, 31, 
John J. Little 36 14.1 Aug., 2000 2000 with 17 years’ service; and Claude Franks, who retired from 
Robert B. Lockhart 534 28.0 Aug, 2000 A.G. Simpson on Sept. 1, 2000 with 17 years’ service. 
George Macko Jr 50 35.5 July, 2000 
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Keeping Up With Pension News 


nother summer has come and gone, 
and I hope everyone got some time 
to enjoy it. 

Your pension reps were quite 
busy in August. Document 13 letters 
were sent out the first week of August, with a 
return date of August 31, 2000. This didn’t 
leave you much time to consider if you want- 
ed to (or if you could afford to) retire in the 
year 2001! 

It also didn’t give your pension reps a lot 
of time to get around to see everyone who 
received a letter. The company mailed out 
720 letters! 

As most members wanted to know how 
much they would receive in pension benefits 
before deciding if they wanted to say “yes” to 
this offer; Charlie and I did our best to see 
everyone. We hope you were able to get all 
the information you needed before making 
this big decision to retire. 

For those who said “yes” to the letter, you 
should be informed by late September if you 
made it by seniority or not! It looks as if the 
top 200 seniority employees will be given the 
opportunity to retire. If you are in the top 200, 
you will be asked to choose the month in 
which you want to retire. You will have from 
January 1, 2001 to December 1, 2001 to 
choose from! Once you agree to retire and you 
choose a date, that is when you will retire! 

If you said “yes” and are asked when you 


want to retire, and you decide you do not 
want to retire, you should decline then with- 
out giving a date. You will be given the same 
opportunity again next year for the time frame 
of January 1, 2002 to September 1, 2002. 

These Document 13s must be used up 
before, our 2002 contract talks! Will there 
be any more next contract? We won’t know 
until negotiations. 

Anyone who is eligible to retire as of 
January 1, 2001 got a letter. If you are turning 
55 in the year 2001 or you otherwise become 
eligible to retire in 2001 you will get an 
opportunity to retire with a Document 13 in 
the last year of these Document 13s, which is 
January 1, 2002 to September 1, 2002. 

If you think you may be eligible in the last 
year, you could put a call in for your pension 
rep and we can show you the money end of 
things now, so you will be better prepared 
when you get your application in August of 
2001. This will help you plan better and it will 
give you more time to make an informed 
decision. 

As to the investing of the $50,000 you 
would be wise to seek financial advice from 
the experts. Charlie and I can show you your 
pension benefits, but when it comes to invest- 
ing your $50,000, get the facts from an 
expert. Our Auto Workers Community Credit 
Union have people on hand to assist you! 

You may also want to take advantage of our 


PENSION "REPRESENTATIVE? Ss 


REPORT 
BY 
Bill 
Mutimer 


Pre-Retirement Course, which will be up and 
running this month. Fill out the application at 
the bottom of this page and forward it to Gord 
“Chief” Lindsay. This course is available to 
everyone, not just those who are ready to 
retire. It runs while you’re on day shift, two 
nights a week for a total of four nights. You 
will get information about retirement plan- 
ning, a breakdown of your GM pension plan, 
a breakdown of CPP and OAS benefits, legal 
advice from our CAW legal service and invest- 
ment advice provided by our Auto Workers 
Credit Union. It is an informative course led by 
Gord “Chief” Lindsay and it will help you bet- 
ter prepare for that big step into retirement. 

Until next issue, I can be reached at 6342 
or paged at 6342. A lot of times we don’t plan 
to fail, we just fail to plan. Don’t fail to plan. 
Sign up today for the pre-retirement course 
and put all of your worries behind you when 
it comes time to retire. Hope to see you 
there! 


Pension Increases - continued from page 21 


raise on their base rates (page 63 Master Agreement). This will also 
boost up your basic life insurance accordingly. 


Document 13s 

To receive a letter for this incentive you must be age 55 with at least 
10 years service, or have 30 years service regardless of age by 
December 2000 to be eligible for the year January 2001 to December 
2001. There are 200 opportunities to retire and receive $50,000 as an 
incentive. The 200 highest seniority applications received saying “yes” 
will retire on the month in 2001 designated by the company. This will 
most likely be issued in September and if you wish to cancel it will 
cost you a penalty of a one-year wait from the month issued 
(October/November/December). You would then never get a 
Document 13 because this is beyond September 1, 2002, which is the 
end of our 600 incentives. Put a call in for Bill or myself if you do not 
understand this. Letters for Document 12s will be mailed out in 
September or October because this next opportunity does not happen 
until April 1, 2001 to March 1, 2002. 


Government CPP And OAS 

It is each employee’s responsibility when retired to apply for 
Canada Pension. Earliest possible is at age 60 which gives you 70 per- 
cent of what is payable at age 65. The maximum is $762.92 a month. 
Each month over age 60 gives you a 1/2 percent increase. Old Age 
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Security (OAS) is payable at age 65 and pays $420.34 a month. 
Whenever you apply for a government benefit you need an original 
birth certificate which you can photocopy and have notarized by a 
bank manager, police officer, teacher, pharmacist, lawyer, accountant, 
social worker, etc. This is an absolute necessity. If you do not have a 
birth certificate, try to get an official copy, or you will need a passport, 
citizenship papers, driver’s licence, baptism papers as well as any 
other government-issued papers with your name and birth date on it. 

If you need me in-plant I’m at 644-3642, pager *97-1277, from out- 
side the plant call the pager at 1-800-361-6793, PIN 1277, then enter 
your phone number with your area code. 


Pre-Retirement 
Planning Course 


Name 


Phone: Daytime ( ) 


Evening ( ) 


Important Layoff Information 


SUB REPRESENTATIVES’ REPORT 


Signing Bonus Appeal Update 
Ithough there have been two single 
appeals already won, we have been 
recently informed that we must go 
through with our representative 
appeal. Everyone who signed up 

with Mike McPhee, Dave Murphy, Terry 

Wilson, Doug Crough, Dean Lindsay, Garry 

Murphy, Dale Millson, Brian Bittorf, by fax or 

at the front desk at the Union Hall will be com- 

bined into one mass appeal. If you collected EI 
or served an EI waiting period in the weeks of 

October 25, 1999 to October 31, 1999 and 

have not filed a letter of appeal, please do so at 

once. We would like to thank everyone for 
being patient on this issue. We hope to have 
your money back to you in early October. 

There will be several of our members 
returning to lay-off status and it is very impor- 
tant to know your rights and obligations 
under federal legislation. 

Your obligations are: To be available for 
work. You must be available for work at all 
times, capable and ready to accept employ- 
ment immediately. 

To actively look for work: You must gen- 
uinely search for work at all times while 
claiming benefits, including during the two 
week waiting period, and must not place 
undue restrictions that reduce your chances 
of finding employment. You must keep a 
record of employers that you have contacted 


Representative 


for work and the dates of contact, and be pre- 
pared to supply this information as required. 
If you refuse or do not apply for a suitable job 
offer you may lose benefits. You must also go 
to your Canada Employment Center regularly 
to look for work. 

To follow instructions from Employment 
or Insurance Services: If you should receive a 
notice or instruction from the commission to 
attend an interview at a definite place and 
time. You must keep the appointment in 
order to protect your rights under the appro- 
priate legislation. If, for any reason, you are 
unable to report, you must advise the person 
to whom you are to report and explain why 
you cannot attend. 

To report all work and earnings: You must 
declare any worked performed and the gross 
amount of all money received or to be 
received on your bi-weekly report cards. Do 
the same if you use teledec. 

To report any absence(s) from Canada: If 
you leave Canada for any reason you must 
report your absence immediately. You can do 


Representative 


Terry 
Wilson 


Alternate SUB 
Representative 
so using teledec, your bi-weekly report card 
or advise your Canada Employment Centre. 
This is general information only. If and when 
a question arises please give us a call. 


Important Information On 
Clawback Reimbursement: 

By now everyone should have their 1999 
assessment returned to them from Revenue 
Canada. We assume that everyone has filed by 
now and received your refund from General 
Motors. If you have not filed and have been 
clawed back on line #422 of your assessment 
come forward to make application. Make 
sure have a copy of your 1999 assessment 
and copies of all your T-4 slips. 

Until next time: Mike’s pager number in 
the plant is *97-8099, outside the plant is 1- 
800-361-6793 and then enter ID# 8099, then 
enter your area code and phone number 
using a touch-tone phone. Mike’s office num- 
ber is 644-7839. Dave’s pager number is 
8525, office number 644-1541. Until next 
time... 


ee © ee 
Medical Information Is The Key 


SERVICE REPRESENTATIVE’S 
EPOR 


can’t emphasize enough how important it 
is to your WSIB claim to have detailed 
and supportive medical information. 
Many of the treating practitioners are 
discouraged by the red tape associated 
with work-related injuries, but if they only 
realized a thorough first report would reduce 
future involvement they could easily minimize 
their workload. 

Considering I represent injured workers 
with their WSIB appeals, the last thing I want 
to do is offend the doctors, chiropractors and 
physiotherapists within our surrounding 
communities but I must insist on the need for 
detailed information. 

I rely heavily on their assistance by 
requesting specific information on an individ- 
ual’s specific issues. Without this information, 
I cannot successfully argue an appeal. 

The WSIB and Clarica (S&A) expect the 
medical health providers to offer their find- 
ings during the physical examination. It’s no 
longer acceptable for the doctor to simply say 


the patient is totally disabled. They must pro- 
vide objective findings to support their opin- 
ion. 

One bad example occurs when the doctor 
says the only findings were spasms and ten- 
derness. This could mean that the worker is 
only partially disabled and is capable of per- 
forming some type of work in a modified 
capacity. Having said that, benefits may not be 
payable or at the very least benefits will be 
stalled. 

A better example occurs when the doctor 
uses such words as “severe” or says “range of 
motion is grossly restricted.” 

If your injury rendered you almost 
unable to walk, the doctor must put it in 
writing. 

The WSIB will not accept our arguments 
on these medical matters. It must come from 
the treating practitioner. 

Specific medical information most often 
needed includes: 
© confirmation of the diagnosis 
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@ is the diagnosis compatible with the acci- 
dent history 

@ dates of treatment 

© is the condition permanent 

@ is the surgery related to the injury 

© was there a prior similar condition 

If you see your doctor about a work-relat- 
ed injury and there is lost time from work 
involved, it’s likely I will have to write to 
him/her for more information. 

It would help a lot to advise the doctor 
he/she may be hearing from your Union rep if 
there are any problems with your WSIB 
claim. 
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Bring Us Your Out Of Province 


Health Bills 


irst of all we would like to welcome 
everyone back from a short-lived, 
poor weather summer vacation. 

Anyone who travelled out of 
province in Canada or was in the USA 
and has doctor bills or medication bills, please 
bring them forward to us and we'll be more 
than happy to get you your money back. A cou- 
ple of things we do need, though, are your 
original paid receipts for drugs and/or hospi- 

tal bills. Please make sure you have them. 
Recently GM Benefits Office (Hewitt) sent 
out survey forms for those with children 18 
years of age and over. Some of you may 
already have them. What this survey is asking 
is the status of your children (e.g. if they are 


BY 


Don 


Insurance 
Representative 


still going to school, out in the work force and 

not living at home etc.) Anyone who has ques- 

tions about these forms please contact us. 
In regards to our orthotic coverage please 
remember: 

@ 1. You must have a prescription for cus- 
tom-made orthotics (nothing bought off 
the shelf, no coverage) 

@ 2. Prescription can be from your doctor or 
foot specialist (podiatrist), no chiropractors. 


—_—oO—_—_—— 


No Pay For Accidents 
On Our Plan 


e have just had about 175 
claims that have been denied 
for accident under our plan, 
therefore you have to serve a 
one-week waiting period. For 
some reason the great company of General 
Motors has decided to not honour the agree- 
ment when it comes to the definition of acci- 
dent. It doesn’t matter what happened to you, 
they are forcing everyone on a one-week 
waiting period. 


I have asked that the National Union along 
with all the players involved to resolve this 
new direction in the administration of sick 
benefits. All the people are doing at policy is 
adding fuel to the fire, with our members now 
getting jerked around on their benefits. 

There are also problems with the group 
life insurance premiums because of the way 
it was administered by Hewitt and Associates. 

In other words if there was no money 
available for deduction or they missed the 


Support Your 
Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 
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9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAW2=TCA 
LOCAL 222 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


~~ |Thompson 


Doug 
Crough 


"my Service 
i] Representative 


@ 3. Maximum coverage $400 every 36 
months. 

@ 4. Coverage extends to all those on your 
Green Shield card and you must provide a 
paid receipt along with the applications to 
Green Shield. 

We're finding the turnaround for re-pay- 
ment to be about six weeks. Any problems 
please don’t hesitate to call us. 


INSURANCE REPRESENTATIVE’S 
REPORT 


BY 
Dave 
Thompson 


day they looked for it you will get an arrears 
bill for two months of premiums that you 
have to pay immediately or lose your cover- 
age. We never had a problem when GM did 
the administration, but now workers are 
being disadvantaged on their benefits. 

Third problem is wrong information on 
Green Shield for your children and your 
spouse; again this is an administration prob- 
lem which GM has said is being corrected. 

There are about 3,000 claims where you 
may receive a new Green Shield card. If you 
do don’t panic it was just a correction on 
your name or date of birth or initial. 

In closing Barry Grills, and myself are 
pushing hard to resolve the S&A problems 
and I hope by the next article we have posi- 
tive news. 


City Elections 

This is a reminder that I’m running for 
the city seat in the south end and I’m on 
record supporting the Waterfront Park on 
Phillip Murray. The reason I’m in full support 
is to create a park for families, and new jobs 
for the kids of our city and another tax base 
for the city. In closing, grab your tube and 
Ride the Wave With Dave... 


Appeals Being Handled Individually 


hope everyone had an enjoyable summer. 
There are a few issues that are of great 
concern to all of us. 
1) Demutualization of MetLife: 
The word from G.M. is that we are in fact 
entitled to some money as a result of the 
demutualization. The problem, is that it 
apparently amounts to a mere $32,000-plus 
to be shared by everyone. I find this amount 
doesn’t compare to the hundreds of dollars 
our members have contributed in premiums. 
I have called the National Union about my 
concern but I haven’t heard back as of yet. 
Our legal department needs to investigate this 
further. I will keep you informed when I get 
more information. 
2) S&A denials: Someone thought that it 
would be a neat little idea to deny all the S&A 
claims due to the accident descriptions. 


There are approximately 300 of these denials. 
Don and Dave are going to be awfully busy 
dealing with these appeals. Each appeal will 
be handled separately and based on its own 
merit. What was considered an accident yes- 
terday, isn’t considered an accident today. 
This little game has to stop! 

3) Survey Forms: A 902 form will be 
sent out by GM Canada Benefits Centre 
(Hewitt) the first week of September to any 
member with a dependent child 18 years of 
age or older that is currently on your health 
care benefits. You must fill out this form and 
return it by mid-October. Failure to complete 
this form will result in the dependent(s) 
being withdrawn from coverages. 

4) Life Insurance Bills: Bills were sent 
out to several members who had taken extend- 
ed holidays. This is a huge problem as some 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


members may have their life insurance cover- 
ages cancelled if they do not send in a cheque 
promptly. In the past GM would have kept 
searching for a pay period until they found the 
funds to pay for your premiums. This is not the 
case with Hewitt. I have left a message with the 
National Union about the cause that generates 
these bills. I will let you know the resolve when 
they reply to my message. 
Until next issue, I remain in Solidarity 


2000 CAW Local 222 Picnic Prize 


From left to right: CAW Local 222 President Mike Shields, Local 222 Financial Secretary 
Terry Spence and Sierra Truck winner Barry Arseneau. 


© Sierra Truck 
Barry Arseneau 

@ Big Screen TV 
Ruth Forget 

© Trip to Las Vegas 
A. Barcelos 

© Gift Certificates 
Barry Turner 

© $50 Gift Certificates 
S. Kedvessy 
Anne Robinson 
Paul Cree 
John Lane 

© Children’s Bikes 
Brian Pagnutti 


John Niles 


Dwayne Phillips 
Peter Forbes 
Glenn Lyte 

Tony Alves 


Barb Scott 


@ Adult Bikes 


Chuck Ibbitson Scott Whelan 
James Cassells Jackie Powell 
Lorne Pigeau Terry Emmett 
Chris Caldwell Mark Doyle 
Glen Hynes Barb Scott 

® Coolers 
Paul Kelly Jeremy Pooler 
John Jezegou Owen Bailey 
Donald E. Howe Jake Ridder 
Rory Campbell Walter Moretton 
R. Laverne McConnell Vicki Sarginson 
Kris Kukulovski John Rowden 
Dale Young Anthony Malcolm 
R. Baron Linda Landry 
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Winners 


Doug Newton Christine Whalen 
J. Lackey David Salter 
Harold Green 
© Thermos 
Rick Copping Brian Bittorf 
Dave Parfitt ES. Diskey 
@ VCR 
Frank Barrell Dale Condie 
© Canada’s Wonderland Passes 
D. Hannah Mike Rudkin 
Michel Durand Neill Watt 


© CAW Standing Committees Barbecues 
® Women’s Committee 
H. Schoon 
©@ Human Rights Committee 
John Gobala 
© Education Committee 
Steve Botulenko 
® Recreation Committee 
Laurie Malanuk 
© Political Education Committee 
Les Torgyik 
© CAW Sports Club “Wayne Gretzky” 
Print 
D. Dugas 
@ AutoWorkers Community 
Credit Union TV 
Fred Fenton 
© Bicycle 
Joanne Dochuk 
© Oshawa Generals 
Autographed Jersey 
Tim MacDonald 
© Union Rod & Gun Club 
Boat, Motor & Trailer 
Oddie Parks * 


Mike Cannon 
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Only Some Changes 
Appear Promising 


his being the first article after holidays, I 

hope everyone had a great two weeks of 

vacation with their family and friends. 

The summer of 2000 has been less than 

spectacular to say the least, maybe it’s a 
payback for the great winter we had. 


Around the Zone - Tri-Link - 
Control Arms 

Wren Blemke has taken over as plant 
manager. With this management move there is 
a number of management changes. 

We as a union made it clear this facility is 
one of the most profitable plants in the Delphi 
chain. Changing the present structure will be 
a major setback for our members and the 
plant as a whole. 


South Stamping 

Major construction is presently going on 
in this plant, the new dock, press bay and 
hopefully the new blanking system. With these 
new projects we can expect additional jobs to 
this plant, which is very positive to Oshawa. 

Note: The Union made a strong case to 
keep the kitting operation in South Stamping, 


however management disagreed and sent the 
work to CTL, the reason — cost savings. CTL, 
in turn, is having labour and financial prob- 
lems. As a result the assembly plants were 
down for a couple of hours. My question? How 
much did it this cost the corporation? I strong- 
ly recommend management review and recon- 
sider bringing the kitting back to the plant. You 
can be sure the kits will be there on time. 


44D 

We have more problems with the Robinson 
group than any sector in the zone. Repeated 
efforts to work with them has failed. Our main 
problem is Ron Smallman. Mr. Smallman 
should not be working with people; his solu- 
tion is discipline and direct order. Our CAs 
have been cleaning the plant from day one. 
They are aware of their duties. They certainly 
don’t need Ron Smallman looking over their 
shoulders wearing his proverbial smirk. 


Battery 

Carl Lidstone is the new production man- 
ager. Lidstone held this job in Tri-Link so he 
is not new to us. Based on the past experience 


Welcome New Members 


ZONE 55 REPORT 


To Zone 55 


hope everyone had a safe and enjoyable 

summer vacation. My family and I enjoyed 

being at the trailer with no phones, pagers 

or the use of the wristwatch. I think it irri- 

tated my wife when she asked me for the 
time as I told her I wouldn’t be wearing my 
watch during our vacation. 


61, 65, 67, 44C, 2A, 68B, 17 
Departments 

As most of our members know, Zone 55 has 
gotten much larger. The Zone not only consists of 
61 Department (Division 6), Utility Relief, Repair 
and Production Technicians but Departments 65 
(Division 6), Utility Repair and Production 
Technicians, Department 68B (Division 3), Road 
and Roll testers, Department 44C (Division 5), 
sweepers, Department 67 (Division 14), Paint 
Inspection and Repair, Department 2A (Division 
2), Experimental and Department 17 (Division 
3), Precision Inspection. I have met most of the 
new members in our Zone and intend to meet the 
rest in the near future. Don’t hesitate to get in 
touch with me if you need anything. 
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Bullock 


Zone 55 Committeeperson 


District#5 Issues 
Acting District Jim Douglas has done an 
admirable job in securing the agreements in 
SVRs for Department 65 for the summer as 
well as getting some of our senior members 
onto lift trucks for the summer. We had no 
control over who would backfill for these peo- 
ple and argued for the appropriate people to 
be used in line of seniority, but the issue of 
skilled trained operators was thrown in the air. 
This should be alleviated in the near future as 
finally our 61 Utility Relief people are being 
trained on various operations such as Car 
Start, Stationary Repair operations, Group 
Leader jobs and hopefully Road and Roll 
testers. Many of the grievances that have been 
filed are in the process of shakeouts, moved to 
the fourth step or resolutions in the form of 
see WELCOME - page 27 
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ZONE 35 REPORT 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 

Tri Link - Battery - South Stamping - Control Arms 
we found him to be one who will communi- 
cate with the union and the membership. 

There are a number of new supervisors in 
this plant working for Carl. It’s wait-and-see 
what they are like to work with. 

Carmen Pizaro is now the head of mainte- 
nance. We are hoping Carmen will get the 
proper equipment and PM’s done, so you do 
not have to fight with equipment that is too 
old, or not properly maintained. 

Management has assured us their goal is 
to continue to monitor and reduce to ppm of 
lead oxide in the air. We will continue to track 
it on a regular basis. It is your right to work 
in a safe environment. 

A special thanks goes out to Paul and 
Jeanette Anderson for their food donation to 
Celebration City. The less fortunate are very 
grateful to all those who made this a reality. 


At The Hall 

I would like to thank the reps at the union 
hall who help the in-plant reps with the mem- 
bership problems. We depend on these guys 
more now since GM outsourced the benefits 
office. Our in-plant reps are swamped so 
these guys become our lifeline. Thanks Dean, 
Doug, Garry and alternates Brian, Dale and 
Terry Wilson. 


Credit Union 
The Credit Union continues to expand its 
services. 
@ On line banking, on our new web site 
www.awccu.com 
@ On line investing 
@ In plant visit starting in September 
A call to the Credit Union and you will find 
it’s the best member-owned financial institu- 
tion in Durham. 


Retirement 

Happy retirement to brothers Les Cox 
from Battery, whose inspiring retirement 
speech will go down as a classic, and Peter 
Chu in Tri-Link, truly one of the nicest guys 
you will ever meet, all the best. 


In Closing 

On a sad note we lost three of our broth- 
ers over the summer, brother Stan Lepine 
retiree, brother Wayne Hancock from Battery 
and brother Jerry Budgell from Control Arms. 
The entire zone mourns the passing of these 
brothers. From all of us, we extend our con- 
dolences to the families. 


(In)Consistent Communication 


hope everyone had a safe and relaxing 
vacation period, although it’s ironic as 
the older we get, the faster time out of the 
plant seems to go by 
I’m glad to see communication is still 
on a consistent basis here in Generous 
Motors. There was an ongoing problem 
occurring behind the upstairs office in Group 
41. The first turn going into the main AGV line 
has a bad connection, which causes the door- 
line AGVs to occasionally come off track and 
narrowly miss the first two operators. This 
also causes downtime for the company as 
well. Being concerned about safety, I started 
off by telling two floor supervisors, one sen- 
ior advisor and two superintendents. 

I can truthfully state Not One of these 
members of management did anything. I had 
to personally get Paul Andrews (maintenance 
co-ordinator) to diagnose the problem. So 
after near misses to line operators via health 
and safety and several minutes of downtime 
per week, the problem was fixed with no help 
from management. 


Third Shift? 

There are many rumours still circulating 
about a third shift in the Car Plant. First off a 
third shift has been requested by our Union 
for some time. However, the company still 
wants concessions (elimination of IP lines, 
motor lines, and other sub-assembly opera- 
tions). So let’s put this into perspective. A 
possible loss of 400 to 600 production jobs 
for the “possibility” of a third shift? 

For example, consider this. If we agreed 
and gave up, say, 500 assembly jobs to get a 


third shift, we could be looking at a possible 
gain of 400 more jobs (the 500 we gave up 
plus 400 more for a total of 900 jobs). But 
who says when or if car sales fall and the 
company reduced back to two shifts, we 
would end up losing 900 jobs (including the 
original 500 jobs) leaving 900 people on per- 
manent layoff and reducing the overall plant 
headcount. This is not including service 
departments or skilled tradespeople. 

Some politicians forget to mention this 
scenario. 


Chev Lumina 

The build of the Lumina is now being 
extended once again in Plant #2. It’s now slat- 
ed to be phased out in the April timeframe. 

Speaking of the Lumina, one of my previous 
articles apparently soured a few higher-ups in 
management (it really upset me). I stated that 
the quality of the Lumina build was not up to 
par since the car is built for fleet buyers. 
Management said it was not true. Bull! 

On July 17 and 18, there were orders given 
to quality-minded operators to put two different 
seatbelt designs on the rear seats of the Lumina. 
Many members pointed out this easily-seen 
quality problem, including the CARE inspectors 
at the end of hardware who started writing these 
defects up. They all were given direct orders to 
overlook these defects and not write them up. 
Again, another case where quantity before qual- 
ity is GM’s priority. Don’t ever tell me different! 

Speaking of quality, the overall quality in 
Plant 2 hardware is on the decrease as 
recorded by the company. I guess when you 
work six days and nights, constantly add work 


ZONE 62 REPORT 
BY 


_ .*|Ron 
enh Carlyle 


‘ Zone 62 Committeeperson 


to jobs, people get tired and sore. Not to men- 
tion the idiocy and harassment from “some” 
members of management (especially Group 
41) it’s no wonder quality is slipping. 


Cleanliness 

Many members have been complaining of 
the downgrading of the cleanliness of the Car 
Plants. With the constant reductions of the 
hourly cleaning staff (44B employees) and the 
Robinson crew hiring a bunch of fast food 
employees to supervise their business, you can 
see why we are working in a sometimes dirty 
work environment. If you see your garbage not 
emptied, water fountain not cleaned, tables and 
microwaves not wiped down regularly or the 
floor not swept, let your supervisor know imme- 
diately. If it’s not done call your committeeper- 
son. If Dept. 44 management would populate 
their department properly I’m sure the plants 
would be a cleaner, neater place to work. 

In closing it’s good to see the company 
hire on more supervisors again. I’m sure the 
recently laid-off employees must feel warm all 
over knowing they are on the streets while 
management keep increasing their staff! 

Happy Retirement to Dave Gowans who 
retired August Ist. 

Until later, have a good day. 


Welcome New Members To Zone 55 - continued trom page 26 


monetary values. Please be patient as your appropriate committeepeople 
will notify you. 


Letter #31 (Previously Letter #32) 

This is a sore point with everyone in Plant #1 whether you are in 61 or 
65 Department. This language was negotiated in 1976 by Abe Taylor, 
Orville Faught and Harry Irwin. This covers Plant #1 and our exclusive 
right to “work performed in the Yard,” in other words the repair that 
occurs after the last 61 repair stations. Seems higher members of man- 
agement have played with and bastardized this language for years know- 
ing full well the intent and arbitration case CK1549. These grievances we 
have in procedure have not been WWPed (or “whipped”). These are 
important as we have supplemental rights to the repair work before other 
departments. As with any negotiated language these grievances will be 
resolved and I know our members have been very patient as I have been, 
but with Jim Douglas and Tom Hoar working hard for a resolve I think the 
outcome will please everyone. These grievances have been getting the “T’ll 
get back to you” from senior members of management. This doesn’t ben- 
efit either party in the long run if this so-called mutual respect between 
company and union is ever to occur, I won’t hold my breath. 


District #6 Labour Dispute 

I’m writing this following the labour dispute which occurred in our 
opposite Chassis Plant #2. We have had many major problems with the 
way members of management have treated us in regards to washroom 
reliefs, being treated respectfully and humanely and fairly. Many mem- 
bers from District #6 have relayed to me the management abuses on 
their side and to other members in my zone. We had these same prob- 
lems here as well before a certain superintendent moved his sandbox 
from Plant #1 to Plant #2. If GM is truly sincere in improving relations 
with the membership, union and company they should think about 
refraining this individual on administering the collective agreement, 
people skills and about sandboxes having no place in a #1 facility such 
as the Car Plants here in Oshawa. I truly believe that our membership 
has the intestinal fortitude to survive anything that is thrown our way. We 
build a quality product with pride at a very competitive price, low man 
hours/vehicle and are # 1 and #2 in GM. Then again you already know 
that, after all you are Canadians. I can be contacted @644-3175 office, 
in-plant pager *97-8240, out-of-plant 1-800-361-6793 Pager I.D.#8240 
or e-mail sbullock@sprint.ca. 

In Solidarity. 
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BY 
Larry 
Heffernan 


| H&S Representative, 
1} Shift #1 


»|Conahan 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 
Thompson 


»| H&S Representative, 
Shift #3 


H&S Representative, 


Shift #2 i | 


Legislation Changes 
Are A Slap In The Face 
For Ontario Workers 


e would be neglecting our 
responsibilities as elected trade 
unionists if we did not keep the 
members that we represent 
aware of changes in legislation 
that affect you in the workplace. There are 
proposed changes in the Occupational 
Health and Safety Act being discussed that 
will allow the MOL inspectors to fine workers 
for violations of the regulations regarding 
Machine Guarding and Lockout. We find this 
total disregard for workers deplorable. 

For this reason we have submitted a letter 
of protest from our National Union for you to 
read in the Oshaworker so you are aware of 
what is going on. We must protest and send 
letters to the Ministry to have this change 
stopped. 

All the change will do is take the responsi- 
bility out of the companies’ hands and place 
the blame on the workers. We will keep the 
membership posted after the debates are 
completed. 


May 10, 2000 

The Honourable Chris Stockwell 

Minister of Labour 

400 University Avenue, 14” Floor 

Toronto, ON M7A 1 T7 

Dear Mr. Stockwell: 

Re: Machine Guarding and Lockout 

Recent workplace deaths among our mem- 
bers and recent workplace deaths of young 
workers from the lack of the provision of 
machine guarding and lockout procedures 
have been a major concern of my union. We 
initiated a machine guarding and lockout 
campaign at our December 1999 CAW Council 
meeting. 

I commend the April 2000 Ministry of 
Labour initiative in stepping up enforcement 
of machine guarding and lockout. Recent 
fines against employers such as Ford Canada 
for failure to provide effective machine guard- 
ing, have been among the highest in Ontario. 
While the $400,000 fine imposed on Ford in 
December 1999 will not bring back our mem- 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


SEPTEMBER 2000 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


ber who died as a result of this failure, this 
does give a clear indication that the justice 
system will not tolerate the lack of employer 
compliance with the Occupational Health and 
Safety Act and its regulations. 

I understand, however, that the Ministry of 
Labour is considering imposing fines on 
workers for failure to comply with lockout or 
machine guarding requirements. In the 
strongest possible terms, I want to make our 
position perfectly clear on this matter. We are 
completely opposed to prosecutions or fines 
against workers by the government. 

Workers should not be subject to triple 
jeopardy. It is workers who risk injuries and 
sometimes death. It is workers who risk disci- 
pline from employers up to and including ter- 
mination. Workers should not also risk pros- 
ecution or fines from the government. This 
only gets employers off the hook. Employers 
neglect their responsibilities to enforce health 
and safety rules in the workplace if they know 
that the Ministry of Labour will impose sanc- 
tions on workers. This has been the experi- 
ence in the construction industry and we do 
not want to see this repeated in industrial 
establishments. 

I urge you to reconsider this ill-conceived 
proposal. 

Yours truly, 

Basil “Buzz” Hargrove 

President 
cc: J. O’Neil, R. Chernecki, C. Walker, 

G. Botic, N. De Carlo, L. Hargrove 


Summer Shutdown Work 

Again this year as every shutdown in the 
Truck Plant, there was a lot of construction 
going on in mostly every area of the Truck 
Plant. During the shutdown the Ministry of 
Labour was in to investigate a critical injury 
that occurred when a tradesperson acciden- 
tally fell off a ladder. The tradesperson was 
working five feet up the ladder working on a 
conveyor when he fell off the ladder and 
broke his arm. We wish this tradesman a 
speedy recovery. The MOL found nothing 
wrong as it was just one of those unforeseen 
accidents. 


Jumper Cable Procedure 
After many months of discussion and argu- 
ments the Jumper Cable Procedure document 
see LEGISLATION - page 29 


Legislation Changes Are A Slap In The Face For 
Ontario Workers - continued trom page 28 


should be finalized by the time you read this 
article. This procedure has taken so long 
because the Union Health and Safety 
Representatives wanted the tradespeople to be 
part of the process. This did not go over very 
well with some of the management personnel. 
We feel that we, along with the help of Larry 
Carroll, were able to overcome this issue. 
After the document is finalized every trades- 
person who is required to install a jumper 
cable will receive the training. This should be 
completed early in September if not before. 


Paint Shop 

A safety concern was raised 
by a tradesperson in the ELPO 
area of the Paint Shop. He 
noticed that some of the pipes 
were not properly labeled as 
Regulation 851 Section 62 of 
the Occupational Health and Safety Act out- 
lines. During the summer shutdown one of the 
areas in question was completed with label- 
ing, direction of flow and painting of the 
pipes. Management in the Paint Shop has 
assured us that they will work through the 
Paint Shop to comply with the Legislation 
throughout the entire Paint Shop. To date we 
have not gotten a completion date. 

Also in the Paint Shop management has fin- 
ished (some months ago) to change the paint 
to try to reduce smoke and fumes in the area 
of the oven level. Hygiene testing three years 
ago showed us that there is a major problem 
with fumes escaping the ovens and the ceilings 
being covered in black smoke. The ovens 
were reworked, paint changes and painting 
outside the ovens have been done. This has all 
taken some time to complete but it is now 
done. After the shutdown we attended air sam- 
pling in these areas and the test results 
showed a major improvement. We tested for 
Total Organic Hydrocarbons, Total Particulate, 
Carbon Monoxide and Carbon Dioxide with 
many different detectors. One example is the 
test for total organic hydrocarbons. The 
Ministry of Labour's acceptable limit is 50 to 


100 parts per million. The readings in the 
area were at a high of 1.7 ppm and a low of 
0.1 ppm. This as well as the other test results 
are available from your supervisor if you 
would like to see them. 


F3 And F4 Conveyors 

The F3 conveyor has been installed and to 
date is working as planned. There were some 
areas that we had to have addressed after the 
installation like painting and guarding but in 
the whole everyone working around it seems 


We would recommend that 
anyone who has a safety cable 
on their equipment visually 
check them once ina while... 


satisfied. Underneath in the pits is the biggest 
change with more room for tradespeople to 
be able to work on repairing the line as well 
as better lighting. This should stop the con- 
veyor from breaking down so often and having 
the workers move to the F2 line for inspec- 
tions and repair. 

Along the main line the floors and walls 
were torn out to make room for the same type 
of conveyor system that is in the F3 line. The 
whole project to have the F4 line completed 
will take around two years. 

We have just been informed that the sound 
barrier that we have been complaining about 
for the workers on the main line has been 
approved. The barrier will be installed 
between the main line and the box and cab 
transfer. This will greatly reduce the banging 
and clanging noise created by the transfer. 
Construction of beams and walls should start 
before you read this article and the barrier 
should be installed before the 1st of October 
2000. 


Material Handling 
As happens during every shutdown, work 
stations and material areas are rearranged 


and upon returning to work your routes of 
delivery have changed. We walked through 
some of these areas and had management 
change some things like painting of floors, 
walkways and traffic congestion problems 
addressed. Also to reduce the amount of 
complaints that we were receiving about sore 
backs the two main aisles in production 
(main line and trim) were resurfaced and 
this work has made much smoother aisles 
for drivers. 

A Safety Talk Video has been made that 
shows both driver and pedes- 
trian visibility as well as other 
safety tips. This video will be 
presented some time in 
September to everyone who 
works in the Truck Plant. It 
does an excellent job of show- 
ing pedestrians’ view as well 
as the driver's view. Hopefully this video will 
reduce accidents in the Plant that involve 
moving vehicles. 


Body Shop 

There was not as much activity in the 
Body Shop but some areas were moved 
around to install tilt, lift or turn tables to 
make jobs more ergonomically friendly for 
those workers who require them. Before the 
shutdown a safety concern was raised by a 
tradesperson that the safety cables were 
worn and broken on the door carriers. We 
inspected these cables and almost all of them 
were frayed and others were broken. The 
cause of this was that the cables were not 
properly installed in the first place. The 
cables were too tight and when they went up 
the conveyor there was too much stress on 
them. The broken ones were immediately 
replaced and to date all frayed cables also 
have been replaced. We would recommend 
that anyone who has a safety cable on their 
equipment to visually check them once in a 
while, and if you see wear in the cable, 
report it to management right away and have 
it replaced. 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


John Taylor 
644-4283 


Your Union Counsellors 


Steve Bobas 
64.4.-4282 
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GM Guilty In Worker’s Death 


n July 12, 2000 General Motors of 
Canada Ltd. was fined $325,000 
after pleading guilty to a violation of 
the Occupational Health & Safety 
Act that led to a worker's death. 

Joel Murray, 39, was killed on November 
4, 1998, at the St. Catharines components 
plant. He had worked at GM for 13 years. Joel 
was married to Wendy for 16 years and had 
two children, Pamela now 16 and Thomas 
now age 14. 

Joel was filling in for a co-worker who was 
on SPA week. Joel had operated that machine 
before but it had been some time before. Joel 
was adjusting the machine when it cycled, hit 
him from behind and pushed him into the 
machine. He was pinned between the 
loader and the lathe, which didn’t 
crush him but slit his throat causing 
him to die, instantly, by suffocation. 

There were many safety devices on 
this #20 Werth lathe that either were 
not functioning at the time or had 
been tampered with, according to the investi- 
gation. Switches on the perimeter gates sur- 
rounding the automatic milling machine were 
designed to shut down power to prevent 
access to a moving loader but were found to 
be bent out of position, making them inoper- 
able. 

The Ministry of Labour initially laid 16 
charges against GM and seven charges against 
Supervisor Bob Thompson. After General 
Motors pleaded guilty to failing as an employ- 
er to maintain an interlocking device in good 
condition, the other charges were dropped. 

The facts are that GM’s lawyers cut a good 
deal to pay a small fine ($325,000) and the 
Ministry of Labour got a guilty plea and no 
trial. You may not think a $325,000 fine is a 
small fine but what you don’t know is that 
General Motors has had four previous convic- 
tions for safety violations. GM and this super- 


visor were charged with 23 safety violations, 
each with a maximum penalty of $500,000 
and the Ministry of Labour allowed them to 
walk away from the courtroom bragging 
about their safety record after pleading guilty 
to only one charge. 

For your information, the family didn’t 
receive a settlement from General Motors. 
General Motors is covered by WSIB and the 
law prevents the family from suing. Wendy 
was less than 45 years old when Joel died so 
she only received a monthly insurance bene- 
fit from GM for two years. The facts are that if 
they had not had life insurance Wendy would 
have lost her house. The $325,000 goes to 
Mike Harris, not the Murray family. 


The family didn’t receive 


a settlement from 
General Motors. 


General Motors claims that “Safety is the 
overriding priority’ and “All accidents are 
preventable.” The only way this is ever going 
to happen is if we as workers force all man- 
agement to live by these statements. This 
means workers must report hazards, refuse 
unsafe work, and demand that their Union 
either works with or fights with General 
Motors to ensure their safety. 


Safety Alert 

I don’t know how true this e-mail infor- 
mation is, but as a safety precaution, I am for- 
warding this message to the membership of 
Local 222. 

Please read this message and pass it on. 
This is so sick, that someone would even 
think of doing this, so please be aware of it 
and be careful. 

For your information, a couple of weeks 


HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

ago, in a movie theater in Regina, 
Saskatchewan, a person sat on something 
sharp in one of the seats. When she stood 
up to see what it was, she saw a needle pok- 
ing out of the seat with an attached note 
saying, “You have been infected with HIV.” 

The Centers of Disease Control reports 
similar events have taken place in several 
other cities recently. All of the nee- 
dles tested have been positive for 
HIV. The CDC also reports that nee- 
dles have been found in coin return 
areas of pay phones and soda 
machines. 

Everyone is asked to use extreme 
caution when confronted with these types 
of situations. All public chairs should be 
thoroughly but safely inspected prior to 
any use. A thorough visual inspection is 
considered the bare minimum. 

Furthermore, you are asked that every- 
one notify family members and friends of 
the potential dangers, as well. Thank you. 


Telephone 

My telephone number is 905-435-0900, 
my office number is 905-644-3608 and my 
pager number is *97-3608 or 1-800-361- 
6793 pager 3608. My email address is 
paul.goggan@gm.com and my fax numbers 
are 905-644-4776 or 905-435-0900. My new 
Motorola radio number is also 3608. Please 
remember that if you have a safety problem, I 
cannot help you unless you tell me about it. 
Until next issue, have a safe month. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 


or pager *97-8399. 

Outside GM use 
1-800-361-6793 to access the pager network. 
Due to multi-shift operations it may be necesary for you to 


Can 


30 @ THE OSHAWORKER 


Chris : 
Smith 


Diane 
Cunningham 
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Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


leave a message 


con 


n bi 


Why Should I Care? 


his issue may sound like a totally bor- 

ing subject, many people have never 

given it a minute of their time. Since 

this is true of most of society, why do I 

want you to spend your valuable time 
reading this? Well quite simply it impacts your 
families’ future in ways that a Stephen King 
horror novel couldn’t touch. 

The topic is genetic engineering (GE) or 
genetic modification (GM) of food. A lot of 
the food we eat today contains genetically 
modified ingredients and mostly without our 
knowledge. Genetically modified organisms 
(GMO) are under fire from scientists like 
David Suzuki, citizens groups and farmers 
associations. The supporters of GMOs are 
multinational firms that stand to profit 
greatly while hiding behind a veil of com- 
mittees and so-called experts. 

I will restrict this article to a few areas 
of concern and follow up articles can look 
at other areas. First “life has two funda- 
mental properties (1) the ability to repro- 
duce and multiply (while preserving its 
characteristics) and the ability to adapt, 
change and evolve. The first has given us 
farming, the second selection.” The threat 
that we face is both to our health and finan- 
cially. 


Health 
The hazards that may be introduced into 
foods through genetic engineering are three, 


(1) allergens, (2) toxins, and (3) reduced 
nutritional quality. The genetic engineering of 
foods involves the introduction of new genet- 
ic information into a food-producing organ- 
ism. Some of the health risks associated with 
genetically engineered foods can be anticipat- 
ed on the basis of what we already know 
about characteristics of the food-producing 
organism in its unmodified state (UMO), 
from which the genetically engineered organ- 
ism (GEO) is to be generated. 

A good example of this would be taking a 
gene from peanuts and introducing it into a 


Until there is 
conclusive evidence 
that harm exists 
we are defenceless 
human Zuinea pigs. 


tomato which could cause allergic reactions 
in persons allergic either to tomatoes or to 
peanuts. The other potential risk is the genet- 
ic engineering itself, current methods and 
those that could be developed in the future 
are all capable of accidentally introducing 
unintended changes in the function and 
structure of the food-producing organism. 
This could cause unintended characteristics 


CAW Durham Regional Environment Counci 


Sl 1 May 


CAW 


%; AUTEN 


Nominations and Elections for the 
Executive of the CAW Durham Regional Environment Council 
will be Sunday, September 24, 2000 from 7:00 — 9:00 p.m. 
in Room #2, CAW Local 222 Union Hall, 
1425 Phillip Murray Ave. 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136. 
Open to all CAW members interested in environmental issues. 
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CAW DURHAM REGION 
ENVIRONMENT COUNCIL REPORT 


BY 
Cecil 


Te Mackesey 
| Member, CAW Durham Region 


Environment Council 


that can be unforeseen and produce haz- 
ardous foods. 

Genetic engineering introduces new pro- 
teins that can either directly or indirectly 
threaten health. The new proteins that genet- 
ic engineering introduces into foods can 
come from virtually any organism on earth. 
Most of these new proteins will never have 

been present in significant amounts in 

human foods. Because people have never 
before eaten these proteins, the effect 
they will have on health is unknown. 
This is where the next problem begins 
These huge powerful multinational 
agrochemical-pharmaceutical compa- 
nies, calling themselves the “life industry” 
have successfully imposed their power on 
the citizens of the world. They have done 
this through the 1994 Uruguay round of the 
general agreement on tariffs and trade 
(GATT). One part is the trade-related aspects 
of intellectual property rights. Through this 
section comes intellectual property rights 
which grant inventors monopolies in 
exchange for their innovations, a privilege 
the United States interprets as a corporate 
right to privatize plants, animals and other 
forms of life. 

The World Trade Organization (WTO) 
agreement forbids countries from making 
rules to protect health on the basis of the pre- 
cautionary principle where there is less than 
full scientific certainty over the effects on 
health of the goods imported/exported. 
Basically this means our government has 
agreed to allow these companies to produce 
and sell these products to an unsuspecting 
population and until there is conclusive evi- 
dence that harm exists we are defenceless 
human guinea pigs. 

Where are the heads of our politicians in 
this scenario? Instead of having to prove these 
products safe before sale we now have to wait 
and see how many are harmed before they 
are removed from the market. 

Contact your federal MP and voice your 
displeasure with this travesty of justice. This 
is a clear example of incompetence in the 
supreme. 

I can be reached at cmackesey@sympati- 
co.ca if you have any comments in regards to 
this article or any other issue you would like 
to discuss further. 

Please visit our new environmental coun- 
cil web page at www. hogansalley.com/caw.# 
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Coping With Bereavement 


UNION COUNSELLORS’ REPORT 


e hope everyone had a safe and 
enjoyable summer season with 
your friends and family. For 
most, the summer represented 
an opportunity for fun and frol- 
ic, an opportunity to recharge the batteries 
with our loved ones. For a small segment of 
our membership, this summer brought the 
loss of a loved one or friend. Although the 
funeral marked the end of the official mourn- 
ing, the bereaved face emotional grief and 
often physical illness, as they try to cope with 
the impact of this loss. 

Though bereavement and grief are painful 
experiences, they are an integral part of life. 
We may feel at the time that we will never get 
over it, but most people do. Effective coping 
really depends on our ability to mourn prop- 
erly. When a loved one dies, there are many 
things which will help us cope with the pain: 

1. Caring people. Family friends, neigh- 
bours, colleagues, strangers in a self-help 
group who have “been there” and can offer 
empathy. Such a network can give support 
and help you re-establish yourself. A lifetime 
habit of close, caring relationships is the best 
possible preparation for bereavement. 

2. Time. Everyone reacts differently to a 
loss. It is hard to estimate a “normal” griev- 
ing period. It can be safely said that it will 
probably take a lot longer than you expect. 

3. Understanding “the facts of 
death.” Knowing what to expect, and know- 


My Mother And Father 
Loves Us Very Much 


By Ursula, age 15 


ince I was eight years old I was left 
in charge of my two sisters every 
payday. 

My mother was a great cook and 
housekeeper. When she was not 
drinking she would clean the house, do all 
the laundry, make great homemade bread, 
cookies and pies. Every two weeks on my 
father’s payday she would have everything just 
right. My father would come home at about 
5:30 p.m., he had cashed his cheques and he 
would bring us candy and he also had sever- 
al cases of beer in the truck,. At about 7:00 
p.m. my mom and dad went off to the super- 
market and bring home lots of groceries. 
They would always pick up a few kids videos 
(six or eight). At about 9:00 p.m. they would 
get into the truck and take off. Sometimes 
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BY 


John 
Taylor 


Union Counsellor 


ing your options, help. Express your feelings 
— talk, weep, be angry. You are not alone; all 
grieving people need such outlets. 

4. Accepting a changed life. The details 
will change; your work and your personal 
relationships may suffer. It is unavoidable. 

5. Reaching out for help. Others can- 
not always make the first move. They may be 
afraid of intruding on your privacy. Make 
your needs known. 

6. Keeping in touch with your physi- 
cian. Follow their instructions to deal with 
physical side effects. 

7. Accepting the inevitable. Some 
things in life have no basis in logic; they just 
happen. Accepting this can prevent much bit- 
terness and self-blame. 

8. Accepting that life is for the living. 
Accepting that the final stage of grief is new 
life. Though it is hard to believe now, at the 
right time life can be restructured without 
guilt. 

9. Helping the children often mini- 
mizes your own troubles. Children need 
your support. Don’t try to protect them; give 


a 
Listen To The Children 


Steve 
Bobas 


Union Counsellor 


them facts, using everyday language. Be hon- 
est about your own feelings; they are looking 
to you for clues about suitable behavior. 

10. Not rushing into major life 
changes such as moving, remarrying or 
having another child. This is no time for 
major decisions. Your judgment may be poor; 
the changes could add to your stress. Wait a 
year; make big decisions then. Introduce new 
relationships slowly and carefully — let them 
grow. 

Few people are able to cope alone with the 
pain of bereavement, and there is no shame 
in needing help. At the right time, seeking 
help is simply one more way of coping — a 
sign of strength and self-knowledge, not 
weakness. 

If you are bereaved and find yourself in 
need of more assistance than friends and 
family can provide, please contact John 
Taylor or Steve Bobas at 644-4283 or 644- 
4282. We can put you in touch with caring 
professionals, often for little or no cost. 

Till next time, take care! 


| __ SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 
Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


they did not come home until Tuesday morn- 
ing or afternoon. My father always missed one 
or two shifts after pay day. Many times I was 
scared especially at nights. My sisters would 
fall asleep on the living room floor on the rug 
then I would cover them up with the blanket. 
I wanted them to fall asleep there because I 
did not want to watch the video alone. Then I 
too would fall asleep watching the TV and 
then when I woke up the movie would be all 
over. Sometimes I would rewind it and start 
watching it all over again until I dozed off 
again. 

When my mother was drinking she didn’t 
seem to care about us. The house was dirty, 
she did not cook any big meals, just toast, 
toast, sometimes chicken noodle soup. Every 


SEPTEMBER 2000 


time her clothes would be dirty when she is 
drinking. My father too he gets really dirty 
because he fell down many times when he 
was drunk. I always remember my mother 
telling us kids, “Your mother and father loves 
you very much.” 

My mother died last year from liver can- 
cer. My father took off two years ago to 
Toronto. He is in a hospital there very sick. I 
think he has cancer too. Now we are living 
with our grandmother. She said one day she 
will call my father in the hospital and we can 
talk to him. My other sister is 12 years old 
and my little sister is 10 years. I will always 
feel sad for my mother and father. They were 
nice but they drank too much. 


Fantasy Write Ups 


s I’ve written in the Oshaworker 
previously, we've all just about had 
it with the “Other Shift’ compar- 
isons. Truth be told, in most cases 
jobs aren’t done the same way on 
both shifts and some times are not even of the 
same content. 

I can’t remember having a job dispute 
where both shifts used the same process. Jobs 
have been changed so many times over the 
years without anyone taking the time to figure 
out if it can be done the way it’s laid out, thus 
we end up with what I refer to as “Fantasy 
Write Ups.” 

On most of the job disputes I’ve handled, 
the write up and what the operator is actually 
doing are not even close. In many cases if 
they were to try the job the way it’s 
written it wouldn’t be humanly pos- 
sible. 

For years engineers have written 
up jobs in whatever order reflects 
the lowest final time value. The 
main problem is they don’t commu- 
nicate to the operator what’s 
expected of them. For instance an 
operator may need a bolt to do up a bracket, 
the box of bolts is five feet away. The engineer 
does a write up showing the operator getting 
the bolt from a pouch simultaneously with 
walking to the vehicle. No one tells the oper- 
ator he’s not getting paid to walk to the box 
anymore, the operator does not wear a pouch 
and walks the extra five feet all day. 

My question is, if no operators are per- 
forming the job according to the write up and 


no one has informed them how they are 
expected to perform it, how can the write up 
be valid? 

Our Collective Agreement specifically 
states that during the dispute process the dis- 
pute shall focus on the affected operator or 
point of origin. Management does have the 
right to prescribe the method. However they 
have an obligation to ensure the operators 
are aware of it and that it can be done as writ- 
ten. This obligation initially falls upon the 
area JE and the supervisor in question. Along 
these lines we can expect, in the near future, 
a couple of changes that should (for the most 
part) provide us with a) better awareness of 
our jobs and what’s expected of us; and b) 
accountability in the dispute process. 


In many cases if they were 
to try the job the way 
it’s written it wouldn’t be 


humanly possible. 


We will see a return of the job write ups to 
work stations, an issue we have pursued since 
they were taken away. The new station boards 
are expected to provide more detail than pre- 
vious ones, we have requested that the times 
be recorded in seconds. 

A job dispute tracking system will be 
implemented with the supervisor responsible 
for recording (on a tracking sheet) the date 
of dispute and its nature, as well as reviewing 


CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
REPORT 


the current job description with the employee 
to ensure all elements are contained within, 
and that it does indeed reflect how the job is 
being done. If the job is not being done as 
written, it will be their responsibility to figure 
out why, and if the job is even doable as writ- 
ten. 

The only problem I see with this process is 
that some members of management may try 
to use intimidation against employees in an 
attempt to thwart a dispute. If this 
happens, call your committeeper- 
son immediately. This will not be 
tolerated! 

During the summer 
months I was away periodically 
either on training courses pertain- 
ing to my job or on vacation. I apol- 
ogize to anyone who may feel their 
dispute has been neglected. 

One particular sore spot with me are the 
disputes filed on the 200 line. I handed in five 
disputes in total the week of June 10, 2000. 
To date (August 8) three of them have yet to 
receive a response. I have raised this issue 
with the appropriate people and have been 
assured these jobs will receive immediate 
attention and that management will live up to 
their contractual obligations in future. 


WE’RE GETTING YOouR Mart! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or because 
we dont have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


© Active Member 


O) Retired Member 
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©) Surviving Spouse 
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The Workhorse Of The Foot 


Forefoot Pain 

The forefoot is the workhorse of the foot because it is in contact with the 
ground more often of the time and receives the majority of the pounding 
to which the foot is subjected to during standing, walking and running. 

The forefoot has 21 bones and an array of muscles, tendons and lig- 
aments that all work together to support our bodies weight and propel 
us forward. 

Pain in the front of the foot can be the result of calluses, corns and 
warts. However, there are other common causes as well. The metatarsal 
bones are often involved in forefoot pain. These bones which in part com- 
prise the ‘ball’ of the foot often take too much weight and become painful. 
Pain in any part of these forefoot bones is termed ‘“‘metatarsalgia.” 

Very often one of the heads of the five metatarsal bones drops down 
slightly and becomes over stressed resulting in discomfort and pain. In 
these instances, functional orthotics are used to realign the metatarsal 
head and take weight off of it. 

Another common forefoot condition is called a “neuroma.” This 
occurs when one of the nerves that pass between the metatarsal bones 
becomes irritated. This usually occurs around the area between the third 
and fourth toes. A neuroma is actually a thickening of the outer coating 
of the nerve, similar to an area of inflammation. Symptoms range from 
burning, tingling, cramping, or numbness in the metatarsal area or into 
the toes themselves. Any tight-fitting footwear usually makes this condi- 
tion worse. Treatment consists of wearing the proper footwear with a 
wide toe-box area. 

Custom orthotics work well because they alter the structural align- 
ment of the forefoot taking much of the weight and pressure off of the 
metatarsal head areas and therefore relieving the irritation on the nerve. 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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Often a metatarsal mound pad placed in a specific site is incorporated 
into the orthotic device itself. This metatarsal mound pad pushes up on 
the metatarsal heads and separates them therefore reducing the likeli- 
hood of the nerve rubbing against the bone. Occasionally an injection of 
cortisone is required to reduce the inflammation on the nerve. Rarely 
surgery is required to excise part of the nerve. 

Forefoot pain may also be the result of inflamed sesamoid bones, a 
stress fracture, etc.. 


Forefoot Remedies 

Check with a health care practitioner — Having your forefoot 
pain assessed and diagnosed is the first step. Very often simple conser- 
vative treatments work well. 

The metatarsal head ache — Don’t try to fix this problem your- 
self. If it’s poor biomechanics that’s involved then a biomechanical 
assessment is required to consider the most effective treatment. 

Just Say No To neuromas — Once a neuroma condition has begun 
it rarely goes away on its own. Avoid wearing tight fitting or heeled 
footwear. Rubbing the area and/or reducing the swelling using medica- 
tions work moderately well. An orthotic device usually helps to control 
this problem. 

These orthotics are available from the rehab clinic at the CAW, which 
is conveniently located at the CAW Union Hall on 1425 Phillip Murray 
Avenue in Oshawa. The clinic provides individualized biomechanical and 
gait analysis. Direct billing for General Motors employees with Green 
Shield coverage is provided. New patients are welcome. Evening and day 
appointments are available. For more information or to set up an 
appointment, feel free to call the clinic at (905) 723-1336.% 


BRACE 
YOURSELF! 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Durham Medical 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Fall Courses Are October 18/25 
And November 15/22 


ummer is over, it always seems too 
short. Hope you had a good short 
one. 

Anyone applying for the four 
week or one week PEL courses, 
please renew your application ASAP. There 
are new forms available at the union hall. The 
next selection for the four week PEL program 
is spring 2001. 

The Education Committee has selected our 
fall local Union courses. The courses run on 
October 18 and 25 and November 15 and 22. 

Where: Union Hall, 1425 Phillip Murray 
Ave. 

Time: Sign up 3:30 and 4:00 p.m. 

Dinner: 4:00 and 4:30 p.m. 

Classes: 4:30 to 8:30 p.m. 

1. WSIB Certificate: This is a three- 
evening level 1 program. Courses for shift #1 
and 3 will be held Wednesday October 11 
from 3:30 to 6:30 p.m., Tuesday October 17 
from 3:30 to 6:30 and Wednesday October 18 
from 4:30 to 7:30. Dinner provided at 4:00 
p.m. on the 18th only. 

Courses for Shifts #2 and #3 will be held 
Tuesday October 24 from 3:30 to 6:30 p.m., 
Wednesday October 25 from 4:30 to 7:30 
p.m., and Wednesday November 1 from 3:30 
to 6:30 p.m.. Dinner is provided at 4:00 p.m. 
on the 25th only. 

2. Family Law: CAW lawyers jointly with a 
Family Law lawyer give information on sepa- 
ration, divorce counselling and child access 
etc., open for discussion. 

3. Human Rights III: This is the third of 
three parts based on the 12 hour National 
course. Course content includes a guest 
speaker. There is no prerequisite. 

4. CPR: Open to all Local Union members, 
instructed by a certified CPR instructor, cer- 
tificates from the Heart and Stroke 
Foundation. 

5. Labour Law: First of three parts 
designed from the 12 hour National course. 

6. Health and Safety. 

7. Budgeting; organized by the Auto- 
workers Community Credit Union. Three 
instructors each with their own area of 
expertise. 


McMaster/CAW Timetable 


Fall Of 2000 

The McMaster/CAW program consists of 
six courses. Three of these credits from the 
courses can be applied towards another uni- 
versity or college program. The courses 
presently available are Labour and the 
Internet, CAW History, Challenges to the 


Labour Movement (course code 1.5) major 
challenges in terms of issues such as job 
changes and changes in the job markets; the 
rise of equality, the growing gap between rich 
and poor, globalization, tax on the public sec- 
tor, looking at the changing union movement 
and how we apply new ways of dealing with 
these issues. 

When: Tuesday November 14 6:30 to 9:30 
p.m., Tuesday November 21 6:30 to 9:30, 
Tuesday November 28 6:30 to 9:30 p.m., 
Tuesday December 5 6:30 to 9:30 p.m., all 
taking place at the Union Hall. 

Labour and Film (not previously 
offered, course code 4.5). 

Wednesday November 1, 8, 28 and 
December 4, all scheduled from 6:30 to 9:30 
p.m. at the Union Hall. 

The Labour and the Internet (code 
3.5) 

A one-day program on how to use the 
Internet and e-mail with a labour focus, 
learning how to surf the net and send e-mail 
as well as the internet for Union work. Sunday 
October 15 from 9:00 a.m. to 4:00 p.m. at 
Durham College, Champlain campus. 

History of the CAW (course code 2.5) 
Offers videos, research information and a 
table of decades from the 1930s to the 1990s. 
The course lets us examine what has hap- 
pened in the past and the way it relates to the 
present and future. Monday October 30th 
6:30 to 9:30 p.m., Sunday November 5th 9:00 
a.m. to 4:00 p.m., Monday November 13th 
6:30 to 9:30 p.m. at the union hall. 

Please check the date to see what shift you 
are on. If you are going to take a 
CAW/McMaster course please notify me in the 
plant at 644-0498 between the hours of 11:00 
p.m. and 6:30 a.m. or leave a message at the 
Union Hall so I can contact you on any further 
information you may need. 

The CAW/McMaster program is paid for by 


@ 
www.cawlocal222.com 
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EDUCATION COMMITTEE REPORT 
# ie q BY 
y Lynn 
| Argue-Hogarth 


Education Committee Chairperson 


the negotiated tuition refund program. To 
request a tuition assistance plan application 
call the GM Canada Benefits Centre at 1-877- 
442-4625. You must provide your social 
insurance number and your four digit pin 
number, call the 1-877 number to get a new 
one. 

1. You must obtain approval before 
enrolling and have your supervisor sign it. 

2. Send your application back to GM 
Benefits Centre. 

3. The official receipt must have the insti- 
tutes leader head or logo on it. 

4. Provide evidence of successful comple- 
tion. 

The CPR certificates are at the front desk 
at the union hall, from the spring session. The 
following people have certificates from previ- 
ous courses available at the union hall; 
Dwight Angiers, John Romanchuk, John 
Gordon, Bob Howson, George Goeland, 
James Korosi, Brian Egan, Nina and Ron 
Massey, Dennis Farrow, Art Maunder, Donald 
and Carolann Aiken, Dave Wilson, Harold 
Wolton, William Arnold, Paul and Sharon 
Bennetts, Raymond and Michelle Blaus, Dan 
Cann, Edward Constable, Wayne Morrell, Paul 
Muron, Martin and June Dey, Gerald Cowle, 
Jeff Daigle. 

Thanks from the Education Committee: 
Lynn Argue Hogarth, Chairperson; Rick Reid, 
Vice Chairperson; Rick Cleveland, Vice 
Chairperson; Craig Baumgartner, Secretary; 
Merv Scott, Rick Button, Tim Pearce, Bob St. 
Jules, Brian Richardson, Chuck Crossen.%# 
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What Is Ergonomics? 


rgonomics, in basic terms, means fit- 

ting jobs to people rather than trying 

to fit people to jobs. It involves using 

the knowledge from an assortment of 

different sciences in order to help us 
better understand the effects of work and job 
design on the body. Ergonomics also helps us 
identify elements of a job that may potentially 
have a harmful effect on the worker. These harm- 
ful effects are called job stresses. Ergonomics 
also gives us ways to design or redesign jobs in 
order to reduce physical discomfort, fatigue, and 
the chance of eventual injury. 

What can happen when the job 
doesn’t fit the worker? 

A job that hasn’t been designed with the 
worker in mind may cause physical discom- 
fort, persistent fatigue, eyestrain, or aches 
and pains. These physical discomforts are 
known to produce long-term injuries such as 
carpal tunnel syndrome (nerve disorder of 
hand and wrist), low back pains, tendinitis 
(inflammation of the tendons), and “trigger 
finger” (disorder affecting the tendon in the 
fingers). These long-term effects are often 
grouped together under the term Cumulative 
Trauma Disorders (CTDs) or Repetitive Strain 


BY 


Combs 


Ergonomics Representative 


Injuries (RSIs). Injuries of this nature may in 
turn result in personal economic loss for 
afflicted workers and their families, loss of 
affected workers’ quality of life and loss of 
earning potential. 

How does Ergonomics solve these 
problems? 

Existing jobs: We use ergonomics to iden- 
tify the mechanism of injury and which ele- 
ments of the environment negatively affect the 
worker, and the requirement of the job that 
exceed the bodies’ limits. To reduce these 
stresses, we modify things like the job method, 
parameters of the workstation or the tools. 

New Jobs: The best way to protect workers 
is to design jobs from the start in a way that 
fits human limits and capabilities. This means 
making ergonomics a central concern during 
the concept and design stages, before jobs get 


ERGONOMICS REPORT 


Regional 
i Ergonomics Representative 
implemented on the plant floor. 

When we look at job design, there are 
three primary risk factors that must be taken 
into consideration by the industrial engineer. 

1. Force — how much effort it takes to 
perform an action. 

2. Repetition — how often you perform 
an action. 

3. Posture — the position of your body, 
arms legs, wrist, shoulders or back when you 
perform an action. 

A successful ergonomics process is impera- 
tive in order to insure those good, sound, 
ergonomic principles are being used at the 
design stage. The Master Joint Ergonomics 
Committee is currently reviewing all GM of 
Canada’s processes to help develop a common 
practice in all plants. As this progresses we will 
inform you of the process used in our plants. 


T H OMA §S 


*PONTIAC*BUICK* GMCe 


100 University Avenue West, COBOURG K9A 4L1 


X 


{m\ 


Pears e SPECIALIZING IN G.M. EMPLOYEE 
Ne SALES AND LEASING 


e G.M. TRADE-INS NEEDED 
@ EARLY LEASE BUYOUTS 
@ PRICES OVER THE PHONE 


@ TOP QUALITY TRADE-INS 
FOR SALE 


1-800-267-GM GM (4646) 


JIM 
MAIER 


ART 
McMURRAY 


MATT 
McMURRAY 


HOWARD ED 
SMITH WINTERINK 


JOE 
THERIAULT 
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REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


| iS APPLIANCE SERVICE! & 
CHS" 905 436-6436 ) 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


DH S ae ned ify da, 
‘ Health Care — Wi, soy 
v Service ee 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief ®@ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief 


or 
MainStreet Messenger® 


1-800-461-6756 
905-571-1511 


Dealing with G.M. retirees since 1993 
For a free consultation please call Tina 


Tina Chiodo 


Financial Planning Consultant 

218-1614 Dundas St. E. 

Whitby, Ontario L1N 8Y8 

Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 
Fax: (905) 721-0483 


Buying, SELLING, Retiring? 


For ALL YOUR REAL EstTaTE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 Mig = 
Cour * 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


POLITICAL EDUCATION 
COMMITTEE 
REPORT 


Political Education 
Committee Member 


Year’s 
Municipal 
Elections 
Count 


t seems like once every year or so, I challenge my Sisters and 

Brothers in the union movement to get involved in their communi- 

ty. Back in the summer of 1990, I did just that and found myself in 

the middle of my first election for public office. While I hoped to 

be elected, I never thought that this 34-year-old autoworker stood 
much of a chance. This summer, I have taken some time with my fam- 
ily to look back at the last 10 years, (eight of them holding public 
office) and thought about the next round of municipal elections this 
fall. 

On September 6, 1990, I was elected to the Ontario Legislature as 
the NDP representative for the riding of Durham York; which included 
Brock Township. Ten years later, I will make it official and file my 
papers for the municipal elections to be held on November 13, 2000. 
I will seek re-election to the position of Regional Councillor for Brock 
Township. 

As a member of Brock Township Council, I have been involved in 
decisions that affect the lives of people living in the community my fam- 
ily calls home. We all have an opportunity to be involved in elections 
for public office as a candidate, a campaign supporter or a voter. We 
have until October 13 to put our name forward to run in the municipal 
election. 

I can say without a doubt that every day in public life offers many 
unique challenges and learning opportunities. The province has put 
both Brock and Durham Regional Councils, which I currently sit on, 
through many changes with downloading and during that time I have 
taken many leadership roles. Under my stewardship, Durham Region 
met the challenge of the ambulance downloading by taking over the 
managing and running of Emergency Medical Services. This will mean 
an improvement in the level of Paramedic services with advanced life 
support in the near future throughout Durham. 

Unfortunately, as a member of a municipal council, councillors 
can’t undo all the damage caused by the Provincial government, but I 
certainly won’t sit back and simply take it. I hope that the people of 
Brock will respect the decision made by myself with the support of my 
wife, Chris and son, Patrick; and that they will re-elect me this fall. I 
challenge you to play an active role in this year’s municipal elec- 
tions. . 
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Municipal Elections This Fall 


his being the first Oshaworker since 

holidays I hope everyone had a safe 

and enjoyable holiday. (I know I’m 

already looking forward to next year’s 

holidays.) With all the overtime GM is 
making us work it was nice to have had some 
time to spend with our families. 

With this year’s municipal elections just 
around the corner, Local 222’s Political Edu- 
cation Committee will once again be talking 
to candidates in this year’s elections to find 
out their positions and views on local issues 
and about possible support from Local 222. 
The interviewing will take place at the Local 
222 Union Hall on Monday, September 11 at 
7:00 p.m.. Anyone interested in running in 
this year’s municipal elections is welcome to 
attend. For anyone who is unable to attend 


please submit a brief biography to Local 
222/PEC at 1425 Phillip Murray Avenue, 
Oshawa Ontario LIJ 814 no later than 
September 11. The fax number is (905) 436- 
9515. 

Why get involved in municipal elections? 
It’s because municipal elections are very 
important. They are not about party politics. 
They are about deciding what kind of com- 
munities we want to live in. They are about 
making decisions that have a real effect on 
our daily lives and that of our children. Local 
city councils are the closest level of govern- 
ment to the average person. So it's the best 
chance that working people have to have a 
real say in what we want for our communi- 
ties. Local 222 has a long history of encour- 
aging our members to run in municipal elec- 


Municipal Elections 
The CAW Local 222 Political Education Committee 


will be talking with candidates in this fall’s municipal elections 


about possible support on Monday, September 11, 2000 
at 7:00 p.m. at the Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa. 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
Freeman 


tions. Over the years many of our members 
have run and gone on to serve their commu- 
nities on local and regional councils as well 
as the Oshawa Public Utilities Commission. 
We currently have members elected to differ- 
ent positions in their communities. 

Running in a municipal election takes a lot 
of hard work. I urge everyone to vote for and 
give assistance to the sisters and brothers 
from our Local who will be standing for elec- 
tion in this year’s November elections. It’s our 
best opportunity to continue to have working 
people's views represented at the local level. 

On behalf of the Local 222 Political 
Education Committee, good luck to all our 
sisters and brothers running this November. 

Until next time... % 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! ¢ No Security Deposit! ¢ Only 1st payment due on delivery! 
Freight included! ¢ Fuel tax included! ¢ Admin. fee included! 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Cass 


$s 68 x 36 months 
SMARTLEASE 


2000 X’treme 

Locking Diff, Power Windows & Locks, 
Tilt & Cruise, 3rd Door, Alum Wheels, 
Ground Effects 


x 36 months 
$329 SmARTLEASE 


2000 Malibu Sedan 
CD Player, A/C, Auto, 170 HP V6 


$3923 x 36 months 
SMARTLEASE 


www.donhowson.com 416-4 
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Ask for the GM Employee 
Representative 


Please call for 
other GM vehicles 


j 
mm 


91-2000 


2000 Venture Van 
185 HP V6, A/C, 7 Passenger, Auto 


$31 3 x 36 months 
SmARTLEASE 


2000 Oldsmobile Alero 


A/C, Auto, Tilt, Pwr Lks, Pwr Trunk 
$ x 36 months 
SMARTLEASE 


2000 4-Door Tracker 4x4 


A/C, Auto, Loaded, Pwr Win, Pwr Lks, 
Pwr Mir, CD Player, Alloy Whl, 
Remote Keyless 


SZAD Sorts 


Five Qualifiers And A Hole In One 


his being the first issue since the start of summer, I hope every- 
one had a good time on the links in July and August. 
Although the weather has turned a wee bit cool, it is perfect 
to go for a round. 
The following are the results from the CAW Golf League 
Tournaments held at Kedron Dells Golf Course 


1/4 Points Tournament 


May 28, 2000 — 69 Golfers 


© Point Winner Ron Hartwig 36 points 
© First Low Gross Bruce Cashley 77 gross 
© Second Low Gross —_ Doug Smith 83 gross 
@ First Low Net Bill McDonald —_—68 net 
© Second Low Net Phil Wice 68 net 


Bruce Cashley qualified to represent 
our league in the Ontario Golf 
Association’s Members Day Tournament 
held at Wooden Sticks Golf Club in 


Uxbridge. - ve 7 
Scotty Reid Tournament 2232" “3 
July 23, 2000 — hee ce? 
63 Golfers 

@ First Low Gross Dean Howse 77 gross 

© Second Low Gross — Doug Smith 79 gross 

@ First Low Net Mike Webb 69 net 

© Second Low Net Mike Danilko 69 net 


es 
we SPECIALIZE MN 
& POSTER MOUNTING 
& CLSTOME FRAMING 
# AND PORTRAIT, LANDSCAPE, ET 
SATOH 


OUR SPECIAL 
PILTURE FRAMIPG 
CUS TO PUMA 


35% 


OFF! 


WE ALD CARRY 6 LARGE WARIETY OF 
LIMITED EDITIONS & 
PLATES 

PY S08 RT BATEMAN 

LAPS LIVESETS, MLE 


LHAAES LUMIEEIEES E 
TARGHA PORLAMCE 
PLATES AWABLABLE 
AOR Ciay Sah.o5 


Ali CHW MEMBERS 
POT isi 
PTY MEMBER SAP CAD. 
ERQUDIWG CLG TOM! Farina 


TE ARE PRD CF Oe ALT YD 


These four players 
qualified to represent 
our league in General 
Motors of Canada’s 
annual golf tourna- 
ment to be held at 
Lakeridge Link Golf 
Club on September 
17, 2000. 


CAW GOLF LEAGUE REPORT 


BY 
Chris 
Attersley 


Noteworthy: 

Pete Brzezinski scored a hole in 
one on August 3, 2000 at Kedron 
Dells Golf Course’s par three 18th 
hole. 

Just a reminder: The Closing 
Tournament will be held on 
September 17, 2000, 9:00 a.m. 
start and a scramble format with a 
minimum team handicap of 65. 

Also the Golf League Banquet is on October 21, 2000 starting at 
5:00 p.m. at the CAW Union Hall. 

We will be contacting all members to see who will be attending, and 
there will be a small fee of $5 for spouses wishing to join us for a great 
meal and more golf stories than they will be able to stand. 

Until next issue, “fore.” 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-4028 
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Golf League Running Great 
Despite A Soggy Summer 


CAW RETIREES GOLF LEAGUE 
REPORT 


espite a sogey summer, our golf league has been running 
just great thanks to the work of the other executive mem- 
bers, Brothers Lloyd Dussault, Alex Simon and Gary 
Harding. 
We have 70 members and more than 50 turn out every 
Tuesday. They enjoy playing the Whispering Ridge course. Jerry 
Neimish, the course manager, and the rest of the staff have been 
very friendly and helpful. I am sure I speak for all our members 
when I say that I hope our league can play at Whispering Ridge 
next year. 
On July 11th, we had our “Local 222 Annual Retirees Trophy 
Tournament.” The top four winners were: 
© First Low Gross Ross Davis 68 


© First Low Net Steve Terence 56 
© Second Low Gross —_ Harry McConnell 69 
© Second Low Net Ugo Chiodo 57 


These four members are entered as our team to play in the GM 
Golf Tournament of Champions at Lakeridge Links on Sunday 
September 17. 

Thanks to the GM Employee Recreation Council for the dona- 
tions of golf balls and the invitation for our league to enter a 


team in the tourna- 
ment. 

We will be hold- 
ing our league 
“Closing Day Tour- 
nament” on Tues- 
day, September 26 
with the regular 
10:00 a.m. tee-off. 
Hopefully all our members will able to attend. 

After the tournament, we will be having a sit-down dinner (at 
no cost to our members) at the CAW Local 222 hall. Dinner will 
be served at approximately 6:00 p.m. by the Family Auxiliary. 
After dinner, we will be handing out the trophies to all the win- 
ners. As well, there will be prizes for all league members attend- 
ing 


We also want to extend special thanks to Terry Spence, Local 
222 Financial Secretary, and the Local 222 Executive for their 
donations of prizes and other support for our league and to the 
Local 222 Retirees Chapter for their financial donation. 


ROUD TO SERVE 


GM EMPLOYEES 
& THEIR ime, 


Telh tous fr Srviel 
Fob Deooante! 


TOP TRADE-IN ALLOWANCE 


= 


140 Bond St. W. 


wire Jelaniometorsnes. Gam 


/ 
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Clinic Eyewear 


Lornaieellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


NN 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


It’s Almost 
Hockey Time 


ctober 10 will be the first TRUCK-CAR HOCKEY REPORT 
hockey game of the 2000-2001 


e e season for our League. It’s also 
Christine the 24th year since our league 

started, and according to the 
players who have been around awhile, 


Thompson it’s getting better, with the addition of 


two teams last year, to make it a six-team 


league. If you are interested, please call a 
CAW/P eregr me Hopefully we will be adding two team rep: 
M more teams this year to make it an © Mike Rorabeck 433-4037 
Your Human Rights/ eight-team league. The response has @DanBertrand 571-2437 


Employment Equity been good, but there are still openings,  @ Brian Cane 432-1519 


and maybe some of you would like tobe — @ Eric Smith 728-2607 


W ) a spare player. © Morgan Lane 579-8081 
& omen s We play when Shift #2 is on nights. © Jim Rogers 723-8998 
Each team will play twice a week on © Ted Boivin 723-5122 
Advocate nights. © Ron Gay 728-9633 
Games are 11:00 a.m. to noon, or I hope to hear from you if you’re 
433-3349 noon to 1:00 p.m., Mondays, Tuesdays, interested. Until next issue, see you on 
Wednesdays, Thursdays. the ice! 


pager 439-3349 


C1 Ze > his BoOWMANVILLE 


AICE LAKE 


m3 Cottages © Trailer Park * Camping (@ a HEARING CENTRE 


)5-342-2078 © Fax: 905-342-2801 


hound Hed Pies * Loreenen 


® Fait & Tackle * Fish Freezing © Fishing Licerrs 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


eHoas & soto © (as & Cll ® Launching Dork 
* hecragtion He! © Locke eh WOR: = Peardcdle 
Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


cewweerrTha re aple,ca A.H.I.P., A.D.P., D.V.A. 
ete and tat ahi Blue Cross, Green Shield, Metlife 
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For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street East 
Oshawa Clinic Building 
905-576-9090 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 
905-728-6277 


(next to the Auto Workers Credit Union) 


a 


ay, 
We Honour | = | 
Free 
AN Drug =. Delivery 
Plans =a 


League Looking For Sponsors 


CAW SUNDAY MORNING 


t looks like we’ll be up and running starting October 1, 2000! We 
had 37 people put their names forward to play, so we should be 
able to ice four teams. For those who signed up, and for those who 
did not sign up, we will be holding a meeting in September to iron 
out teams and discuss costs! As of writing I was only able to secure 
one sponsor, the Celtic Club in Whitby. If anyone knows anyone who 
would like to sponsor, please contact me with their name and number 
so I may talk with them. 
We will be playing a 12-game schedule plus playoffs. We are hoping 
to bring the cost in at $150 per player. We will be playing on these 
dates: 


Real Don Zelisko 


PLANNEHS Financial Consultant 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


¢ RSPs 
¢ Savings Plans 
¢ Tax Planning 


¢ Mutual Funds 
¢ RIFs 
¢ Income Plans 


No Charge Consultation for CAW Members 


® October 1, 8, 22, 29 
@ November 12, 26 

®@ December 3, 10, 17 
@ January 7, 28 

@ February 18, 25 

@ March 4, 11, 18, 25 

Most games start at 
11:00 a.m. with a few 
starting at 8:30 a.m. and 
one week we play at 
10:00 a.m.. 

Anyone who did not sign up in the spring should contact me imme- 
diately! We get rolling October 1, 2000 so there’s not much time. If the 
teams can’t be filled by people 35 and older, we will be filling it with 
under-agers. For this year, we will not be holding a draft. What we will 
try to accomplish is to have all four teams as even as possible. I am 
looking for coaches and referees, anyone interested should contact me 
ASAP. 

If this league doesn’t get off its feet this year, then it will probably be 
the last year for Sunday Morning Hockey! 

We are asking all to be patient as we go through some growing 
pains! 

Maybe I’m being optimistic, but I think we can have a good league 
with some good hockey, but we will need help. I can be reached at 644- 
6342 pager in-plant *97-6342, outside pager 1-800-361-6793 PIN 
6342, or at home at 432-7050. 

Until next time, keep your head up and your stick on the ice! 


HOCKEY LEAGUE REPORT 
BY 

Bill 
Mutimer 


Oshawa Community 
Credit Union OCCu 


@ Fast, friendly service 
e@ Ample free parking 

e@ Extended Hours 

e Friendly, qualified staff 


® No appointments necessary 

@ 24 hour Loan-by-Phone 1-800-728-4514 
@ Provide personalized service 

@ Convenient location 


Just in time for back to school, OCCU 
introduces the 
Smart Line, Student Line of Credit. 
@ ATM access 
© Chequing privileges 
@ Responsible only for interest payments 
while in school 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 107 


Phone: 905-576-4200 
Fax: 905-576-8579 


We also offer... 

© Commercial Mortgages and Investment property 
mortgages 

@ 7-10 year mortgages 

@ “Pay-Day” Loans when you have your pay on Direct 
Deposit to the Credit Union 

@ Low interest Lines of Credit — unsecured to 
$15,000, one time application. 


www.oshawacu.com 
e-mail: occu2@durham.net 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ 


¢ Audiologists are University 
trained and hold a Master’s 
Degree in Audiology. 


¢ Audiologists like Doctors 
have a College to ensure 
consumer protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
individual’s eligibility for the 
Disability Tax Credit. 


ugh in Hearing Aid Technology 


“With major advances in hearing aid technology during the past few years, 
there are endless choices available for our patients,” states Lila O’ Neill, 
M.Sc., Audologists. The Audiologist is highly trained to determine which 
hearing aid circuitry will best suit your hearing loss and adds Ms. O’Neill, 
“The hearing aid is only as good as the hearing test. Our university trained 
professionals are recognized throughout the world as the experts in the science 
of hearing.” 


“When one attends conferences like the recent American Audiology Assoc. 
(AAA) convention held in Chicago, one is awed by the sheer number of 
Audiologists interested and dedicated to the hearing health care profession,” 
states Mr. John McIntyre. “We were close to 8,000 Audiologists in this past 
March!” 


¢ Siements ¢ Skarkey ¢ Resound ¢ Oticon * Digifocus 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact The tinnitis 
Association of Canada lists 
8 Audiologists in all of 
Canada with specialized 
training in Tinnitis 
Re-training. We are 
fortunate to have Lila 
O'Neill, M.Sc., Reg. 
CASPLO, Audiologist and 
director in these clinics. 


Fact OtoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in newborns 
and babies for Durham. Even most 
major Canadian hospitals are not 
equipped. Welcome to our new staff: 
Jill Taylor, Hospital for Sick 
Children who joins forces with Stella 
Maschas Wong, also an Audiologist 
from Sick Kids Hospital. 


Fact Our certifications let 
patients know that our Audiologists 
have mastered all the necessary 
training to be considered experts in 
the fields of hearing impediments. 
And, adds John McIntyre, M.S., 
Reg. CASPLO 

“Our services were founded on the 
age-old principle that the patient 
always comes first. We are 
focused on you by bringing you 
state-of-the-art instrument 
technology, a nearly endless 
selection of hearing aids to fit all 
budgets. We also offer a 30 day 
trial period in your own 
environment, and we listen to 
what you have to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Clinic 


831-8311 


95 Bayly St. S., Suite 303 


Whitby Hearing Centre 


1032 Brock St. S., Unit 4 
Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Baywood Plaza) (Close to the 401, Brock Rd. N. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear * Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 
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FOR SALE 


JVC video camera, 1 yr old, carrying 
case, tapes, charger, manual $300 firm, 
picnic table, solid wood, good condition 
$15; burial plot at Thornton Cemetery, 
price negotiable. Call: 905-728-5199 


Black lacquer 9 pc dining suite, black 
brushed suede waterfall sofa & loveseat 
with end tables, 4 yr warranty $3200. 
Call: 905-433-0317 


HB Siel organ with Leslie speakers, 
hardly used, good condition $600. Call: 
905-263-4381 


Bathroom sink & floor mats, satin quilt, 
wool blanket, pots, pans, variety of new 
dishes. Call: 904-725-5306 


Washer & dryer, stackable apt size, 1 
mnth old, paid $1500 asking $1200 obo. 
Call: 905-983-5911 


Oak coffee & end tables, 225 amp 
welder, Lincoln acetylene welding & cut- 
ting torch, Unitron sky telescope, maple 
finished glider. Call: 905-728-8483 


2 electric ranges, 22” with 2 standard coil 
elements, good condition, asking $75 
obo. Call: 905-723-7468 


Toro recycle lawnmower, self-propelled 
with attachments, 5 yrs old $375. Call: 
905-623-7104 


Ladies Lynx golf clubs, right hand, 3 
through pitching wedge, 1,3,5 woods 
plus putter, includes golf bag. Call: 905- 
623-0925 


John Deere hay wagon $500. Call: 905- 
983-9298 


1973 Pontiac Laurentian, 2 doors, hard- 
top, good parts car, many new parts, 
located in Oshawa, body rough. Call: 
905-725-7048 


Waterbed, queen, sponge around sides, 
2 yrs old, bladder with baffles, 4 seconds 
to stop motion, good condition $200. 
Call: 705-887-3155 


1981 Olds 88 Florida car, 2 door $1500, 
1985 Dodge Lazer, lots of new parts 
$500, Jeep CJ7 parting out. Call: 905- 
797-2417 


10’ satellite dish & tracker, 8 plus receiv- 
er with 2 controls $300 obo. Call: 905- 
728-2518 


1994 Astro van, all wheel drive, rear air & 
heater, 40,000 warranty on motor, all 
new a/c lines, excellent condition. Call: 
613-637-2836 


2 frame honey extractor, reversible. Call: 
905-728-3408 


1100 1983 Honda V65 Magna $2000, 
1987 Firebird $2000. Call: 905-373-0216 


Intertherm 35,000 BTU furnace, like new, 
8 hp riding lawnmower, good working 
order. Call: 705-793-2218 


Simple & elegant wedding gown, antique 
ivory colour, size 12 (regular size 9) 
$275, pool filter $75. Call: 905-571-4859 


Bathroom sink 21x17”, variety new dish- 
es, platters, pots, bathroom mats, ladies 
size 7 shoes. Call: 905-725-5306 


1981 motor home Vanguard Vandura-XL 
Aurora 350 GMC motor & chassis, 
46,000 kms, rear dual wheels, new tires 
& battery, asking $15,000. Call: 905-576- 
6951 or 613-394-6455 


3-position electric orthopedic lift chair, 
like new, 2 years old, medium blue, ask- 
ing $995. Call: 905-668-6793 


Radio Shack 1500 Concertmate stereo 
keyboard, 61 full size keys, 128 rhythms, 
stand, bench, foot pedal all included, 
new condition $450. Call: 905-725-9277 


2000 Impala Chev, loaded, mint condi- 
tion, metallic red, 16,000 kms. Call: 905- 
728-1796 


Pentium 133 computer with keyboard 
included $250 obo. Call: 905-725-6821 


Encyclopedias $50, double featherbed 
mattress cover $80, kitchen sink $10, new 
white bathroom sink $25, treadmill $80, 
reloading supplies. Call: 905-723-1340 


4 tires, BFG TAS P235’s $195, pool table 
4x8 $100. Call: 905-728-3169 or 905- 
571-4290 


Sears garden tractor, 12 hp, snow blade, 
swiper, top condition, asking $1200. Call: 
905-683-0484 or 905-839-2586 

Laptop, 486Dx50 Compaq, high colour 
monitor, 8MB RAM, 340MB HD, 14.4 
modem, battery, cell phone jack, 3.5 flop- 
py, $300. Call: 905-668-9010 


1977 Taurus 24’ Tandum, sleeps 6, add- 
a-room, hitch, fridge, stove, 3 pc bath, 
clean, good condition, asking $5200 obo. 
Call: 613-373-0277 


Crib, change table, $200; high chair $50; 
Evenflo champion car seat $75; coffee 
table $25, white wicker hamper $5. Call: 
905-435-0298 


Beige sheer living room curtains, 94 
3/4”x 146” $60; dining room 94 3/4 x 104 
1/2 $35, including all hardware and rods. 
Call: 905-432-1032 


1998/1996 Polaris Indy 500 snowmo- 
biles, $4,000/$2700 firm; 2000 Northtrail 
snowmobile trailer 8’3’x10’, fatboy tires, 
ski guides $950 firm. Call: 905-436-1601 


Golf clubs, right-handed, 4 woods, plus 
irons, Simpson-Sears, Spalding, one-hand 
pulled electric golf cart, needs 12V battery, 
both best offer. Call: 905-666-2192 


Riding lawn mowers, 15.5hp, Sears and 
20hp Scotts with Kohler command, r-t 
win hydrostatic drive; Poulan chainsaws. 
Call: 905-623-2484 


Bug shield & tonneau cover for GMC 
shortbox extended cab, excellent condi- 
tion, $175. Call: 905-571-1656 


Ladies black leather motorcycle jacket, 
rose design on back and arms, very 
good condition, $150. Call: 905-721- 
9566 


Freezer $175; 4 tires, 195-75-14 $10 ea.; 
rowing machine $30; York 8900 bench 
press, weight set complete, $100; exer- 
cise bike $8. Call: 905-666-1771 


1991 GMC/Chev Blazer S10 Jimmy 
transfer case & Borg Wagner 5 spd stan- 
dard transmission; 1991-92 GMC Safari 
complete rear axle, 3-73 ratio, best offer. 
Call: 905-639-1519 


NAD 3220E amplifier $150; NAD 910 
Dolby Pro-Logic processor $250; 
Nuance CX-100 10 in. sub $300; 
Kenwood tuner $50. Call: 905-723-2145 


Upright freezer, 2 drawer filing cabinet, 4 
slice toaster, international doll collection, 
sell individually, diamond/sapphire brace- 
let, wood blankets, large luggage. Call: 
905-723-0182 


NOTICE 


HOSPITALIZED 
oR SICK? 


For visiting purposes at 
Lakeridge Health Oshawa 
only please come 
in person or call: 


Phone 723-1187 
(CAW Hall). 


This applies to both 
active and retired 
members of Local 222. 


Local 222 CAW 
Retired Workers Centre. 


Chainsaw, electric, $40; lawn rollers, 
$80; chimney flue cap, 6x8 $15. Call: 
905-728-5705 


Washer, Sears’ best $85; Canon lens 70- 
150 mm $50; golf balls, $3 doz., 286 lap- 
top Microsoft works, Quicken $35. Call: 
905-725-4832 


16 ft Sea Hawk, 60 hp Johnson, E-Z load 
trailer, excellent condition. Call: 905-725- 
9539 


OSHAWORKER Deadline 


for the October issue is 
Friday, September 15th at 4:00 p.m. 


PLEASE NOTE: 


The Oshaworker no longer accepts 
advertisements “For Rent.” 


ee eee 
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#a highly effective device for the 


treatment of back, neck, shoulder, 


kner and wrist paitl 

*nunute electrical unpulses safely 
detect and stimulate specific 
realiment points on the skin's 
surface 

ecale, cllecuve pain rehiet 

equickly relax ughtened muscles 


*improve range of motion and 


circulation 
*cotverient, portable and 


seH- operated 


‘covered by your 
company benefit plan 


* uth les boer’s prea pee 


“Pye not taken an arthrins drog 


since purchasing the scuhealch”, 


«Helen Adc Maughton 
Pilate bey 


"The Acubealth TENS is a 
wonderful non-invasive acupuncture 
too! for use in our otic)”, 

‘Br. Rushforth, W1.8., 5.5, 
Onitarla 


Acuheéalth TENS [5 now recognized by 
M Canadhar Mussceiation 
Phygotherapy = canadkanne 
Avec iaticn de physiothera pe 


Acumed 
— ye 


1-300-5G1-PAIN 
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Kenwood stereo with CD player & stand, 
$400; motorcycle jacket, new Honda line, 
size 38 $125; 60” x 18” round pond, $75. 
Call: 905-404-1748 


Heintzmann upright piano, cherrywood, 
handcrafted scroll work, bench included, 
asking $1200. Call: 905-579-5747 


Large motorized scooter, lights, turn sig- 
nals, basket, crutch and cane holder, 
never used; cab for Yamaha 4 wheeler. 
Call: 905-728-9270 


2 single beds, box springs and mattress, 
good condition $500; 6” jointer stand and 
motor $300; white sheers, 72”x94” cus- 
tom. Call: 905-728-5503 


1984 GMC half-ton, good 350, new tires, 
gas tank, brakes, starter, exhaust, body 
rough, can certify $1500, as is $800. 
Call: 905-576-3658 


Honda Goldwing 12000 Aspencade, 
1986, 2-tone charcoal/silver, low highway 
km, well maintained, excellent overall 
condition, asking $8500. Call: 705-277- 
2428 


Eaton’s crib/mattress, Perego stroller 
$100, each 7 yrs, car seat $70, Packard 
Bell typewriter $50, captain’s bed $40 
obo, excellent condition. Call: 905-426- 
3040 


White 17 cu ft fridge, manual defrost, 
very clean $150; girls’ 15 speed moun- 
tain bike, 24” wheels, $60. Call: 905-430- 
0338 


Ta 
= 


e ALL VISION PLANS ACCEPTED 
e FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
(BETWEEN PARK & 
STEVENSON) 


GE electric range, almond, $300. Call: 
905-728-9871 


1994 16 ft Tracker, Deep V Pro, trailer, 
excellent condition, new bimini top, 60 hp 
Merc, 4hp Johnson bow-mounted, com- 
pass, fish locator, temp gauge, 
speedometer, asking $7,900. Call: 613- 
475-4592 

Entertainment unit with bar, 7’4’wx5’11”h 
$300; coffee, end tables $150; portable 
dishwasher Kelvinator, like new, 3 yrs 
old, $300 was $600. Call: 905-728-5532 
Snowblower, $200; 1997 GMC 3/4 ton 
truck, 350 engine, auto trans, low km, 
$18,000. Call: 905-623-7845 


Cobra irons, 3 GW Golfsmith irons, 2 PW 
Golfsmith titanium driver and fairway 
woods, RH, 1220 Delight stand, bag, call 
for details. Call: 905-373-1649 


1989 Z24 Cavalier, certified; 1988 Jeep, 
as is, $1500; utility trailers, stock car 
trailer, water tubs, truck cap for shortbox 
$10 or Ranger. Call: 905-985-7614 


1990 Plymouth Acclaim, 6 cylinder, 
123,000 kms, air, am/fm, certified, excel- 
lent condition, 1989 Dodge van, certified, 
air, clean. Call: 905-723-6841 


Metal culvert 16” x 108” $90, square 
bale straw shredder $700. Call: 905-655- 
4196 


3 speed folding bicycle, excellent condi- 
tion, great for camping. Call: 905-668- 
6329 


Washer $235, dryer $125, built-in stove 
self clean $150, microwave oven $75. 
Call: 905-728-9203 


Heavy duty box trailer 6’x12’, best offer. 
Call: 905-623-7845 


Wrought iron room divider, 2 Big Body 
downriggers, Cannon downriggers, 1 
manual downrigger, 4 stereo speakers, 
wagon wheel, hanging light. Call: 905- 
571-6653 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Lotroductory ing 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

+ A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

« Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


16 K 5th wheel hitch, sliders & brake 
control $400, wind deflector $100, truck 
tool box $60, club for truck $40, towing 
mirrors $40. Call: 905-723-0497 


Waterbed, dark pine double size asking 
$200, new tire on rim P195/75 R14 $50. 
Call: 905-723-1708 


Continuous clean toaster oven, 
Christmas tree used once, barbecue, 
hanging swag, cut glass, stick vacuum. 
Call: 905-579-8948 


1986 Honda XR80R dirt bike, many new 
parts, 4 stroke, runs & looks excellent 
asking $1100 obo. Call: 905-697-0836 


Box trailer steel frame 7’6” x 39” $200 
obo as is. Call: 905-728-8718 


Electro carpet cleaner, antique meat 
grinder, clean buster, IBM typewriter, 
milk bottles. Call: 905-728-2601 


1993 Ford Aerostar van, 7 passanger, 
auto, air, am/fm/cass, new brakes, very 
good condition, certified & emissions 
tested $5975 obo. Call: 905-668-2036 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors « Vinyl Siding & Soffits 
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RCA 26” colour TV, floor model, swivel 
base, good picture $70, 2000 Grand Prix 
GT, black, 14,000 kms, loaded $24,900. 
Call: 905-728-7680 


Stainless steel double sink, mahogany 
door 32”, 10 spd bike, 20” stove, 2 mat- 
tresses & 2 single beds, all best offers. 
Call: 905-723-4954 


Free to a good home, 6 yr old male 
lab/boarder collie mix, friendly, great with 
kids & very loveable. Call: 905-427-2728 


Motorcycle 200 cc Yamaha Big Wheel 
250 KL Kawasaki, 1985 4 cylinder 
Firebird, 3 wheel bicycle carry 600 Ibs, 
78 Lincoln Continental. Call: 905-263- 
2772 


20” colour TV Quasar $185, king size 
captains waterbed suite, solid wood, 
adaptors, heater, bed caps. Call: 905- 
432-1684 


GTA TransAm 305, 5 speed, burgundy on 
burgundy, air, cruise, tilt, t-bars, 160,000 
kms, must sell $4800. Call: 705-878- 
3430 


1985 Buick Riviera, selling for parts or 
can be fixed up, asking $600. Call: 905- 
576-1512 


Truck cap for GM short box, silver, front 
sliding window, good shape, asking $400 
obo. Call: 905-986-0052 


Corner computer centre 3 pc $80, 
almond fridge & stove $450, coffee & 2 
end tables $75. Call: 905-571-5901 


Tools, tiller, snow blower, lawnmower, 
table saw, skill saw, drill press, cordless 
drill, many tools, also Chevy camper van. 
Call: 905-623-2622 


Stereo with radio, record player, 8 track 
$25, chenille bedspread double or queen 
from the 1940’s, excellent condition. Call: 
905-728-1528 


1993 Vandura van with wheelchair lift, 
less than 45,000 kms. Call: 905-728- 
6963 


23’ house trailer Prowler, sleeps 6, 4 pc 
bath, very clean $3500 obo, box trailer 
for riding lawnmower, brand new. Call: 
905-725-9387 


Lowrey Genie organ with bench & music 
$149, queen sofa bed beige $75, golf 
club driver Titanium cost $400 sell $85. 
Call: 905-433-4268 


Speakers, surround sound 5 pc, new 
Sony amplifier worth $1500 asking $700, 
Viking stove & fan, almond colour $200. 
Call: 905-728-9288 


Air conditioner, Kenmore 10,000 BTU, 
14’1/2” x 24 x 24, 9 settings for fan, 
excellent condition $200. Call: 905-623- 
2859 


Heritage air tight wood stove, small, 
excellent condition $200, Reese bumper 
hitch for Grand-AM to 1998 $60. Call: 
905-668-6328 


200 amp square D breaker, meggar 
tester, rebounder, 110 volt relays, 110 
volt motors, cars, Inglis dryer, wood 
clamps, antiques. Call: 905-725-8675 


1993 Suzuki Sidekick JLX 4x4, auto, 
loaded, white, 25,000 miles, original lady 
owner, non-smoker, certified, emaculent 
condition. Call: 905-433-8871 


New Alien Tutch putter, sand wedge- 
graphite, Alien sand wedge-metal, 
Arnold Palmer Special Edition bag val- 
ued $550 asking $400 obo. Call: 905- 
623-7844 days 905-697-2727 evenings 


Wood burning fireplace insert with glass 
door $500, multi-coloured king size bed- 
spread $100. Call: 905-344-5066 


Two industrial sewing machines, like new 
#211 $2500 & #20W $500. Call: 905- 
725-1332 


Treadmill, like new $300 obo. Call: 905- 
434-2351 


1995 Rockwood tent trailer, sleeps 6, fur- 
nace, icebox, screened add-a-room, 
lights, battery, new tire, new bearings, 
clean & good condition $4700. Call: 905- 
433-0160 or 922-0999 


Desk, walnut colour, top 24”x45”, 2 draw- 
ers, for office or student, excellent condi- 
tion $50 firm. Call: 905-725-5363 


Busy Bee model BZ44 8’x18” metal lathe 
includes bench, 3 & 4 new jaw chucks 
end face about, 50 cutter bits $2075. 
Call: 905-725-6991 or 613-625-2199 


Fender Stratocaster USA mint $750, ’87 
PRS custom mint $2400, Fender amp 
$400, waterbed frames $40, Luxman 
stereo receiver $300. Call: 905-576-0060 


Baby sets fancy knitted $15. Call: 905- 
725-9390 

1985 black 5.0 litre hatchback, 12,000 
kms on motor & clutch, engine ported & 
polished, new 650 double pumper, 
171,000 kms $5700. Call: 905-579-6483 


Electric stove & dryer, dehumidifier. Call: 
905-725-1937 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Taclioey fugit Gaeeiin rib 


MURRAY ° 


+ KARCHER 


temas TED Aer 


Parts, Sales ard Sem ce To ad Wekesn 


176G Toreilaga 4g a7 Cshasa Oreo bly 729 Gib, Tea Rae 
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GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


[ea] googwrem [i] General Motors 


CAMPING 
FAMILY CAMPING 


Island Park 


CAMPGROUND 


FOR COLOUR BROCHURE & RATES 
CALL 613 395-2522 


Seasonal Sites Available — Minimum Stay 1 Week 
° Sandy Beach ° Security Gate 
° Great Fishing ° Sheltered Docking 
° Dances, Bingos, Sports Days, Etc. 
www.campgrounds.org/islandpark 


PRE-PLAN 
AND SAVE! 


BUY AT TODAY’S PRICES AND LESSEN 
THE BURDEN ON LOVED ONES. 


FUNERAL MERCHANDISE PACKAGES 


15° 
DISCOUNT FOR LOCAL 222 


CAW MEMBERS AND THEIR FAMILIES 


@ Wood & Metal Caskets 

@ Cremation Urns 

© Granite Monuments & Markers 
e Bronze Markers — Niche Plates 


Ask About Our 3 PrePayment Plan Options 


@ Memory Books 

@ Stationery 

@ Pet Caskets @ Pet Urns 
@ Pet Memorials 


(24 hour service) 


E-mail: 
97 King Street East 576-9199 casketstore@on.aibn.com 
(beside Oshawa Clinic) Fax: (905) 576-4745 
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Sunlite slide-in truck camper 10’ pop-up, 
table saw, sewing machine Singer, dog 
kennel, exercise bike, cushion & cover, 
wicker trunk. Call: 905-725-8343 


1973 Pontiac Laurentian, 2 dr, hardtop, 
body rough, many new parts, good parts 
car, located in Oshawa. Call: 905-725- 
7048 


Sofa & loveseat, beige & rose $450, 9 pc 
dining suite walnut finish $475, both in 
good condition. Call: 905-723-6444 


1997 RM 250 Suzuki, new sprockets, 
chain & knobby $3950 firm, Cal custom 
mags with Michelins LT235-15 Chevy 
$150 for 4. Call: 905-983-8293 


Winchester model 1300 Ranger 12 
gauge 2 3/4 & 3” choke $125, skeet 
launcher, dual $45, Golf Smith custom 
golf clubs, reasonable. Call: 905-723- 
1346 


1983 Fifth Avenue lots of new parts, 
1988 Chev truck great work truck, 1982 
GS1100G Suzuki, Fairing saddlebags, 
radio, best offer for all. Call: 705-653- 
5545 


Truck parts fits "73-87 full size Chev 1/2 
ton. Call: 905-571-1185 


6 hp lawnmower, 3 months old with 
mulched $300, antique arm chair re-fin- 
ished $25, antique parlor chair $50. Call: 
905-723-9000 


10,000 BTU air conditioner, good condi- 
tion $225. Call: 905-723-6174 


Finlay cook stove in good condition, 
Black & Decker electric lawnmower 19” 
cut, 4 section Selkirk pipes 8”. Call: 905- 
576-8074 


1996 V-Max 600 Yamaha, liquid cooled, 2 
up seat, reverse, hand warmers, excel- 
lent condition, low mileage $3900 obo. 
Call: 705-939-6628 

Standard modern lathe 12”, 220 V & 550 
V & tooling $2500. Call: 905-655-8511 
1993 Bonair 1200 tent trailer, 3-way 
fridge, furnace, stove, queen bed, upright 
wardrobe, awning, overhead cupboard, 
excellent condition, asking $5900 obo. 
Call: 905-623-4165 


Moving sale, all furniture, bbq, garden 
tools, lawnmower, etc. Call: 905-728- 
0785 


School desk & chair, natural wood, suit- 
able for a child 3-9 yrs old, good condi- 
tion $25. Call: 905-725-3773 


Washer & dryer electric, auto washer, all 
3 for $100, gas bbq $80, smaller bbq 
$20, table $30. Call: 905-435-0878 
Easton Redline bat 260z, next to new 
$100. Call: 905-725-4688 


1995 Chev conversion van, excellent 
condition, 70,000 kms, never driven win- 
ters, passed emission test, TV, vcr 
included, regular tune-ups. Call: 905- 
263-2967 


Adult tricycle good condition $250, 
Raleigh men’s bicycle, as is $100. Call: 
905-438-1025 

Brown pattern colonial sofa & chair $125 
obo. Call: 905-623-1226 

1977 Taurus Tandem house trailer, 
sleeps 8, 3 pc bath, 3-way fridge, add-a- 
room, awning, good condition $5200 
obo. Call: 613-373-0277 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Paragon fine bone china, 8 place set- 
tings, cream & sugar $700, Blue Knight 
bowling ball, 12 Ib. $75 obo. Call: 905- 
432-1032 


Galvanized steel chimney pipes 30”x7”, 
also 7” elbows. Call: 905-655-4970 


Am/fm stereo, dual cassette, auto belt 
drive turntable $80, leather recliner with 
ottoman $90, Good Year tire 
P225/70R15 $90. Call: 905-725-1409 


Glass top dining room table with 4 chairs 
$250, full length wedding gown size 4 
never worn $900. Call: 416-282-2960 


Queen size navy & white reversible com- 
forter, pillow shams, pillow cases & cur- 
tains to match, like new. Call: 905-668- 
5259 


Tools, clamps, hammers, saws, nail 
puller, pry bars, rasps, bit brace & bits, 
sharpening stones, saw horse brackets, 
drafting instruments. Call: 905-728-2764 


Hot tub, portable model, great for cottage 
or back yard, never used $200. Call: 905- 
986-1823 


60 good used cedar fence boards 1x6x5’ 
$30, also clean wooden window sash 12 
pcs 40x28” & 6 pcs 34x22” $3 ea. Call: 
905-571-3518 


FOOT ORTHOTICS ADVISORY 


Are you being told that you need orthotics when you complain of foot 
pain? 

Consider: You may not need orthotics at all! 

Ask; Just how qualified, medically, is the person wanting to treat your 
feet? 

Caution: There are retailers and many others in the health field 
attempting foot care as a sideline. Why? Many want to sell you 
orthotics. Some say theirs “are the best.” 

Helpful: Think about trying other treatment modalities that can give 
you the relief you seek. Podiatrists will often alleviate foot pain without 
orthotics if possible. 


Recommended: Get a diagnosis by a Doctor of Podiatric Medicine 


(D.P.M.) and ask what (other than orthotics) can be done for your feet. 
See if you can get some on the spot relief. 


If orthotics are needed: There are many types of orthotics and many 
ways to make them. Some succeed, others fail. 

Reason: Adhering to strict biomechanical principles when making 
orthotics is the key to treating imbalances such as flat feet, bunions, 
heel and arch pain & callouses. Your Podiatrist understands this fully. 
In many cases, others with less foot training take shortcuts, “hoping 
for the best.” 

You should know which treatment will work best for you before getting 
orthotics. To learn more about this, or how you can better take care of 
your feet for the miles ahead, call our office for a brochure about 
Podiatry & all about orthotics. 


Phone 905-725-3849 — Fax 905-725-5621 
Courtesy of Robert Chelin D.P.M. and Associates (Podiatrists) 


Oshawa Family Footcare Centre 
21 Gladstone #203, Oshawa, L1J 4E3 


CLIFF MILLS MOTORS 


PHONE 723-8105 


— 266 King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Goodwrench 
Service 722.2 
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The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Registered Massage Therapy, 
Custom-made Orthotics, Rehabilitation, 
Exercise Prescriptions, Auto and WSIB Injuries 


Louis L. Garfinkel, B.Sc., D.C. 


1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LIJ 814 


For appointments call 


905-723-1336 
No referrals necessary. 


Health and Insurance Plans Accepted. 
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Coke water cooler tailgate 1990 like new 
Silverado antiques & collector items. 
Call: 905-432-2005 

Antiques 24” cast iron pot with handle 
$250, steamer trunk with drawers, hang- 
ers, hat box, etc $125. Call: 705-740- 
9360 

4 Bridgestone Blizzak snow tires 
P155/80R13, excellent tread $110, 16” 
tricycle $15, steel snow scoop $5. Call: 
705-786-2301 


1980 Olds Omega, runs well, many new 
parts, make an offer. Call: 905-986-1426 


Futon bunk bed, includes mattress & 
futon, black, 2 yrs new, excellent condi- 
tion $400 obo. Call: 905-839-9068 


Tri-light combination window & screen 
door 34x81”, single bed frame with cast- 
ers, glass for glass slider windows. Call: 
905-725-6853 


Patio slider 5’ double pane, 4’ vinyl fence 
mesh, kitchen cabinets, front door con- 
crete raiser step, pool ladder, all best 
offers. Call: 905-723-3197 


Blue & black peafowl 2000 hatch $40, 
miniature horse 36”, draft mix 16 hands. 
Call: 905-623-8070 or 905-576-7383 

1985 S15 Blazer, new tires, battery, 
165,000 kms, metal roof racks, tiffany 
style hanging lamp, antique brass & stain 
glass, best offer. Call: 905-434-1727 


1998 Mazda B2500 pick-up, red, 5 spd, 
cd, box liner, asking $1100 obo, 70,000 
kms, excellent condition. Call: 905-728- 
3225 


7” bench metal shaper, 16 hp, ac/dc 
welder with trailer cables electrode. Call: 
905-576-0408 


30 ft furnace electric cable, 90 c 300 w 
$30, ceiling fan $10. Call: 905-723-7568 


WANTED 
3 or 4 bedroom house, preferred area 


3-seater chesterfield must be in excellent 


C ‘AW = =TC A Pickering to Oshawa, $1000-2000. Call: 
LOCAL Z. Z a shape. Call: 905-434-8464 
Upright freezer. Call: 705-793-2218 


@ Hand-operated outdoor farm-type well 
water pump must be useable or 
repairable. Call: 905-432-2713 evenings 


wlocal2 2 2 r Com Used Ab-Roller, Call: 905-492-6381 


Coleman lantern & or stove, also 
Coleman heater in good condition, also 
Coleman parts & accessories. Call: 905- 
697-2304 


Older guitar & amp also guitar effects, 
pedals working or not. Call: 905-576- 
0060 


8 or 10 ft box tent trailer in good condi- 
tion, must be reasonably priced. Call: 
905-434-8539 

Yamaha 650 parts for ’78 to ’83 dead or 
alive. Call: 905-983-8293 

Under the rail box liner for 1979 GMC 1/2 
ton. Call: 705-277-3146 


A Century of Chevys & Keep On Truckin’ 
By Local Artist Tony Johnson 


Published from an original watercolour painting - image size 13.5”x20.5” 

300 Limited Edition Colour Prints, signed and numbered, $55.00 or $125.00 framed 
With the purchase of this print, you are donating 10% to the Children’s Aid Society. 
Contact: 

Sharon Clark 


644-5598 
or 579-1587 


or 

Tony Johnson 
435-0575 

or 436-0400, 
ext. 373 
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This is an excerpt from the Auto 
Workers Credit Union Newsletter 
featuring commonly asked questions 
about personal financial planning, 
taxation matters and other related 
topics. Credit Union staff who are 
knowledgeable in the various prod- 
uct and service areas will provide 
the answers. 


I’m hearing and reading 
that there’s lots of activity 
in the stock market. 
Recently, ve been thinking 
about getting involved. 
Should | borrow to invest? 


Yes, it’s definitely something to think 
about. Economists are predicting that 
financial assets are going to increase 
at a greater rate of growth than real 
estate over the next 10 — 15 years. It 
used to be that a debt-free home was a 
good retirement plan — but today there 
are greater opportunities. 


However, before borrowing to invest, 
think carefully whether you have: 


* a minimum time horizon of five years 


emergency funds available equal to at 
least three months of living expenses 


the ability to support interest costs from 
your current income 


a mortgage-free home and other debts 
are minimal 


a full understanding of the risk. 


Linda Foston, CFP 
Investment Advisor 


Gwynne Cafik, CFP 
Investment Advisor 


Linda and Gwynne are full-time Financial Planning Service Representatives of Auto 
Workers Community Credit Union and Investment Advisors with Credential Securities 
Inc. To arrange an appointment to discuss your financial future, please contact the 


Credit Union and ask for Lorraine Nemeth. 


(Credential 
securities 


What risk is involved? 

Borrowing to invest is considered leverag- 
ing and this is a two-sided sword: it might 
provide opportunities for gains but it 
might provide losses. The longer your 
time horizon, the lower your risk. While 
you could have a significant loss over a 
short period of time, the risk virtually dis- 
appears over time and the gains can be 
substantial. 


Are there tax advantages for me? 

Yes, there are significant advantages, as you 
are entitled to claim a deduction for 

your interest expense when you have bor- 
rowed to make an investment. Depending on 
your tax bracket, you could receive a tax 
refund of nearly 50% of your interest cost. 


How do I get started? 

Talk to us about setting up a Meritline 
(home equity line of credit). Up to 75% 
of the appraised value of your home will 
be available to you. The loan rate would 
be set at prime and the required monthly 
payment could be as low as "interest 
only". 


Credential Securities is a Member-CIPF 


After we have arranged your loan, we 
will be able to help you with your 
investment decisions. A wide range of 
products are available through 
Credential Securities and you will be 
able to select what best meets your 
investment goals. 


OFFICE LOCATIONS 


Oshawa 
322 King St. W., LIJ 2J9 


Bowmanville 
133 King St. E., LIC 1N6 


Hours of Operation 
Monday to Wednesday 
9:00 a.m. - 5:00 p.m. 


Thursday and Friday 
9:00 a.m. - 6:00 p.m. 


Tel: 905.728.5187 
Fax: 905.728.8727 
Toll free: 1.800.268.8771 


Website: www.awccu.com 


CAW2=TCA 
LOCAL 222 


/- Meetings 


- | 


The GENERAL MEMBERSHIP 
meeting is held 
the first Thursday 
of every month at 7:30 p.m. 
except July & August 


The GENERAL MOTORS UNIT 
meeting is held 
the third Thursday 
of every month at 7:30 p.m. 


except July & August 


CAW FAMILY AUXILIARY 
meetings are held 
the first & third Tuesday 
of every month at 8:00 p.m. 
except July & August 


ALL MEETINGS ARE HELD The RETIREES’ CHAPTER 
AT THE CAW LOCAL 222 HALL meeting is held 
1425 PHILLIP MURRAY AVENUE. the first Monday 
of every month at 1:00 p.m. 
except July & August 
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